‘/to4-10226-10006 | 2022 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1992 a * 
ror - 4, ; faa i. 


SPENT Serene 
emer] is 
1 


Rowan rat Treen Be a, 
Fis 


fey 4 we, 
4 MATERUAL REVERWED fe NUEADQUARTERS RY 


ia a Ne Rl peer . ‘ Ld hed he Me Pad v 
HOUSE SELECT CONMUTTEE UN ASSASSLNATIONS STAFF MEMBERS 


FILE TITLE/NUMBER/SVOLUME : LEOLCS 2D Dit! ft 2. ff 
— . ; a = iF. ' 
OP LOE | 


INCLUSIVE DATES: 


CUSTODI AL UNI T/LOCATION: , 
a A te 


“ROOM: 
Sa a 


DELETIONS, IF ANY: QIDT FRIAL  AETER 1967 


me a cesmeanemenememeeent 


DATE DATE a 
RECEIVED | RETURNED REVIEWED BY (PRINT NAME) SIGNATURE OF REVIEWING OFFICIALE 


eh: 
* P| 


In 2] 
m3 
°o 
7 
m 
pe a 
fF Oo 
b> 
Z 
rn 
z4 
i 
at 
i| : 
NO DOCUMENTS MAY BS COPIED OR REMOVED FROM THIS FILE 4 
*] 


14-00000 


a ‘“! 
pe 3 F. 3 
Pe ee ES 3 
~ fF i 
<e rg 
MATERLAL REVEEWED AT CIA HEADQUAICLERS BY . : 85 “fk 
ASSASSLNATIONS STAFF MEMBERS 


“HOUSE SELECT COOMETITEE ON 


Ry nome es 
oS NOP ENB Cr te a Ey ayy x 4 


FILE S}SLE/NUMRER/VOLUME: EEOC CF » And 62. i 
Been 1) sie ee | = 

Sees ee 

, : ie { 

erecta ee ett epee eee a 

4 


INCLUSIVE DATES: 


eos ad 
Soest 
Bere 


CUSTODIAL UNI'T/LOCATION: 


DELETIONS, IF ANY: 


DATE DATE 
RECEIVED | RETURNED | REVIFWED BY (PRINT NAME) [| SIGNATURE OF REVIEWING OFFICIAL 


NO DOCUMENTS MAY BE COPIED OR REMOVED FROM THIS FILE 


14-00000 


“< ADMINISTRATIVE = INTERNAL USE ONLY 


ae a cise (hast-Firat middie} : a Neer any PaRTTTeE TS OF OFF CNDERTS- S CLAIM NUMBER t 

FLORES, Vaniel a self _— ae 2 79 0606 ; ; 
There ts on file in the Personal Affairs Branch, Benefits and 
Services Division, Office of Personnel, an Official Disability Claim 
File on the above named employee (or his dependent*) for an illness, 


1/4/79 


injury, or death incurred on 


This notice should be filed in the employee’s Official Personnel Folder 


aS a permanent cross-reference tu the Official Disability Claim File. 


tat, Sf mevice Tiamat ai OF B2F- BIEPHE DIAL Or Ive 


7 Jun 1979 arnvet Le. Hard: 


NOTICE OF OFFICIAL DISABILITY CLAIM FILE 


ITP QIG wre cen eeeee neetnes - AOMIMISTRATIVE = INTERNAL USE ONLY cee aee pee 


14-00000 


ADMINISTRATIVE - INTERNAL USE ONLY 


Tine OF EMPLOVEE Te STI TE NAME AND wicaTronsniP oF DEPENDENTS = CLAIM NUWSER i 
FLORES, Daniel | Self. 78-0663 : 
' There is on file in the Personal Affairs Branch, Benefits and 
Services Division, Office of Personnel, an Official Disability Claim 
File on the above named employee (or his dependent*) for an illness, 


Pieces 
ig RY 


injury, or death incurred on _4/12/78 ss. 


This notice should be filed in the employee’s Official Personnel Folder 


as a permanent cross-reference to the Official Disability Claim File. 


fave OF antecs PIGNAT ME CF BID MePeretrat ariel 


r Qaptt 
6/6/78 groest Lb. ES? 


NOTICE ©F OFFICIAL DISABILITY CLAI* FILE 


AF 4Q7G cos cevecess seeseve ADMINISTRATIVE © INTERNAL USE ONLY aa 


14-00000 


4g SECRET 81UAN p79 2; 


(8 how Filled ta) 


DATE PRL PAR 


REQUEST FOR PERSONNEL ACTION 


4 SERIAL eUneR 2 mane {Lave Pieit~ Weddle) 


27 January 1978 


ra 


036130 Flores, Daniel 

3 NATURE OF PERSOMEL ACTON 4 TFECTIVE DATE BEQUAS ITO 3 CATEGORY OF EMMOTMENT 
ankyrin Oar vias 

Reassignment 11 78 Regular 


ae 


i TAN Alt OOM 8 UCAL AUTMORITY (Completed by Offtcs if 
i > Persennsl) 


B035 0990 » 00 00 


to VOCATION © o OnfiCial BTAfion 


9 ORDANILATIONAL DESIGNATIONS 


DDO/LA Division yf 


Foreign Field 
Mexico City, Mexico Station 


ee 


2 Rae) fe 1) Cagtta Seevice OPSCHAnon 


| Mexico City, Mexico 


K76 D 
18 CBADE AMD STEP 


a 


S 
mo neee tte te ee 


1 _ A 
: 108 SaDratust OF 
CMS L] 
me oe SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PIRSONNEL . : 
2 19 ation {70 taator | 7 CHE CODIRS 72 staioe [za isreeee | 20 eoates | aie eatt oF io fare te SATE OF (aaoH 
: (oer (oot porerrn 4 ALPmMARR TIC com 6008 - (my Oa, ve. 
0 15/690 Af 
, te st Oners sti i a 14, pata 20 SePatation = minthid Lees ate 
; con ba WE: evurmd zoce Cate (OOt ' 
' 
1 
i QS vey perscarect eT Cow an ‘Tor asec cor can | Cmte lee ea ea Te swtant @ SOUR SEeRITT 80 
: cone o- met “= Oe. rerye coe cooe om] Sern [=“™ im (O08 
i 15m once, rue 2obaE ost: 
: [invert | i ES ier eee 
i a PEON CMAs SOM eMLET SERN giana fa oncmen, tas pate “ Start fas oars 
' cont —. a 
My cooe 0-09 PRE wr oOtse CEC UNO | CODE ow fe C£dwthOee vote Cas UTIO Ris 
1-89 $a @ BIRO re 
‘ 2. ees © PEK) eS fens 3 ay i) 


f . tans © WRU jac tes} Fat 
03 POSTION CONTRA GETOKATON 
Ya tha 


1-29-98 ALO— Dw. 


14-00000 


(a) INTERNAL USE ONLY C . Yee 
; Ur Fog 


PRUNE DATE Oe ae : APPLICANT Has arcu dy 
|sren BY OMS x ves 


an cang 


“GUY BEEN 


REQUEST FOR PCS OVERSEAS 
EVALUATION 


\ 
2 Bept 2 7) Lorene Nts y lemrover : 
' ANAL crt MA FL ’ RT t-a:fs47 of KA EMEA, Tax 
‘oF ae S | 
i S 
hs | |. Mo 


3 NAME fant Moet Wee 


ores, ITantel oo 
@ GAAUE Yee Barts nw a VO OAS CTOFIATE OFFICE DYN ESOS 
ee a DDO/ALA Soren 
19) OFPENDENT 
PREVIGUSLY SEEM fF 
BY OMS fyes ne) . 


comes ren wt IS FUR FAS DEPENDENT TO ACCOMPANY OF “% 


ks DUPENGENT MAME (489) 4 SOC SEC NO 


20 REQUESTED ACTION fonwy shut vee ah thn ts acceptable! 


} 
U 
i 
i 
| 
APPLICANT: PAE EMPLOYMENT... | 2 
Bt : r = CTO/TA (DA MOYR! NO OF DEPENEIENTS TO: ' 
: Osres zs . ia ACCOMPANY ON AETUAN 5 
| #8 ae Paes Semen Bae Ye oe ; = 
: 2 re 
J [| assicnmenrs. | os es A ie * ‘ i 
OTMER aes: r- 
i 
i 
2 Bs 
f 
f 
4 
i 
t 
| 
! 
| 
i 
| 
$ 
: 
{ 
f 
} 
! 
t 
H 
4 
{ 
: 
t 
t 
i 


| __ [os RETURNEE FITNESS FOR DUTY 
[ _fostov STANDBY “_ | RETUAN To OUTY 

| __ Jos PLANNING a - | [SPECIAL TRAINING « 

SEPARATION ATTIREMENT [| _[on-crarns moA-CSC 
ROUTINE | fRecuiar V ANNUAL |_| EXECUTIVE ANNUAL on MPT/PHE 


29 COMMENTS 


Assigameat to Tokyo, Japan haa been EDIE TPE. Bubject is sow being 
coneicerea for hexico city. ; 


72 REQUESTING DIRECTORATE OFFLOIV 7 AG za I" EXTENSION 7B SIGNATURE OF AQQUISTING OF FICEN * 
YO/LA/PRRK SVS logs | S270 : 
4 


20 OFFICE OF SECURITY DISPOSITION 


27 GVERSEAS CANOIDATE REVIEW PANES OSPOSITION 


QUALIFIED FOR PROPOSED . SSYONKRENT OVBHSRAS 


Jeno ina YGseee Pass * OCT W977 


Chatruan, Qvorseas Candidate fo. few fav) 


= ma a Ps = 
: i | 4. uo watt werene 4 Uae v {. a OROUN MAL | J secret tracer 
° RS EE EF ESI, 

err ke ek no j BOCAS 


a ~ 2098 7 OMe ons en ate | 
Cerun apiceblal 


14-00000 


REQUEST FOR PERSONNEL ACTION 


U SEMAL PeUMaER 2 Name t Last Fart Middle} 


036130 FLORES, DANIEL 
2. MATURE OF PERSONNEL ACTION 
REMOVAL FROM PARTICIPATION 
IN CIA RETIREMENT SYSTEM 


plete I fows 


amogo 
9 ORGANIZATIONAL DESIGNATIONS 


SECRET rE CLT 
tT hen Filed fe) 
DATE FPEP ARTO 


21 March 1977 


3 CATEGORY OF Un OV MENT 
f 
REGULAR _ 


@ LEGAL AUINORITY (Camplecrd by Office of 
Perionnel } 


4 EPFECTIVE Dall REQUESTID 
mallet oar. WAS 


04-;| 10 77 
7. FAY Bh NSCA 
co 


7135-4534+0000 PL 88-643, Sect. 203 


10. LOCATION OF OFFICiAL STATION 


DDO/LA WASH., D.c. ~ 
”- 
11. POSITION (TLE 12 PORTION NUMBER 2 CAREER SCRVICE DESIGNATION ' 
DQG — : 
14 CLASSIFICATION SCHEOULE (GS, LB, ri.) 13 OCCUPATIONAL SEMES 16 GRADE ANO STEP Ww SALARY Of Rall 
ad BB013 
16 REMARKS ~ 
SUBJECT REMOVED FROM SYSTEM IN ACCORDANCE WITH HN 20-763. f 


__ SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 


scion [70 cwnot [nn ornic (001m | sitio 
* om (oot pasaet a1 MLprea BETIC (008 


i a ones | owe Os Af tveement cata 


Pelitet 4 =O ~— 
rl ee ee 
~ Fe 


35 VET PREFEREME % Nt (Ce batt 3? 10eG (Omer oat 


oto a on ae mQ mw we 
Tas" + 
Wan 


CAE OF srttn “NM DATE OF GasON ~ 


€2 SOLA WCutiTT Be 


Ho waite i iueaat 


een [~ we aitoe teh “C008 


B- @1esort 
Pa 1S USE TS en OE 
“ Peinoes (vate Cottnaret Wee eat — tea 4? uavt Gat ‘Heoeuat tas Gata i” Mate vay gare 
a —————-_—— Win 
<qee ) \lowarmun wri om as tacwto <00e uO Tea ttemrrons irre enecutsa 6008 a ano tae ttalt Coce 
t- ap eeiad © WIE i-m 1m : 
2-Ghtas @ ETC (LTS Mean) a) 2-20 2-0 | 
b-meuss a uses jmcey fas 9 ream) L 
een ne ee oe morn $a nn be mo end oe er ey 


43) POSTIOMe COpsr808 yore - 


G fp 0 ery 
3-2 cS 7K 


;" OF arroovas Cath aFwel etd 


| Han WA i2y dean 77 
{ A ateuty 


i 
} 


“7 


olay TES? Vib MEEWONS foto ome af 0 


SECRET |, TPO es ay corer | 


~~ i 
eee | 


Ue eee a ee te eet 


14-00000 


SECRET 


(Thee Filled ta) 


: DATE PaTPASED 
Le ee le aeeascahah, 4 
1S February 1977 


f SGtAL NUseE® 2 NAME (hait~P srt Maddle} ‘ . 
Oa a 
© a 
036130 Flores, Daniel 
2 NATURE OF PERSONNEL ACTION 6 RPPECTIVE Cate 2tQUESTRO 3 CATEGORY OF EMA OTAINT 
pete par vas 
Reassignment 02 sks 7 Regular 7 


7. € aN ANT NNR @ oat AUTHOMTY (Completed dy Ofve ra 
~ =e = 
[~Jows | §fewe fr38—4s04 fpooo | 


9 ORGANIZATIONAL OF SIONATIONS 10 LOCATION LOCATION OF OFFICAL stanton 


DDO/LA Division 
Cuba Operations Group 
EA Area 


ashington, D. C. — 


11 POSITION Ne 12. POSITION NUMBER 13 Cactea seavice ORSIONATION 


_ 


c{3) rs35* | ga- - 
cs s 


re ; 

13 OCCUPATIONAL SEMES [10 GRADE AND Ste? 17 SALARY OR BATE : . 

0136.01 ~ tae ie $24,308 ~ t 
Reassigned from DDO/LA Position CQ 66 


, | : . | ' 
CMS/MSB Lé Viele 2-/)- 2) ‘ | 
ote AS 22 ‘ 


UV : SPACE BOW FOR EXCLUSIVE _OF THE OFFice OF _PERSONNEL 


" anon m tanor In eat ae 7? station [7a sna oe me 2S Gate OF bintM tt OF Ca re ! 
51500 | Le Sas 3 et = 


tial 30 al ara 1 Wpagarion we CORTON CARTLLATON CATA gt) 
pvy | ve ih | tog bata (Oot on 
Bir 
oa eens 


Operations Officer 
14 CLASSIFICATION SCHEMA (GS, LB, em.) 


aaa: wey (our cant [97 ae (omy cant Canta CATIGOSY Mecas taste nrweaRtT 
| aarmne coos bat 
Be | pace, tap Bare -091 
“0 Pr ROWS (Imiiae Gortisaar seerKt a wun alo notes Tas pate _{* a stay tas sate 
in sg lt 
0-60 Pavers wernt WCas CEC VRAD cooe we Ad Libarteoed Wee tec uno a. Oee ews steamy Core 
Poa 8es we ated + bn0eS 1~a 
,{ F- O8tes @ Welw d (st Mae} Rasy i-o8 0 
bested @ Mtwed ace) Teas) Rady ; 2 
—— Ce ee ~~ ~~! ne 


4) WONTON yee a Cttecatone 


ay A q¥ “Yn 


] ; ’ pe ee 
tote 5 4 is PRD OT cake gs 
ote we reece ‘8 \ SECRET oy 02. wroar cy ar SOTA | . 

‘ ¥ u. 


14-00000 


SECRET 


(Thee Filled tat 


3 NATURE OF PEPSOredi ACTION D 3 CAMEGOSY OF fam Qvestest 


PROMOTION Regular 


@ (Oat autnoeity se Nas Of of 
Perieend) 


DDO/LA Division 
Cuba Operations Group ” 
WH Area , 


a ’ te . : : 
OF POSITION rine J 12 POSMGee ecumee® 12 Caatee SEEKS OF Cova The 
Operations Officer 13) CQ66° nae” 
14, CLASSIICANION Snéfaal (03.-13, om J 1$ CCLipanonas sEmes © (116 CAADE ned STEP : : * 
Y a 4 , 
GS 1 0136.01 13 1 . : : . _& 

k 


10 REMARES 


FROM: GS-12/4, $22,485 


4 


eared 
* 


Oart Gecodd Dawa oi Mewes a FE ~ 


19 Jan 7 lO ates 


SPACE BLOW 1068 IECLUSIVE USE OF THE OFFICE OF mason 


oes TE ot gaa as e 
Bena [x wonin ono bare [s on ee ” 
tom wa og aa aaa 


HOPES CLL 7) aaa vo 


a naen eePrete 


2b { cA es 


a 


t~ O08 
j 9-438 eee 
at dma he 


” 

om ae ere) 
i 

Ea ata 


Tome vse teamecong ete tem ee Ee 


oe om 


MaeaTTy) Ab Rerwes tore : a cant oe lege: +” 


i ap : 
+ 2B La, mrert ey op 


AE PRTG DAT ee, OTE oT! 


14-00000 


Oey 


7G Rtmenns 


Nad SECRET a Lge 


(Whee tilled tad 


Oatt patsasep 
REQUEST FOR PERSONNEL ACTION 


2 amd (Latta Maddie} 


Daniel 


Flores, 
2 MATURE OF PERSONNEL ACTION 


9 CATROORY OF terormint 


4 UPECTIVE Dart AFQUESTIO 


Pd 
Regular 
MORTY (Completed by Ufnce of 


Reassignment 


@ (GAs aut 


Perveanel) 


© ORDAMIZANIONAL DF SONATIONS 10 LOCATION OF OrfiCun Slanon 
DDO/LA Division 
_Cuba Operations Group ee 
WH Area : 


VN 


Washington, D. C. 


. 12 POSTION reumnee 
‘Operations Officer a“ (12) 
14 CLASSIICATION ECHEOLAI (GS, LB, en.) 13 OCCUPATIONAL SEmts yy ppeaaca| 
cs . a 0136.01~} 12 8 


1) CARSER SERVICE D9 SaGrea iON 


1b. POSsrIOee FTE 


V7 SALARY Of RaTg 
DIDI “_ 
2804 


Reassigned from DDA/OTR Position BD 33 
Concur: Hugh McClafferty 10 Nov 76 (telecord) 


CMS/MSB__} ; M-[6-7 


J Bt Aas ° ‘ 08 ScOreatuae OF Cantera f ange Orne 
ia < ° 
Ali A ay = A oe (ye 
o) 


Jona F. WaYpin’ C/LA/PERS ‘ 


: 2 ____ SPACE BLOW 108 EXCLUSIVE USE OF THE OFFICE OF PERSOr 
10 attOm [20 TeAMOF in OF5Cd (Ores 2 Stange fn) carreesg he worn Th BN oO here 
bead (oa psend O16 on PRADENE (oot a 
if 4 
37] 1/0 lev 


3S Oot Pevecrart 
im lows ~~ 
1.5 
Re | 
bind hile tees p Saar sed 
e olcshaake Dh askiontal chad ie vem tan sere 
core Ty gy omen eoeat Sok lahteed [rom he dees (ose 


}) af emet @ worst ia ; 

jt Mat © Um! oo meet ER { wey j j 

0: Gad @ were FO Ue ) Oy 3 { ; t 

er cae “iowa on mt ete Se were see ate Br mere cere tee ae ory - eso 
Lyeetoys | 


fae of , “ 

ety \ fof 
ier ook) ihe 7 as fo pt Pi nae ie :- 
ENED “coe NN aR Sige Oe ECM weg Lr emcee an SUT le 


wom. 


ORO PNT SE eT oor, 
Pet meade 


area 


woe oy 


oe Nia Sb ee Rea aes Be 


14-00000 


SECRET 
EYES ONLY 


20 OCT 19/6 


MEMORANDUM FOR: Chairman, GS-12 Evaluation Board 


dyects ShStese 5 


on 


FROM : Raymond A. Warren 
Chicf, Latin America Division 


ce 


IT 


SUBJECT “ ¢ Recommendation for Promotion to 
; Grade GS-13, Daniel Flores 


oa 


1, Mr. Daniel Flores was recently assigned to OTR as an: 
operations instructor to ‘capitalize on his fine operational 
record which he developed during his two field assignments in * 

and in and his most recent - ; 
operational assignment with LA/COG. His overall performance me 
has clearly been characterized by exceptional proficiency and . 
cs he has been rated by his most recent supervisor’ ds "outstanding" 
_.. + for his handling of a sensitive case and his development. 
‘and pursezit of operational leads. “Mr. Flores has definite 
growth potential and clearly mects or exceeds the criteria for 
promotics to Grade GS-13, a promotion which is most strongly 
recommended. : 
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2. During the past year Mr. Flores was responsible for 
Handling a very scnsitive, and asset. 
This asset is probably one of the "messiest and disorganized 
individuzls" with whom a case officer in this Agency has had 
to contend. However, Mr. Flores. clearly demonstrated his fine 
handling abilities: in his manipulation and exploitation of this 
agent. 4s a result of his guidance and his ability to effectively 

. debrief rhis person, Mr. Flores was able to muke this asset 
one of our most productive sources. During the last 
year this source on subject matter which 
often commanded attention at the highest levels of our government. 


ems, 


3. Wr. Flores has shown a remarkable growth potential 
during the last year. He is determined, persistent, serious, 
and coamecdably ‘aggressive. Ne is mature, self-assured, and 
his operstiors) decisions are sound, His managerial skills are 
tn keeping with his operational potential, He was often called 
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upon in the last twelve months to act as Chief of his section, 
a GS-14 position. He demonstrated sound leadership qualities 7 
by stimulating interest and enthusiasm in his staff. Wis : 
operational programs were aggressive and imaginative. ; 
Mr. Flores’ supervisory talents combined with his excellent es ' 
professional skills portend a continuing and successful career “a 4 
in this Agency. 


4. While assigned to LA/COG, Mr. Flores was involved 7 

in the spotting, assessing, de eventually 2.4 bea me 

pitching a who was the ina gis é 

. Latin American country. The recruitment pitch was not successful 

; but the details of this operation were handled in the most ; 
professional manner. Mr. Flores developed more leads to 

: : and ‘of during this period.than. any other 

a LA/€OG operations: officer. He has native fluency “in Spanish and- 
fecls "at home" operating in the field. “While in LA/COG 7: 
Mr. Flores was called upon to do_a considerable amount of TDY * ; 
travel since he was-on. call. to meet. his asset anytimé, - Fag 
any place whenever the agent (OF ‘In addition . sa 

a; to these travels, Mr. Flores did a lot of traveling seeking © ; 

: out and debricfing potential access agents. During this last — re 

cf ’ year he clearly démonstrated his ability to function independently 
and to assume responsibilities usually reserved for officers ; 


much more senior in grade and SADE EUOOECs nes ae : 
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S. Mr. rieres was assigned in July 1976 to OTR on a gk 
two-year rotational assignment as an operations instructor. : 
Upon : ‘completion of this assignment, Mr. Flores will return to i 
this ‘Livision to assume. responsibilities, cither at Headquarters ( c 
or in the field, commensurate with his demonstrated operational ‘ 
and managerial talents. In recognition of Mr. Flores‘ outstanding ; : 
agent handling skills, his overall professional competency, and ; oF 
his obvious growth potential, it is strongly recommended that 
Mr. Flores be promoted to Grade GS-13. 
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21 September 1976 


MEMORANUUM FOR: Chief, OTR/LTD 


FROM : Walter R. Cox 
Chief, ALT Unit 
SUBJECT : Corpletion of Training Report 


Trainee: Daniel Flores 
Training Program: 


1. For your information and for documentation in Daniel Flures’ 
official personnel file, this memorandum.certifies that he, received 
the five-day SAI Persuasion Skills course at an NOCB in Ar- 


lington, Virginia, between 11 and 17 August 1976. The instructor was 


Mr. George Steitz. 


p 


2. Briefly, the SAI course is a program. ‘in human relations: sa 


-commnications effectiveness. on the interpersonal level, It provides 2 
the trainee with & ‘framework for analyzing problems usually encounter-. 


‘ed in supervisory or in agent development, recruitment, and hand] ing - 
situations and-with.a system for presenting his ideas in a way stand- 
ing-the best, chance. for success in gaining a: target individual's will- 
ing acceptance.” Flores’ was an ‘active and most interested participant 
throughout the program and achieved a good understanding of the hasic 
principles involved. . A. copy .of his' course ‘critique is attached. for 


; your ‘information, 


3. Since Flores is an ALT Instructor, we Stan to dispense with 
the formality of a post-training questicnnaire, 


ne. 


Originated by: 
George W. Steitz 
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* . ~ . ? bi ae 
- OTRJALT 4zaineé: Mr. Daniel Flores August 1976 - 
° . Staff Instructor: Mr. Steits ; 
1 Sssiscds in making decisions about future SAI training or application 
your answers to the followiny questions will be most apprectated, ; 


1, “Bo you feel SAI training was helpful to you? (If you choose to do so, please 


explain why or how.) ‘Thie course war oxtrenely useful to re. One of the main 
features of the cource -- how to peroiéve tho others porcons objectives before 
your cwn — was of particular interest becauso, as an instructor it will be one 
of the rain tools I will use in evaluating the level of undorstanding of each 
trainee. This experience will aleo be very helpful to re in ry career as 

_@ case officer, I can think of several instance where SAI could have helped m 
‘turn several failuros (recruitment pitches) into succeezes. : 


Satay Yeas mers 


“ee 
ee 


. ‘ 2. bid SAI training provide you with any concepts or: tools which can be applied 
in a practical way to your work problems? To your personal life? Any ; 
examples you: care to mentfion?- ; ; 

wea af : '. The benefits that: thie course will provide for 

me in my Job as an inétructor are clear, I am absolutely certain that putting 
the SAI concept into practice will bring forth not only self eatisfication but : 
ae _ Career benefits as well, This. will also be:very helpful to me in my pereonal aa 
_- life. I can ceo now that sore of the concepts will be put to work immediately, : 
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ve What elements ,- segments, or aspects of the-SAI training were of the most interest * 


Cruse xP-aus The greateet revelation from an operation point of view, was the 

ee clarifcation of perhare an erroncous idea we have about obtaining our int«lligence , 

' objectives. I always cperated under the belief that the nost important t:ing in . mag 
my work was to attain ry objectives, i.e. the recruitzent of an agent. SAI” ; 
revealed that this is trus but it also revealed that it is more important to 
7 first considered the target's (agent.'e) objectives. Once we do this our chances 

(in ny opinion.after taking £AI) «succees would probably increase by at least 
90 per cent. If I were to stress one point it would be that more emphasis be 
placed on dealing with the target's rather than the CO's objectives. 


ca 
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. &. Would you recacmend SAI training for other: of our personnel? . 
I af sure that zany people vould bo recarrende:! fce this training and that all 
“would benefit fe 3. it. However, I would etrongly recorysnd that pereonnel 
officere be giw.- SAI e. a prerequisite to their he. . wuld certainly hep 
ther in cealing with large murbers of different Pople, 
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5,» What other components or categories of personnel do you belfeve would bencfit 
from SAI training to a degree making it worthwhile for them to receive it? 


6, Please comment, if you have any definite opinion, on the duration and pace: of 
the training: too long/short? too fast/slow? The Gace: of the aoutes uae 


exellent. However, adding one or two more days would certainly help in putting 
the SAI concepts into practice by the trainee hinself. That is, perhaps a live’ 
excercise with a person who is net sware of the training situation. A traknoe 
could be, takked to elicit information from an unwitting participant. The use 

of videotapes and/or movies would ee in testing the trainees sae 
through the course, 
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seme eg 


7. Any other comments you may wish to make: ‘ 


near 


A brief corrent about’ the instructér. He was : dabinktely reoponsible £ ae the’ 
. success of the course. Mr. Steitz chowed excellent knowledge of the Sal vaterial 


Pichi Media Patines 


and throughout the course kept the student's ‘interest alive a by showing trezendous ~ 


enthusiasm ini what he was teaching. The end regult of the professianalier that 
Mr, Steitz demonstrated in the clacs is reflected ‘in the conmente stated here and 
in the confiddnce a instilled in re ) personally. re 


8. Ona scale of 1 to 5, how would you rate SAI training in relation to 


other training you have recetved from the Agency? Please encircle ap- 
plicable number: 


Very 


Slightly Helpful 
Helpful 


Generally 


Essential 
Helpful 


Non-Essential 
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MEMORANDUS TOR: “Sttretary, CSCS Panel A 


SUPJECT ¢ Recornencation for Prorotion to Grade 
GE-11, Danicl Viores 


1. It is recommended that Nr. Daniel Flores be ypreroted 


: | fror GS-10 to GS-11, 


© rf ca . 4, i ae . 

2. tr. Plores is 36 years old and joined the Agency in ‘ A 
7 . . H ae « 
March 1962, I'e has successively been a file clerl.,.trans- : : t cane 
lator, intelligence-assistant, carcer trainee and operations i, , i ci 
officer, He worked part tine for several years so. that he ; a 3 
could obtain his PA degree from Ancrican University, This he ; ‘ 
‘did in 1967 with his specialty being Latin Amcrican, Affairs, 


4 


: ‘ 
3, ‘ir. Flores, whe is bilingual in English and Spanish, = ¢ ‘i 
ao has just completed his first everseas tour as an operations br 

ae cfficer in Guayaquil, Ecuador. It is on the basis of his 
: very Cine performance during this tour that this promoticen oe 
: recuest is based, Also as a result of his record in Guayaquil, .. 
: he has been assigned to Lima Station as an operations officer 

} fin a position which is rated as GS-13, : 


pounce esn rote 


: 4, The Chicf of Rase, Guayaquil, and the Chicf of Staticn,. 
. Quito, hoth bave rated "tr, Fleres as “Strong" in his fitness 
reports and beth have stated that his performance in Guayayuil ; 
merited a Quality Step Increase, This QSI request is currently i 
heing processed and is hased on the cutstanding job Mr, Flores 
cid in cennection with a very sensitive operaticn, 
He planned the aspects, Supervised the instal- 
lation, located the recriitce the aS 
and precessed 21] the intelligence which was produced, 
The intelligence derived from this source has been cf consis- 
tently high quality and the operation has heen described by the 
Chief of Station, Quite, as the best and rest predcuctive of 
all the operations in Ecuador, Threugheut all aspects eof the 
operation, ‘Ir. Fleres maintained tight centre] cn its security 
and avoided any problers in this respect. 
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MLHORANDUM FOK: Secretary, CSCS Panel] (Section C) 


SUBJECT ¢ Recommendation for Promotion to Grade 
: GS-10, Daniel Flores 1 


4 


: 1. It is recommended that Nr. Daniel Flores be promoted from 
; GS-9 to Gs-10. Mr. Flores has been in his present grade since 
April 1909, ‘ 


: P 2 Kr 


Me Mr. Flores joined the Agency in 1962. Initially he was 


employed on a part-time basis in the Wi Division while attending ; 
American University. He received his AB depree in 1967 and becanie j 


a full-time staff employee. On the strong recommendation of his. : ; 
supervisors, ir, Flores was accepted for! the Career Training ‘ a Sot 
; Program which he comvleted in August 1908. After rejoining the : _ : 
ed “Ht Division, he was selected for assignnent as an operations - pon 

can officer at the Base, where he arrived in May 1909, 


- Flores has made a most impressive beginning in : 
He has adapted to new tusks and a new environment i 
with a mature assurance and a-proftessional approach.: Shortly , 
after arrival in the Base was temporarily depleted of 
other officers. ‘ir. Flores carried out the duties of acting 
; Chief of Base in @ most comnendable manner. lis fluency in 
: Spanish and his Latin background have been definite assets in the. 
performance of his duties. His pertormance to date has demonstrated : 
that he handles his agents securely and productively. Both Mr, : 
Flores and his wife have been well accepted within the local 
community and they carry out their representational duties very 
effectively. 


: 4. Mr.. Flores has proven to be a competent operations 

officer, As he further develops tarough experience and res sponsibility 
; he should become eligible for rapid advancement. In any case he 

: is already performing at a level higher than his present grade and ‘ 

a promotion at this time is strongly recommended, ; 4 
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25 October 1967 


MEMORANDUM FOH: Daniel Flores ’ 
THROUGH 8 Executive Secretary 

CSCT Selection Beard : . 
SUBJ CT 3 Application for Career Training Program & 


4 
“site ae 
ny 


- dl. I om pleased to inform you that you have been accepted z 
for the Career Training Program. Let me congratulate you and ¥ 
wish you the maximum. profit and pleasure fros your proposed - : mee 
training. ' ie 


peat 
Be DN inet ed pe de teens wt 


2. You vill remain with your present Component until the : ; 
beginning of the next Integrated Training Progran, to begin : w, 
11 December. At that time you will be reassigned to the CTP ' i 
T/O where you will reaain until your training has been completed. : as 


3. Should you have any further questions, do not hesitate 
te call on the Progran vfficers. 


* -& 


; ROBERT B. PREKAR 
: Chief, CTP 


| 
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MEMORANDUM FOR: Secretary CSCS Panel, Section D 
SUBJECT : Recommendation for the Promotion of Mr, 


Dantel Flores From GS-05 tuo GS-06, 


1, Mr, Flores. has been working in WH/COG and its predo- 

- cessor groups since 1963, His fitness reports have been 
, ‘ consistently good and tho comments of his supervisors laudatory, 
In mid-1965 Mr, Flores was changed from full-time to part-time . 
staff omployee in order to allow him to attend Amcrican Univor- 
sity on a full-time basis, His course of study loads to a - 
Bachclor's Dogree in Political Science with emphasis in Latin 
; H American affairs, Mr, Flores has made the Dean's List the past 

: two somesters and will receive his degrce in August 1967, . 


2. Throughout his carcor Mr, Flores has shown himself to 


‘develop into a very competent operations officer, He will 
XY apply for the CT program in September and his application will 
be 9 wholeheartedly supported by WH/COG, : , he 


3 

j be a strongly motivated employee, willing and capable, The : a ‘ 

i calibre of his performance has been consistently good and he ~ me : 

j has shown steady improvement as he acquired the skills and = L rm { 

j knowledge of intelligence business, He is reliable and con- fa , ia. a 

| sciontious and we havo good reason to expect that ho will 5 ” a 

tt : E : 

i 


r 


. 3. In WH/COG Mr. Flores has served as an Intolligence 
. Assistant in support of CI operations, In addition he has 
assistod in tho training of agents in 
communications, Mr. Flores is bi-~lingual ~ Spanish and 
English ~ and is adept as an operational Translator-Interpreter,: . 


5 


' 4, Mr. Flores was promoted to GS-05 on 16 March 1964, - 
z - He has been performing duties at GS-06 level for the past two -- ' 
4 yoars and it is sincerely recommended that he be promoted . 7 } 


promptly to GS-06, 


s 


Chief 
Western esisphere Division 
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9 September } 
MEMORANDUM FOR: Fe Daniel Flores ae ae 


THROUGH : ead GF CS$Carcer Service 


SUBJECT : Nottfication of Non-elizibil{ty for Dentsnation as a 
Participant in the CIA Retirement and Disability System 


1. As you may knuw, we are tn the process of reviewing the employment 
history and current career field of all employees in the Agency to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual’s Carcer Service, If the Head of his 
Career Service nominates him for participation in the System, this nomina- 
tion is reviewed by the CIA Retirement board which recommends final action 
to me. However, {f the Head of the Career Service advises that the employee 
does not meet the basic requirements of HK 20-50 for participation, I have | 
accepted this finding without further review by the CIA Retirement Board. ; 
This practice has been adopted in the interest of expediting thts screening 
process so that those employces who are eligible to participate in the Sys- 
tem may be destgnated participants as soon as possible. 


2. %In your case, the Head- of your Career Service has advised me that 
you do not meet the requirements of HR 29-50 for deslynation as a partici- 
pant and I have accordingly made the formal determination required by the 
regulation that you are not cligible for designation. This-in no way affects , 
your current status under the Civil Service Ketirement System, nor does te + ne 
preclude reconsideration of your cligibility to participate in the CIA Sys-" 
tem {££ you should meet the requirements for designation in the future, 


‘ 


3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
your read paragraph ¢ of HR 20-50 and paragraph 5 of the Employce Bullerin 
dated 30 July 1965, entitled "Public Law 28-643, The Central Intelligence 
Agency Retirement Act of 1964 for Certain Employees." 


4. 1¢ is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. [f, after studying the matertals cited 
above, you have questions regarding the determination that you are not eligt- 
ble to participate in the CIA Retirement System, please feel free to contact 


officlals of your Carecr Service, They are faniliar with the details of your is 


case and will gladly discuss them with you. In addition, you may wish to dise 
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 


- Building (extennton 2847), If such discussions do not resolve any questions 


you have regarding your cligibility, you may request that your case be fore 
mally considered by the CIA Retirement Board, However, this request must be 


made within 30 days of the date of this memorandum, 


CPUCRE 


Director of Personnel 
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SECRET 


CENTRAL INTELLIGENCE AGENCY 
Wasning ton, D.C, 20505 


17 JAN 1966 


Claimant: Daniel Flores 
File No.: 7000438 


Mr. Wilfred J. Harren 

Chief of Section 

Division of Claims Services 
Bureau of Employees' Comrensation 
Washington, D.C. 20211 


Dear Mr. Harren: 
Reference is made to Subject's claim for benefits of the 


1 


Federal Employees' Compensation Act. 


Enclosed is additional information submitted by claimant. | 


‘ 


If we may be of further assistance in this matter, please 


" so advise. 
Very truly yours, 
Ye/ B. Dafalice 
B. DeFelice 
’ Office of Personnel 
Enclosures: 
Ae steted 
Distribution: ol 


O-addressee, |-D/Pers, 1-BCB 
OP/BSD/BCB/KLowden:sli(l4 January 1966) 


~_ govewsaas ent 
oc URET = 


tyes ea 


% 


14-00000 


Wat 


SECRET 


(Ben Billed tas 


Dale PatPamed 


REQUEST FOR PERSONNEL ACTION 


VNAME f bastt— Fort Maddie , 


LP Auk L268 


1 Sema, NUMBER 


936730 


5] raatuae ‘Of PERSONNEL ACTION 


VAS TEP 


4 CFPECTIVE oar ReQutsteo 


3 Catecoar OF JMPOVRENT 


art t_{ Ame. 


8 ttGat AutHORtty (Comp Teted by Oe e 
Vervonudd} 


At 


23521162 
10 LOCATION OF OFFICIAL STATION 


Intelligence Branch 
Yeports and Aoimirenents Section 


Vashineton, De 
12 POSITION NUMBER 


12 CAREER SERVICE DESIGNATION 


11, POSITION Tile 


ree. D 


16 GRADE AND STEP 17 SALARY OR RATE 


(3) 


18 OCCUPATIONAL SERIES 


0201.27 


414. CLASSIFICATION SCHEOWLE (G9, LA. ote) 


as (96) 


$ 5330 


prep /MAyox Ste, #139, D.Ce 


1a" bewaae ‘OF Request: one DATE SIGNED 186 SIGNATURE OF CAREER SERVICE APPROVING CPFICER DATE SIGNED 
(< een hi 13 : ie 
aE easy DP, Gea we des fen ere Dry Laan 


SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 


L a Fh ht 
. 1 union 20 cunor ia OFFICE COOIRS 7. vation na mmcete [20 woores [25 oat oF qiaTH OATE OF 16 
7, p prrriry ALPMABETIC Coot (Oot non ve ; 
a ae | Ne ra ED is ‘ { 
~) 57 |: OWA 73 ae OP 104 199 
74 wTe GOPiRts 29, SPICHAL 30 ACT REMEMT CATA Vi SePaRATION [37 CORRECTION, CORCELLATION DATA ys ecuTy 4 SO 
~O. OA ve, | (SERIE BATA CODE eg #10 #0 
preraie Y ; 
$= s0ad 
VS VED PeEFEREM(E Me MEY (Om DATE «= J37 LORE (COMP DATE [38 (atthe CATIGORT ” PRGA) WEALI IIGLSRAaCE 40 SOCIAL SECURITY BO : 
6- rent md. ba. me ot oe wa (a 846 cooe coce | é~ wavtl mearne IMS. COOR 
15m mon, thes? 1-15 
1-10 "1 | | 
! PRiviOUs COvttMaINT SEAVICE GATS aad TF 8 ftorem, Yas pata a State Tan gate 
coce 0-80 Pinon ana (oct roae entcureo | cooe WO fad CAtarhOuy | rOam FatCUTEO Cope [mo Tad[start coos 
~~ OO ONE AE te bee tam | 1-1 
2-eetas @ Wen ESS faep Dressy 0 
Denes (0 La {PON Tus) fess, 
43 POSTION COnTRO: CHOTCATION ~ cH iy “OP apnova Cant apreowtD 
AJ 4 ia | Me . H ” 
PWS Wi ee 0 ee “foefss 
RA er A eo ear i) 
ore) LIS2 use rerecous tore SECRET laces we 


ane bie 


* Naren 


wen 


= 


14-00000 


rate, 


ra 
wk A tL, [ft 
fam onas | 


ssa 
(Wha balled tn) 

SREY Seal DATE PREPARED 
REQUEST FOR PERSONNEC ACTION 


15 January 196 


V SERIAL NUMBER 2 NAME (Liest—t inte Maddle} 


036130 FLOZS, Daniel ee 


3 NATURE OF PERSONNEL ACTION 3 CATEGORY OF EMPLOYMENT 


PAY ADJ a (T) re t Teg) ME 
Rot 


Xi|viov 
¢ FUNDS 


9 ORGANIZATIONAL DESIGNATIONS 
orp oo 
Special Affairs Staff 
Counter-Intelligence Staff 
Operations Section 


es Gsakudd (parr Tre) 


@ ttca LEGAL AUTHORITY (Completed by Uffue of 
Pervenaal) 


7 COST CENTER NO CHARGE. 
ABE 


5235-1162 


10, 4c LOCATION OF OFFICIAL STATION 


___ Washington, D.C. 


12 POSITION NUMBER 1} CAREER SERVICE DESIGNATION 
1130 D 
10 GRADE ANO STEP 17 SALARY OR RATE 


os (2) |, 5165 


TE POSITION TITLE 


INTELLIGEICE ASST, @) 


1S OCCUPATIONAL SERIES 


9301.23 


14, CLASSINICATION SCHEOULE (G5, 18, etc.) 
oD 


1% RGMARKS 


Hp Sub sect to work on regularly sclieduled tour not to exceed 19 hours per week. ‘ 


im 
Subject will be working Monday through Friday, from 1400 to 1700. 


i 


he we Le Cn 


MATURE OF caneia f ERVICE APPRO’ SM DATE SIGNED 


C6) A Dy we oe = 


1%, action n UMPLOY. Tey os ___ OFFICE CoOING 
£008 (oot ecaaei 


Coot 


Fis UN ouble? 


8 Saale 
2 ta pT] MEN RENT rere BY SEPARATION [32 CORRECTION, CARCELLATION DATA } secon 
me Ea cous ata coor Fo > ae Ee REQ 0 
pred} 
$0 oe ee 4 


‘ara tons cOmr OAR [a cantie cattooat TGA) MALT TOSURANCE | 60 SOCIAL SECUE'TY RO 


mo of ve. laren coot oe ee wtal™ wed COOE 
peor time 12 ee i 
t [fw SATE 152 Oate 


a Pivot Goat alied eer SAaviGE Bath a be ar _Hoetas tas ate 
=f - ae nee eee — 
O08 6-90 Pe CeS Senet tam teecur | COOL _g [MO: TAR Satmpriceds | rote te eedcuTad cooe lraee" stant Coo 


4-00 rind 19 WEN iw ‘at 
2 RetAa om acd (USS Maan 9 ICIS 00 1. ‘aces | 
He eoue oo UT cen Teas 2 tats) i 

a eo ae et Ne es 


Sens beta 
igh OF ra um: e APPEOVED 


43 POSTION CONTRO. ChaTecCanion 
eos, 


i ) ) nN ft 
UD eo od a ij : ‘- / : i 


f 


nae a 


ap HES? use seems fens SECRET ee [ mass soa icavial onacninas i ia 


Oe ee 


14-00000 


SECRET 


(When Pitlad In) 


PRAT © 2 een lees baer aps ta 
Vane waren piace at “Soe ome 
a aren 


pa a 


eons 


NAME OF TeLoae (hat -Pives-nfadioy Tram AnD meLationswl? oF DEPENDENTS ; CLAIM NUMBER : 
Flows; PaaleL Self , 650524 
There is on file in the Benefits and. Counseling Branch, Benefits and _ : \: 


7 “ Services Division, Office of Personnel, an Official Disability Claim 


File on the above named employee (or his dependent*) for an illness, 


injury, or death incurred on ___3 ceteabe> 1968. 


This notice should be filed in the employee's Offictal Personnel Folder 


as a permanent cross-reference to the Official Disability Claim File. 
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6 January 1965 


MEMORANDUM FOR: Chief, CSPO 


SUBJECT 3: Conversion to Part-Time Staff Employment 
Mr. Daniel Flores 


rl. Mr. Daniel Plores is an Intelligence Assistant, . 
GS-07, assigned to the CI Staff of WH/SA,. He is currently ‘ 
pursuing a program of studies in Government at the American . 
University with special concontration on Latin American Affairs, 
To complete the major portion of his remaining requirements 
for the bachelor's degree, he is planning to attend the Univer- 
sity full-time for a year. Any requirements still outstanding © 
at the end of that period would be completed at night, 


2. The empluyee's duties in the CI. Staff involves. the 
translation of messages received from and sent to- 
- assisting in the ‘training of in and e cio 

.. communications procedures, and miscellaneous support functions 
in tho CI Branch. He has proved invaluable because he has native’ 
fluency in every-day Spanish and is familiar with and commun-' 
ication techniques, problems, and training procedures, In addi-, 
tion to Mr. Flores’utility for such cases as may arise in the 


future, he i lly acquainted with of the - ; 
now in place and with tho numerous problems which constantly i 
arise in their handling. , / 

, ; 


3. In view of the neved for Mr, Flores!’ services, the Chief, 
CI Staff, has asked the employee if he would be willing to continue if 
in his present capacity on a part-time basin, The employee has _— : 
indicated that he would accept such on arrangement. It is accorde- | , 
ingly requested that WH/SA be permitted to convert him from a : 
full-time staff employee to one employed on A part-time, rogular 
tour of. duty banis, Subject would be utilized for a total of 18. 
hours per week, the maximum timo that his school program will per- 


ee TS pe em Re 


ate 


mit him to devote to Agenvy dulioes, . 
— 
ry ' 
f Boe /- ” S/o 0 91 Bee, 
~"" fobert D, Cashman 


C/PU/ Peraonne 3 
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19 December 1963 


MEMORANDUN FOR: Clandestine Services, 
; Career Services Panel 


SUBJECT : Mr. Daniel Flores - 
Recommondation far Promotion 


1. Mr. Flores has been with the Agency for about 


‘eighteon (18) months and has been a member of SAS since 


June 1963. During the six (6) months he has been with 
SAS he has demonstrated intelligence and initiative. In 
addition to his fulfilling his primary responsibtlity as 
a translator, ho quickly picked up the knowledge and exe 
perience necessary for an Intelligence Assistant in the 


Operations Support Section. His duties and responsibilities - 
accordingly have been broadened. He has demonstrated ability 


to function independently as a member of the Operations 
Support Staff€. He is cooperative and has maintaned a cheer-- 
ful disposition under presure and through many late .hours 
and weekends of duty. 


2. In view of his excellent performance in SAS, his 
intelligence and ability, and his growth potential for a 
career in CIA, I strongly recommend that ho be promoted to 
GS-5 as soon as possible. 


K. KING 
Chi¢gf, SAS/Intel 


aie 
i ] 


APPROVAL RECOMMENDED 


DESMOND FITZGERALD 
Chief, Special Affairs Staff 


fe ge 
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34 February 1962 


Mr. Daniel Flores 

Apartment 203 ! 

2828 Connecticut Avenuo, N. W. 

Waphington 8,D.C,. 
{ 
' 


Dear Mr. Flores: 


: a 2 ee | 

We are pleased to inform you that your appointment with this : | 

Agency has been approved at Grade GS-4, salary $4040.60 per annum, _- i 
as Clerk. ; - 


Your permanent employment will depend upon the completion 

. of tha following processing at the time of entering on duty: taking ms | 
the oath of office, signing a loyalty affidavit, participating in a final i. 
aecurity interview. Should anything of an unfavorable nature arise 7 

during this period, your smployment will not reault in-a permanent . ! 

sppointment. , - 

i} 


ee mare ermet a SRT 


We hope you will be able to join us at an carly date. Please 
dial 351-2781 and ask for Mrs. Shirley Wells, as acon as possible, : i 
in ordor to arrange.an entrance-on-duty date. We would appreciate } : 
your selecting a Monday. 


Ploase report to the Receptionist at 1016 - 16th Street, N. W., 1 
Room 203 at 8:15 a.m. and ask for Mrs, Wells on the reporting for 
duty date that you establish with this office. This address is located : — 
on 16th Street between K and L Streets opposite Hotel Statler, . ts ” 


Your gross earnings will be subject to deductions for Federal 
income tax and 6 1/2 percent for the United States Civil Sorvice Retire 
ment Fund. in addition, the benefits of low-cost group life insuran.e, 

_ which will be discussed with you at the time of your entrance on duty, 
aro available to Federal civilian employees. This insurance fe not 

' obligatory. Howover, if you do not wish coverage, which is automatic, 
you should sign a Waiver of Life Insurance Coverage form at the time 


ee TOR RR ee ene mee Ont man wren wena eemre aeeyenmmnnRES oe oe eee rubra mnee OY ee 4 ree fae Mote nay runt eee ame e stems nqtenen nave 
by es ceaslued peri 


you enter on duty. 
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| i 
7 | | 
| | | 
You will not receive a pay check for approximately four weeks | 
after your entrance on duty, 
“If you have any problems, Mrs, Wells will be glad to discuss 
them with you when you call. 
Very truly yours, ; 
E. D, Echols E 
Director of Personnel ; : | é 
_OP/Corres/mjt | : 
File sent to: Shirley Wells - ' ; : sop & 
‘ ‘ 
3 | oe : 
& | . > 
| 3 | = : 
| : 
| { 
2 | 
; | 
\ : : ! : 
ate t i 
; | i 
i oS ve 
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{ tt ‘ 
: ot : 
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| 
| 
| 
26 January 1962 a | 
| 


Mr. Daniel Flores 
Apartment 203 

2828 Connecticut Avenue, N. W, 

Washington 8, D. C. 


Dear Mr. Flores: 
Processing of your application for employment with 


this Agency is continuing. Please advise us if any circum- 


position with us. 
Your continued interest and patience are approciaiad. 


Very truly yours, 


E. D, Echols 
Director of Personnel 


OP/Corres/sjm 
File sent to:Wells 


<a me marr aa ey nt et ee  ni <e emnteeenepee enc ape eg ae mene 
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20 October 1961 F 


Mr. Daniel Flores I 
Apartmeat 203 4 4 
2828 Connecticut Avenue, N. W. =" 
Washington &, D.C. 
i 
i 


Dear Mr. Flores: 


oar 


: In connection with your application with this Agency, it 


will bs necessary for you to come to our Medical Office in 


Contrali Building, 2430 & Street, N. W., fora pro*employment 


medical examtnation which will include determination of phyale 


A SEPA MMe RS 4 Tepe gy 
a ce eae 


cal health and emotional stability, . 


An appointment may de scheduled by dialing 351-2781 


and asking for bre, Shirley Wells, 


Very truly yours, 


te Nipomo an 


kK. D, Behole 
Director of #o7s0nne} 


OP /Ceorroe/car 
file aenl to ahirloy wells 
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' 12 October 1961 


Mr. Daniel Flores 
= Apartment 203 

‘ 2428 Connecticut Avenue, N. W, 
Washington 8, b. C. 


Dear Mr. Flores: 2 


i . Your application for employment with this Agency has been reviewod 
: with intorest and the processing of your case has been initiated for a full-. 
time position on the 3:30 p.m. to 12:00 p.m, shift at Grade GS-4, salary. ' x, 
$4040.00 per annum, plus a ten porcent night differential for the houra j : “ 
from 6:00 p.m. to 12:00 p.m., a8 Clerk, ; SS Uy 


Your final appointment is dependent upon a number of factors ine , ; 
; cluding character and reference investigations, and other processing proe | a ; 
! cedures which may require as long as 120 days. You may be cure that. Fm ea MS 
this processing is being accomplished as rapidly aa possible, = 


During this period please notify ua of any changes in your present 
etatus such as change in address, employment, marital status, etc. If 
you cannot accept the position or if you have any questions concerning . 
your application, you should write to Mrs. Shirley Wells. 


wae ene mi me 


Membore of this Agency are entitled to the regular United States 
Government leave and retirement benefits. Our salaries conform to the 
yates prescribed by Congroaa for United States Government agencies, 


Thank you for your cooperation and patieacea during this waiting F ‘ 
poriod, ans 


Vory truly yours, ; 


! &. D. achole 
; Director of Personasl 


Ov/Corresa/car 
Nile sontt©o ehirley walle 


14-00000 


SECRET 
(When Filled in} 


REQUEST FOR SECURITY CLEARANCE 


ssteP (LAST . FIOST . MIRE! #8 - SOP 


FIOKE?, DANIEL 
a eee ee 


PHeTION THLE 
ABTIOMNMENT IDEFICE. OIVISION. BRANCH) 


FILE CLERK. 


Location (city, @TATE. COUNTRY) 


__ WASHINGTON, De Co DDP/OPSER 
xe REAULAR CONQULIANT CUNVER®ION ACTION iy OTMER. SrextrYy | 
T7PE OF APPLICANT BRA cree iets uae: | sate emmes caer enna 
j conteact MItITARY ae es 


aun OF AZQUESTER 10A OPPICIALD FPR OF AO oF Aesionwent ano FUR ann ruse SS 


[woo | fuse 9 oy 
PROVISIONAL FUR (INDICATE MAME OF PO 7 eo 
cisAwance ROVISIONAL FUR (INDICATES WAME OL OR GHOUPH 


arquingD 


x PERSONAL MIDTORY BTATRMENT xX APPENDIR ET 


aTTaCchMentTe 
x PHCTOOR APHIS Aeron u 
xz MALE . VETERAN FEMALES Po NETERAR 


WETRMANG OTATUS 
PE MAIR » MOM VETERAN 


MALE NON- VETERAN 


PULL REQUESTED 6 October 1961 
Regular tour of duty 3:30 PM to 12:00 PM daily. 


SPACE BELOW FOR OS USE ONLY 


(82 U8 S77 cares SECRET 


* 


ru 


REQUEST FOR WAIVER 
x REPOHT OF fMTESsiEW 


erQueer mc Ft 


AEQVEST DATE (9-58) 


6 Octovor 1961. 


YEAR CF GtaTM (89-20) 


) Auguet 3935. 


GRADE 648-446) 


GS-0 


ORGN. CODE (49-40) 


3 


TYPE OF APPL. (49) 


eo ae 


woorRe & FUND (90) 


1 


excant| CLEARANCE (BID 


3 


RECRUIT. CODE (63-34) 


16s 


Vav Page. @ OEk (Do) 


07290 


Re es ans cena oe: 


AT eee e Lm he oe tna ae ate Srmemne Lee 


Leen Serenata y depo OP) 


om aie 2 


4 


: 
f 


seers 


14-00000 


ra 


eee 


0 Re CNET NON aR armen 


Pa 


15 September 1961 


Mr. Daniel Florea 

Apartment 203 

24626 Connecticut Avenue, N, W. 
Waahington 8, D.C, 


Dear Mr. Flores: 


Appropriate members of our staff are reviewing 


your application for employment to datermine whether 


we have a position availablo for a porson of your qualle 


fications, Although we cannot predict the length of time 

necded for thie review, every effort will be made to . 

reach an early decision. We will keep you as fully ine 

formed as poasible regardiug the statue of your case, 
Very- truly youd, 


a4 


E.D. Echola 
Director of Personnel 


OP /Corres-bt 
file sent to Mr, Washam 


14-00000 


ee 667A : CONFIDENTIAL 
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CONFIDENTIAL : 
(Uden Killed ray ‘a 
REPORT OF INTERVIEW . “AL daz “v6. “ [gen info 
vasotoate (Laet, Freat, Middle, . mlare ce meee ee ate oF “aittw. 
Flores, Daniel Sin Yarso3, Toxin | Ayeunt 1935, 
TiMPOR ARS ADA AS pean a a Saghe See Liga ag. aa 
MRD oe ee ee Ene Uae wee a ee Ne 
_.2828 Connecticut Avenue, Weriey Apt, 203, Washington, DS, ss | 265483220 
PHONE 


DUSENES3 ADURESS 


PLACT OF Inttavere 


16th st. 


etcM (olfter, eerdaly 


OATE AVAILAQLE 


/._....___ Uvadlately on Slearqace___ 


Yeats 


RI clerk 3:30-midnight.. | “SE 
SG-32 * - 33-&¢ 


paren att! seminar siemens armies sate ttt 


. Mr. Flores had just been r:contly released from activa Auty with the USMC when 
he camo in for interview. He has served two tours titich included Security guard 
Bmbassy duty in Peru amt Boliva. His wife was forreriy stationed at the Embassy with] 
Dopt. of State. He ap;earn to bea a mture young min, clean cut, neat gperarance, 
dark complexion and coloringe He is planning to conttsce his college education 
at C.U. and ia available to work the $330 = midnignt PI ehift. A clerical position 
at the (Sl) leved was discussed in tho interview, His wife isa secretary with a law 


firm in towny they have no children. 


fog . 

Mr. Flores is in excellent health and had a very geek rem ri with tho Marine Copzs.. 
Knowa of nothing in nis background.that would be unfavorable in event of reference 
eheck At initial interview he stated that he had no foreign connections, however, 
‘after contacting his family in Texas it was determized that his step=-mother was 
born in Mexico and althvuigh bbe came to the US in. 1922, she has never become & 


US citizen. 


tee 


Full clearance. 


i . 
DATE guat a8 mor Bg at él reste 3.ty Pentair eres te Joy” Cooney 


1 ‘ 


am ete eens: 


Pes set 
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CENTRAL INTELLIGENCE AGENCY 
ae WASHINGTON 23. 0. C. 


Applicant Information 
> Sheet No. 1 


To all persons applying fer employment 
with the Central Intelligence Agency: 

This paper is the first step in upplying for employment or consultant 
otatug with the Central Intelligence Agency. No application may proceed ‘ i 


’ Deyond this first step if the applicant {6 not in agreement with the condi- ; 


tions stated below: 
General Considerations: 


1. The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 


Agency the responsibility: . .. “* 


we tartare tee 


a Agee 


a, "to advise the National Security Council in matters concerning 
such intelligence activities of the Government departments and agencies _ : . 
as relate to the national security; : 


ala yet ain reba econ ava esewed 
weeeere 
2 


b. “to make recommendations to the National Security Council 
for the coordination of such intelligence activities of the depart- 
ments and agencies | of the Government as relate to the national 


‘security; 


national security, and provide for the appropriate dissemination 


of such intelligence within the Government ... 3 


ad. “to perform, for the benefit of the existing intelligence 
agencies, such additional services of common concern as the National 
Security Council determines can be more efficiently accomplished 


1 

| 

{ 

| 

\ 

| ec. "to correlate and evaluate intelligence relating to the ~ 
{ 

1 

é 

H 

\ 

; centrally; 


_@, “to perform such other functions and duties related to 
intelligence affecting the national security as the National Security 
Council may from time to time direct.” 


‘ 
i 
i 
: 
2 
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The special character of this national responsibility requires the Agen- 
cy to maintain correspondingly special employment criteria which may be 
different from the routine or normal employment standards of other Gov- 
ernment departments and agencies which do not have the highly sensitive 
responsibility borne by the Central Intelligence Agency. It follows 

that the investigation of applicants prerequisite to their acceptance is 
a time-consuming process which, in addition to loyalty and security 
checks, includes evaluation of competence, physical and emotional fitness, 
and availability of a suitable position at such time as employment may 

ve offered. This is called “clearance” of an applicant. 


2. Investigation of.an applicant may reveal something which prevents i 
his clearance - perhaps something of which the applicant 1a genuinely un- ! 
aware, perhaps something which only the special employment criteria of the 
Agency make unacceptable, In any event, adverse findings by the Agency 
are conclusive and final so far as the Agency is concerned, and no state- 
ment of specific reasons is made to the applicant. 


3. Employment by the Central Intelligence Agency isa not a right upon 
which on applicant can insist, Offer of employment which 1s subject to ¢ 
full clearance does not constitute a commitment on the Agency's part give . 
ing an unsuccessful applicant grounds for any claim againzt theAgency. : = 
Acceptance of employment upon the condition of clearance is at the appli- t .. i 
cant's risk, taken with the knowledge that a very substantial percentage : 
of applicants are not cleared, 


Statement of Understanding 
and Agreement 


I have read, understand, and agree to the foregoing General Consid- , ‘& 
erations. If not accepted for employment by the Central Intelligence : : 
Agency, I will make no claim or demand in conflict with those considera- 


tions. 


I have also seen and read Applicant Information Sheet No. 2. 


SIGNED at Washington, D. ©., this (Cf jay of September, * 
1961. 


? 
i 


Daniel Flores 
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: 10 bREaTH NEA LIFE TeTQO THIS OPEHATION AND ORENG JT BACK UNDER 


CONTRO. 
SUBJECT ALEO COOPEHATED wITM ANOTHER GOVERNMENT AGENCY 
InN ATTEMPTING TO REESTABLISH CONTACT wItn A 
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DURING THE TARGET'S Visit” TO TrE AREA, SUBJECT 


WAS IN CHARGE OF COORDINATING THIS OPERATION alTH 


"AND With THE OTHER: AGENCY, THE OPERATION maS SUCCESSFUL FROM 


* 


“THIS Is A FAIRLY COMPLEX UNGERTAKING WHICH REQUIRES PATIENCE 


- WAS: SUCESSFUL IN 
wlTH 


THE POrwT OF VIEW OF ARRANGING A MEETING WITH THE TARGET, BUT 
SINCE tHE TARGET'S RETURN TO THE HE HAS REFUSED 
EFFORTS BY SUBJECT TO CONTINUE CONTACT. 


ANOTHER EFFORT AGAINST THE TARGET UNDER SUBJECT'S 
RESPONSIBILITY INVOLVES THE RESOURCES OF THE SPECIAL Cl 
UPERATIONS GROUP. _FOK SOME: MONTHS NOne THIS GROUP HAS BEEN 
TRYING TO MOUNT A AND PROSPECTS . 
REMAIN FNCOURAGING THAT: THIS EFFORT WILL SOON-BE OPERATIONAL. 


AND AN sLEMENT OF GOOD LUCK IN ORDER TO BE SUCCESSFUL. SUBJECT 


OESERVES CONSIDERABLE CREOIT FOR THE: PROGRESS MADE THUS FAR ; ; 
' ric 


AND IF EVERYTHING GOES ACCORDING TO PLAN, THIS OPERATION Aeee 
BE PROMUCING WITHIN A SHORT PERIOO OF TIME. i 


APART FROM HIS WORK AGAINST THE TARGET, SUBJECT ’ 


“AND LATER WAS ABLE. TO 
THE HIMSELF. FOLLOWING UP ON A LEAD FROM ANOTHER 


— SOURCE THAT. A | WITH 


SUBJECT USED HIS NATIVE LANGUAGE AND 
‘UNDER THE GUISE OF SEING 


WHO WANTED TO MONITOR THE 


A. 
ASSESSMENT INFORMATION 


OUTAINED FROM THE GREATLY FACILITATEO THE ABILITY 
OF SUBAFCT 10 
ONCE ConTACT WAS MADE, SUBJECT WAS ABLE TO DISCERN THAT THE 
TARGET wAS POTENTIALLY VULNERABLE ON 6uUT 
TIME Ory NOT PERMIT THIS: VULNERABILITY FROM BEING EXPLOITED 
BEFURE THE. TARGET CUMPLETEO HIS TOUR ANDO DEPARTED THE COUNTRY. 
STATICN REGRETS THAT A LEAD TO THIS TARGET mAS NOT IDENTIFIED 
EARLIER. BUT THIS OGES NOT OETRACT FROM THE PROFESSIONAL 
MANNER TN wHICH SUBJECT EXPLOITED EVERY OPPORTUNITY TO PUSH 
THIS Case FORWARD AGAINST AM UNREALISTIC DEADLINE, 


_ THES REPORTING PERIOD HAS AGAIN BEEN ONE OF CONSIDERABLE 
ACTIVITY ON THE PART OF SUBJECT IN WHICH HE MAS DEMONSTRATED 
HIS Tar RENT FOR OPERATIONS AND PARTICULARLY KIS ABILITY 10 


CONFIDENTIAL 


ee 


woe 


otk 


ane ee 
tte 


eS RIT eg TPS T oe 
¥ 


14-00090 


CONFIDENTIAL | 
DEFERRED TELEPOUCH 


? ho 
79 3383960 PAGE 004 3382966 : 
TOKs 1323072 NOV 79 51744 : | 
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DEVELOP AND HANDLE AGENTS. HE HAS DISPLAYED VERSATILITY AND 
FLExIer lTy IN PURSUING KIS TAKGETS AND IS EVER ALERT FOR 
VULNERAAILITIES whiCn Can BE EXPLOITED, HE USES GOOD JUDGMENT 
IN HANDLING HES CASES AND HIS TRADECRAFT PROCEOURES OURING 
THIS Perl0D HAVE BEEN SOUND, IT SHOULD ALSU BE NOTEO THAT THE : 
PARTIC AR CASES wHICH HE 1S INVOLVED ARE NOT EASY ONES, cS 
THEY..REQUIRE HARD wURK, AWD. THE FULL RANGE OF CASE OFFICER e i 
EXPERIaF IN-ORDER TO PUSH THEM FORWARD. HIS RESPONSIBILITIES ; | 
INTHE cl FLELD ARE EGUALLY DEMANDING. SUBJECT HAS MADE & VERY 
PUSITIve CONTRIBUTION TO THE WORK OF THIS STATION DURING THIS 

REPOKTING PERIOD AND WELL DESERVES A RATING OF STRONG FOR H18 

VARIOUR DUTIES AND & STRONG FOR HIS OVERALL PERPORMANGES . s, 


“ 


5. COMMENTS BY REVIEMING OFFICER. 4 1 3 hg 


i y I CONCUR. HITH THIS EVALUATION AND BELIEVE IT 18 MO8T 

> | COMPREWFENSIVE AND OBJECTIVE. HAVING WORKED WITH SUBJECT - 
DURING aN EARLIER PERIOO OF HIS CAREER WHEN HE WAS THEN A 
GOOD OFFICER (1970+72), 1 AM STRUCK BY THE REMARKABLE FROGRESS. 
HE HAS mADE- IN TAREE KEY AREAS: OPERATIONAL THINKING ANO 
ANALYSTS, WRITING, AND SOUND, PROFESSIONAL AD PEICAT LON OF 
BASIC NPERATIONAL PRINCIPLES. 


I AM OELIGHTED THIS HIGHLY CAPABLE, AGGRESSIVE OFFICER 
WILL BF REMAINING A TnHIHO YEAR AT THIS STATION AND LOOK FORWARD 
TU A Ma.1OK CONTRIBUTION FROM HIM IN MOST OPERATIONAL AREAS 
OF PRESENT PRIORITY CONCERN. RYMW 13 NOV 99 ORV D9C.3, 
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as a CONFIDENTIAL 


NOTE. Supervisor or Roviewing Official may assign a higher classification 
it CONFIDENTIAL is not adequate for the report when completed. 


GENERAL INFORMATION 
2. NAME (lost, first, middie) 


FITNESS REPORT 


SECTION A_ 
1. EMPLOYEE NUMBER 


036130 
7, OFFICIAL POSITION TINE 
Ops Officer 


& OF?/DIV/8R OF ASSIGNMENT | 9. CURRENT STATION 


__DDO/LA/COG Hqs 
11, TYPE OF REPORT 


Flores, Daniel 


30.MONTH 
13. OATE REPORT OUE IN OP. 


3) wold BLT 77 


21.MONTH 
V2. REPORTING PERIOO (From-to) 
1 Dee 76 - 30 Sep 77 
___ PERFORMANCE EVALUATION _ 


SECTION Bo 


U—Unrotufoctory Performance Is unacceploble. A A tahag in thin category requires immediote and poritive comedial actior. The notvre of the action 
could range from counseling, to further tromieg, to plocing on probation, fo reotigoment of to seperation. Describe action toler 


or proposed in Settion C, 
M~Marginal Performance Is deficient in some ospects. The reasons for assigning this rating should be stoted in Section € and remedial actions c 
taken of recommended should be dexribed. . 
P—Proficient Performance is satisfoctory. Desired rosvity ore being produced in the manner eapected. ; 
3~Strong Performance le characterized by exceptional proficiency. ‘ 
O-Qutstonding Performance is so escaptional in eelation to requirements of the work ond in comparison to the performance of others doling slmitar 5 
: work as to warrant special recognition. * L , 
SPECIFIC DUTIES ' 
Ulu up to sin of the moat.important specific duties performed during the 108ieg perlod. tnert rating letter which best describes the monner in which employee — a 
performs EACH. specific duty, Consider ONLY eHectiveness in pertormence of that duty. All omployess with supervisory pe gates MUST be rote, ‘on r 7 
Ke 4 


thelr ele ability te supervise (indicate number of employees svpervised). 


epaciric OuTY NO. 1 


Supervise the LA/O0G/ and. section which includes two operations 
officers, one intelligence analyst, and a secretary. 


RATING 
Larrea 


iS 


RATING 
» LETTER 


OPaciric DUTY NO. a 
As section chief, provide operational luidance and support to the field 
stations' efforts ‘to develop and recruit Qubans in that area. 


SPECIFIC OVUTY NO. 8 
Assume direct case officer responsibility for sensitive reporting 
soutces, including TDY travel for debriefing purposes when the assets are 
avai ailahie; _developing—tleads_for.. -potential recruitment cfforts. against new_targets 

OPECIFE uty 
Coordinate with other area division desks and components to provide maximm 

support to Cuban operational activities in their respective field stations. 


RATING 
LETTER 


SPECIFIC OUTY NO. 8 


RATING 
LarrTse 


SPECIFIC OUTY NO. 6 


OVERATL PERFORMANCE IN CURRENT POSITION 


Toke into orcount everything about the eaployee whah infivences ha eMechveness in hia evrreat position tech as performance of specific duties, 
productivity. feaduct 01 job. cooperctveness. pertinent personel tan of Rebun, and partrular limitations of tolents. Based on your hnawiedge 
of employee's owwell pertosmonre duriag es rating peried, place the lena: in the roting boa corresponding to the uctemeant wach mos? atty- 


rotety rottects hit level of pertasmance. 
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CONFIDENTIAL 
[SECTION Cc NARRATIVE COMMENTS 


Indicate mgntwost atrengine of weoknenses deasnstrgted in urgent Poulan. heanyrg in proper perspects-@ thes relationship to overall performance Stote 
suggesnons mote for improvement of work performance Give setdmmenilulivne ter frdtalag. Comment on (yrergn lunguoge competence. if required fur 
current posites, Amphty os explain ratings given im Section B to provide best bass for determming fetwee personnel action, Manner of performance of 
managenal of wreervisary duties ond cost coseioueness on the nape of: poreline steed. pment ond fyeds, must be commented an, if applicable. if 
ertra space 1 seeded te complete Section C, ottoch o seporcle ‘theat ‘df’ pabjer. Sia wal 


Mr. Flores came to the Quba Operagipns {youp from a brief assignment to the 
Office of Training. Prior to the OTR interiit, Mr. Flores had been a COG case officer 
and was therefore familiar with its operational techniques. During this ten-month 
period under review, Mr. Flores served as a section chief with responsibilities for 
stations with a target ( and ) and 
Mr, Flores was the only GS-13 officer to hold section chief responsibility, yet his 
performance compared favorably with that of the GS-14 section chiefs. As a section 
chief, Mr. Flores was supervisor for |_) operations officers, (| intelligence analyst 
and"a-sectetary. He was responsible for ensuring the prompt handling of correspondenc4 
to and from the field stations, and providing operational guidance and direction on ' 
matters pertaining to Cuban operations. His section was managed in a competent 
manner with Mr. Flores demonstrating “his ability to delegate functional responsibiliti 

The Cuba Operations Group also functions in a direct case officer capacity, and 
Mr. Flores frequently. traveled TDY to handle cases. He was the operations officer 
for one particularly sensitive and productive (__“—*——‘] reporting case. This required 
him to travel on short notice and to arrange for secure meeting and debriefing 
sessions of this reporting source. ; 

Mr. Flores also traveled to|____] on various occasions to meet with |i. 
contacts and participate in developmental operations. One particular recruitment 
attempt. required Mr. Flores to| ithe 


- - CONTINUED- - 
SECTION DO CERTIFICATION AND COMMENTS 


J. BY SUPERVISOR) 
€ Sti 17 THIG REPORT HAS NOT EEN GHOWN TO EMPLOVEE, Otvl EXPLANATION 
ee reetipas 


Ratio: 4! 


GS. 


Dare 


A Dad lg 7) 


—3__8Y REVIEWING OFFICIAL 


STATEMENT CONCERNING THIS EVALUATION 
OF MY PERFORMANCE 


* [COMMENTS OF REVIEWING OFFICIAL : ; 
5 Subject likes to operate. He is-very practical, experienced, and realistic. 
‘He is, however, a little quiet and tends to accept things the way they are. While 
I have .no doubt as to his skills, he may need a bit more mmagerent experience to 


leam how to make thinac_noye despite obstacles. He has done a fine job running 
the and section of Cubs Operations Group. 


BAe ici ak FTG OF MaviEwiING OFFICIAL | meets a namghns ie 
C/LA/COG | @brederich w. Latrash _ Fi 
a BY EMPLOYEE ak Cee ae kay es 
‘[Ceeatiey rears wave oten tng anrace is lease, ~~ aagh she cb tun gris 
BLE OECTIONS Ce TH.8 BEMOAT ie? , ‘ jo Sema, 
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CONS FIDENTIAL 


: FITNESS REPORT 
Daniel Flores 
NARRATIVE COMMENTS 


cont. 


and to devise a secure and timely method of 


approach to the individual Quban. 


In comparing Mr. Flores’ performance as an operations officer and as a 
supervisor, I belicve his performance is somewhat stronger in the former capacity. 
Mr. Flores has all the attributes of an-excellent case officer: he is aggressive, 
thinks operationally, and is fast on his feet in an operational situation. He is 
further aided by his fluency: in Spanish and has on more than one occasion successfully wees 
L . During his TDY travels, he has ; 
repeatedly demonstrated dedication to. the job at hand, willingness to work long 
hours, and a flexibility to handle all types of situations. * 


Mr. Flores is less enthusiastic when it comes to the paperwork and bureau- - ;: 
cratic requirements of his position. While he is a good writer, he tends to handle. 
his written tasks in a hurried manner and conscquently, his work oftentimes requires 7 ee 4 
review. He is also inclined to taxe the shorter and easier approach when handling - : : 
the paper flow requirements. I mention these points not because they represent 
basic shortcomings, but simply to contrast them to his exceptionally high performance 


in his operations officer capacity. 


Wad SMR ny ee eee, 


‘ 


In sum, Mr. Flores is an extrenely experienced, competent and well motivated | 
operations officer. His talent as a “street operator" with a keen sense for the 
human target has been amply deinonstrated. He has now quite successfully been- 
introduced to his first supervisory position and proven that he is competent for 
assignments of this nature. I believe Mr. Flores is capable of handling positions 
of increasing responsibility ‘and should be given the opportunity to do so. 
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SECTION A GENERAL INFORMATION | 


Tr turover HuMeER Tae rors (hoe, Reet, meddio) " "a. BATE OF pintHié Sex 9. Gnanele. oo 
036130 - =| FLORES, Daniel if Aug 35 [Mf 120 greg 


~ fe! ovevoiv/ar oF ADOIGNMENT. 9. . CURRENT BTATION , 90. COOK fed ene; 


. ‘ ret 


7. OFFICIAL POSITION | YITLE: 
Instructor Ops_ . - L_RNALOTE/LTD. i qs. Xinoe [for 


$a. TYP# OF REPORY 


4. we oF APPOINTMENT 


| re a ene | lowe Viger}  Irewe eh eee abs AE, ~ 
ehaaai: owner SMPORARY tANNUAL X REsBSION. i [opactar 
ees Rae | : 


ay nye 
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i MENT 


ab a iia ovata caeogntcn ae —~— ee Lt neste ntact ooh cae 
ts. |. REPORTING | PERIOD irom-ton) ,§4. GATE REPORT ‘pus InN OP. 


22 June - 19 November 1976 A ft 
_ QUALIFICATIONS UPDATE eae 


1S BEING SusmirtED witht CHANCES, AND I$ ATTACHED TO THIS REPORT, MACE THE 
if NO CHANCES Aat RBIQUIRED, PLACE THE WORD “NO IN ThE BOX AI RIGHT. 


ae __ PERFORMANCE EVALUATION. 

U—Unrotfoctory Pertormance is vaacceptadle A rating in Mis cutegory requires inmediate ond ‘pote remedial vaehian: the aotwre of the “action 
tovld range from cownseling, to further Honing, to placing on probation, to tecudgoment of to separation. Deuribe action tohen 

or proposed ln Sectron OD. 

M-~ Marginal Pertormarce is deficient in some ospocts The secsons for assigning this rating shostd be stated In Sectian D and remediu! actions 
token of recommended should be denribed, 

P—Proficlens Performonce is satistectory. Oesived ressts ove oorg produced in the manner expected. 

$— Strong Performance ts charactesited by eecoptionold protmuercy. 

O-Ovtrtanding Partormance is 10 excepronol in selotion ty seqevements of the work and in companion to the performance of others doing umitor 

work a1 to worrant wwetiol recognihon 


iF QUALIFICATIONS UPDATE FORM 
WwORO YfS' IN THE 8OX 10 THE GH. 


wee te 
ee 


*, 


“SPECIFIC. DUTIES. 


at vp to alu of the most Important specitic dutisy performed durieg the sanng period. Imsert rating letter which ber? dearibes the monner Le which eryloyee 
Perlorms EACH specific duty Consider ONLY ettectiveness 1 performance of that duly All employees witn supervisory reapomsibelitiey MUST Le rated on 
theit odility to wpervise (iadicote number of employees supervised;. 


“Trarina 
Larter 


epuciric OuTy NO. 1 
Conducts tutorial training in clandestine operational trade- 


craft skills for jas well 


_as U.S. staff and contract personnel, 
epaciric BUTY NO. 2 i Corton. 


OR sep peer re Sern © 


In collaboration with sponsoring Agency components prepares de- 
tailed training programs ard schedules for the conduct of tailor; 


sed tutortal dnd smabi-group training a i ee 
@PECIFIC DUTY NO. 8 : } terran 
Evaluate traince performance {a each program and prepare final | 


training reports, and as appropriate draft follow-up question: { 
naires for field evaluation of training effectiveness, nas { 
ereciric Duty nO. cc ee pe ce Mare see cr © patina” 
Participate in live problems and exercises as and acres 
as requited and contribute to improvement in train-e | 
ing materials and techniques, : s 
- Patina 


erecinic, ‘Dury no e : 
Vartea 


ox 


Batisey 


OPEGIFIG OUTY RO @ 
eertes 


are: Pay ea geese oe Ate net a ned 
OVERATL PERFOMANCE IN CURRENT POSTION 
Mes a pb oe aes Y ger-na 
Vode tte crmmeed Ort aitang etd the pig tsyss She Bering: bee Cemserem fb rb pret mab An Ge teens at Ere Seren oberon 
pretest, pwedert oo ee LEE eh rE GR ET PRET Cet 4 tab wad petite Hewett, we Oeteet Bane ae fen beets ge 
at een ret Ome ot Gate. Bimtyt Fong te wig pe st lere Se tomer nh Me tet g bat se EeTH ty Oe Semperee: D8 Mer Gey , 
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: CLASSIFICATION 
SECTION DO ra, NARRATIVE COMMENTS 


Induote wgaificant strengths or wack mews deewast utes Ygerreet positives beeping in proper perwechve ter retasoaship to overall perloemance State 


sepporiions mode for impravempnt af eee voter ee! Se ‘gtummendutons tor taining Comment on torege language competence, # required for 


cvsrent positions Amplily of evclor TCE Phen = “44% t4 provide best husie for determ-ning tytu-e eermerel action. Manner of performance of 
4 AN. pacha beap abiseale) adds 


manogeral or tuperyory duties ond See eA AG Oe cre of personnel, spore, equipment ond tuscy wait de commented on. df applicable H 
entra wpace ie needed to complete Satur er sdparute sheet of paper. 

; ; ie mad) ao Ms ra a P 

Mr, Flores jeinedwt hc Unit in mid- 


June 1976 and after a week's famillardzation with training materials, 
aids and office reutine of the Unit, he attended a two-week Instruc- 
tor Training Workshop at the lL. = . On completion 
of the Workshop, Subject returned to the Unit for turther familiari- 
zation with the reutine of the Unit, assisted in severa : 
“| problems, and ronitured a two-week training program which included C 
active participation as a trainee himself in the SAI (or persuasion : 
skills) portion of the program, Subsequently Mr. Flores assisted as i 
a in a brief but significant program involving the train- 


ing of aL, assisting the Agency in tote 
Mr. Flores then assisted another instructor in devising and s 


conducting the tirst program this Unit has undertaken designed to 


teach to Staff Fnrlovees who are 
end 


deemed likely te be aa . ; 
Mr. Flores then planned for, and from 12 October through 19 November : ; 
conducted a tutorial training program in clandestine operations tech- ; ; 


» 


(continued) 


SECTION E = CERTIFICATION AND COMMENTS Bos 
1, BY SUPERVISOR ote ge an ‘ i 
WONTHG EMPLOVEE HAG OEEN 18 THO MRPORT WAS NOT BEEN BHOWM TO EMPLOYEE. GIVE E\PLANATION : : am 
UNDER MY BUPERVISION ' ’ ig 
, 1 See ae 
4 Months i ~~ : 5 
‘pate pe eae nee ee ee [OenC1ae TITLE OF BUPEAVIBOR ~Tiveao 0 Aine obidwayune f ; 
17 January 1977 { Chief, ALT Unit _. Walter R. Cox 
aa pcg at OE MNOME Se 
STATEMENT CONCERNING THID EVALUATION ig ie ee ee 
anc ‘ f ; i 
SE eee (QO Yun hwnd Ebi 


i a AT REVIEWING OFFICIAL 
COMMENTS OF BEVIEWING CPCiciasg 

1 concur in the ratings on specific duties and on the overall 
rating of STRONG for Mr. Flores. Although he was assigned to this 
Unit for a short period of time, he was proving to be a well ‘ , : 
qualified operations inatructor, Hts home Diviston requested his’ 
return in order to give him « responsible position for which he 
was well qualified, and he should de sell on that assignment, ; I 


se 
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Continuation of Section D of Fitness Report on Daniel Flores, 


GS-12, for period 22 June - 19 November 1976 -++-+-++--+-- tosses 
niques for al who 1s scheduled to serve as an 
in the : , 


o—_..- The first independent training task given to Mr. Flores 

was of a serving as an access agent, 
but this task was cancelled at the last minute when the con- 
cerned Base discovered grounds for field termination of the 
agent rather than providing tutorial training for the. agent in - ' 
the U.S. Mr. Flores was justifiably Irritated at this turn of 7 

j events which denied him what held promise for being a challeng- . , 

. ing initial training program, 


It was with regret that we learned, carly into what turned 
out to be Mr. Flores’ only independent training program, that. 5 ‘ 
_a priority requirement of his home-base Division would necessi- : . ‘a 
“tate his return to Division duty soonest. The Division agreed ; a 


to our request that Mr. Flores conclude the training program f { 

he had tailored, and begun, and Mr. Flores is to be commended 7 ' 

‘ for having done an exceptionally fine job in this assignment. E 3 
i The completion-of-training report was also well organized, and : bet i, 
the questionnaire which asks for an evaluative follow-up from : i 

i i 


the trainee's field Station is to the point. 


1, Farly in his assignment Mr. Flores took over the mainten- | 
: ance and improvement of the Unit's operations training slides, 
‘ consolidated them into an extremely functional package, and 

; solicited ideas from other instructors to improve the package, 
Much to his credit and the Unit's benefit, Mr. Flores managed 
to persuade another Agency component to undertake--without i 
charge--a major revamping of some of the slides using computor- | : 
Mesigned art work to replace some of the less impressive early 

work in this field, ; 


cee rst e cay 


SECRET 


‘ 
few 


14-00000 


SECTION Co 


CLASSIICATION 


FITNESS REPORT 
GENERAL INFORMATION 


OSOL30 Flores, Daniel 0 A Aug 35 | ML GS 13] DQG 
Pum Rrra Tey merce ear rire tara Teele rarer i to rou «Oh be 


Pa ore vy wei totes 
Ups Officer DOA [Me xico City ber[ ope” 
tt. Tere OF APPOINTMENT $7, TPE OF RR One 
CAREER wtestave TEMPORARY [ee Paes REASTICNMENT SPEC TAL 
ACLU a si SNR memes (TPMT OMT Tee YT 
seers eas 15 Feb - 30 Sept 78 | 


SECTION A 5 Sal candied 


i ww ial ay rar | 6 aban i oe 


SECTION 8 __., ,QUALIFICATIONS UPDATE 
IF QUALIFICATIONS UPDATE FORM IS BLING SUBMITIED WITH CHANGES, AND 13 AITACHED TO THIS REPORT, PLACE THE 
WORD “YES IN THE BOX TO THE RIGNT. IF NO CHANGES ADE REQUIRED, PLACE THE WORD "MO" IN THE BOX AT RIGHT, 


_ PERFORMANCE EVALUATION oe 


wnocceptable, A rating in the cotegory requires tnmediate and positive remedial action. The noture of the os. 
rom counseling, to further training, to plocing on probation, to reassignment ov to separation. Doserbe stron. token 


U-Unsotntastory Performance 
' tovld range 

‘ or proposed in Section OD. 
Performance is deficient In some aspects The reasens fav assigning this rating should be stated in Section O and ramediot actions 


M~ Marginal 
taken or recommended should be descsihed, 
Portormance ty satisfactory. Derived cosuitn uve being produced in the munner eapected. 


he ! 
PProtigigqat 


$- Strong Performunce lp choracterized by eaceptionul proficiency. 

O- Ovtitanding Parfarmance iy to exceptional in colation to renuicements of the wark and in compariien to the performance of others doing pimitor 
y work at ta warrant special recognition. 7 : 
i ee Bo oo ts SO ROI DUNES. 2 ae oth cea Baar et ns 


* or 

Liat vp to ala of the most Important specific duties performed during the rating period lasert rating letter which best describes the manner In which employse 

pertorme EACH specific duty, Consider ONLY oltectivenass in performance of thut duty. All employees with supervisory responsibilities MUST be rated, on 
1 


Wels obility to supervise (indicate number of employees supervised). 


amen at 


RATING 


‘SPECIFIC DUTY NO. 4 oa ™ ee Ravina 
SEE ATTACHED MEXICO CITY 47396 (IN 1584998) dtd 18 Nov 78 

Sigs fe a Se ar ain 

LETTER 


OPECIFIC DUTY NO. & 


RATING 
Lerver 


OPECIFPIC DUTY NO. 8 


oraciric OUTY HO.4 7 c ee RATING 
: . LETTER 
: | 
OPECIFIG DUTY NO. © me > ~ " ~ {Rating 
, j LETTER 
| 
! a 
7 zi ear ATID 
} Lervea 


SPECIVIC DUTY NO. © 


RAUL_PERFORMANCE IN CURRENT POSITION. 


Tebe inte erecve! enerything ober? Fhe emplayse what wleensss bus oNectseaem ta hu turreel peehen wih of pestarmame of ipeiifix detios 
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CLASSIFICATION 
SECTION D ~—————-- NARRATIVE COMMENTS 
Indicate significant wrengths ov weaknesses demon-roted in current porition heaping In proper peripertive thelr relationship to everall performance Stote 


suggestions made for improvement of work performance. Olve tetommentdutions for troining. Comment on foreign terguage tompetonce, if reqvired fer 
turrent position Amptdy o¢ erplom ratiags gives in Section C to provide beat boss for determining tutvre personnel action, Manner of performance of 


manoygerial or superenary duties ond cost cansciovsness in the use of personnel, epace, equipment ond funds, muit be commented on, 4 opp!«able it 
entre spoce Is needed to complete Section DO. aitech a teparote sheet of paper, 
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a a pre BY SUPERVISOR : E c | 
‘ MONTHe EMPLOVeE WAS Onew 1” THIO AZPOAT HAG NOT DEEN BHOWN TO EMPLOYEE, GIVE EXPLANATION ; ; ' : 
NORA MY OU ‘ : ‘ c 4 | : 
. Rating Officer Froftle: z . 
OFFICIAL TITLE OF SUPERVIDOR ,, 
: 2. BY EMPLOYEE __ } . 
; 1 Mave (J oF wave wor CX) arracuen a [oAFE GIGNATURE OF EMPLOYER ‘ 
‘ STATEMENT CONCER SING Tere SUPERVISOR'S . ' : ‘ 
7 LVALUATION GE We FLEE CeUENCE. 18 Nov 78 Daniel Flores , 
' 3. BY REVIEWING OFFICIAL , 
; COMMENTS OF REVIEWING OFFICIAL ho, 
t : 
; SEE ATTACHED. : 
i , ! 
5 : ' 
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TA 15s60N6 


CONFICE AT TAL 1722502 NOV 78 DEFERRED TELEPOUCH 
CITE MEXICO CITY 47390 : ee 
TOs wASHINGTON, ; 

FOR: C/LA/PERS fen fleres 


SUBJECT? ADMIN/RYBLI/PERS/FITNESS REPORT FOR 


1, GIVEN BELUY IS THE FITNESS REPORT ON SUBJECT FOR THE 
PERIOC 15 FEB © 36 SEPT 7A, RATTING OM SPECIFIC OUTIES AND 
NARRATIVE COMMENTS vEWE PREPARED BY HAROLD 0. CHAIDEZ, DCOS, . 
REVIERING COMMENTS WEKE PREPARED BY JOEL Ne NEBECKE, COS, 
SUBJECT RAS NOT SmOnt.A COPY OF THIS REPORT AS HE DEPARTED: 
STATION ON EMERGENCY LEAVE BEFORE THE REPORT COULD BE TYPED. 
A COPY WILL BE MADE: AVAILABLE TO WIM JMMEDIATELY UPON HIS 
RETURN AKC ANY STATEMENT BY THE EMPLOYEE WILL BE TELEPOUCHED 
TO HOS, A SIGNED CUPY OF FORM USA WILL BE POUCHED AT THAT: 


TIME, 


2, ThE FOLLUNING INFO IS KEYED TO FORM U5%, SECTION As; 
t. O30L303 G. 5 5S, GSe13% 6. DOGS 9, MEXICG CITYS 
10. CAREERS tt, ARNUALS 12. 15 FEG=30 SEP 78, 


3. SECTION 8, PERFORMANCE EVALUTATION © SPECIFIC DUTIESS 


de GIRECTS. THE ACTIVITIES OF an! Maen CE 
TEAY RESPONSIBLE TC THE STATION, AND WHICH INCLUDES 
COORDINATING ALL RTLCTIGN UPS INITIZTED BY THE TEAM, 


RATING LETTER # S, 


; = RESPONSIBLE FOR TARGETTING CI OPERATIONS AGAINST 


ANG IN MEXICO CITY, RATING LETTER oo 8, 


3. CASE OFFICER FOR , 
RATING LETIER ee S$, 


“we COUKDINETES SENSITIVE CE OPERETIONS RUN BY 
OTHER WVBLAZ0N AGENCIES nl tw b 


CONF IOENTIAL ah 


RATING 
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CEFERREC TELEPOUCH 


7A [SFuUGe ‘ PAGE aCe 1580998 
: TOR: 1Leh3teo NOW 78 MEX] 7396 


LETTER eo S, ' ‘ 
5S. CONDUCTS OTHEF LIATSON RELATEC CI ACTIVITY AND 


PREPAFES KECESSAFY MEMORANDA AND REPORTS, TAING LETTER of S$, 
OVERALL PERFORMANCE = S, 


U, SECTION C © NARRATIVE COMMENTS 
THIS 18 THE INITLAL REPORT WRITTEN ON SUBJECT AND 
COVERS & PERIOD OF SEVEN AND ONE*MALF MONTHS SINCE HIS ARRIVAL 
IN MEXICO IK FER 78, :SUBJECT HAS BEEN IN THE ORGANIZATION 
“FOR OVER 16 YEAPS ANG SERVED TwQ U/S ASSIGNMENTS PRIOR TO 


MEXICO CITY, 


HIS PRIMARY OUTY IS TO SUPERVISE THE UPERATIONS OF . : aes : 
A CI UIT COMPOSED OF PERSONWEL SUPPLIED BUT . ‘3 | 
WHICH IS UNDER THE OPERATIONAL OIRECTION OF THE STATION, THIS 

PARTICULAF UNIT REPRESENTS. THE NUCLEOUS QF THE STATIUN'S CI 

OPERATIONAL CAPABILITY. IT IS ALSO A STRONG CONTRIBUTOR 10 
STATION'S EFFORTS OIRECTEG AGAINST THE HARD TARGETS IN THE 

FI FIELD. SUBJECT PARTICIPATES IN ALL LEVELS OF ACTIVITY 

WETH THIS UNIT FROM THAT OF A MANAGER TO SERVING 4S AN 

OPERATIGNS OFFICER, . THE LEADERSHIP AND EXAMPLE WHICH HE 

SETS HAVE BEEN AN ESSENTIAL INGREDIENT IN THE SUCCESS 

ENJOYED BY THE UIT i RECENT casual IN APRIL 1978, THE 

STATION UNDERTOOK . An oreect AY THE, —~«&Y 

OF & PRINCIPAL | P 

SUBJECT PARTICIPATED IN THE RECKUITMENT OF A 
WHO PROVJULED ACCESS TO THE TARGET INSTALLATION AND WAS 
SUBSEGUENILY INVOLVED IN ALL ASPECTS OF THE OPERATION 


EXCEPT THE ACTUAL OF THE | 
_ |. THIS SUCCESSFUL OPERATION wAS FOLLOWED BY ANOTHER ONE THE * 
“." FOLLOWING MOWTM, THIS TIME DIRECTED AT THE oF 

A TRO VALUABLE REPORTS WERE 


“PRODUCED FROM THIS OPERATION ON THE POLICIES AND PLANS OF 


oe | IN JULY, SUBJECT SUPERVISED THE 


“RECRUITMENT OF At, AGENT wHO MAS ESTABLISHED ACCESS TO A 
, A TECHNICAL CPERATION IS NOW 


UNDERHEY TE li 
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78 15AUO9E PAGE 003__ 1580998 E 
TORS 3820312 WOv 78 MEXT 47396 z 


OOP OOP OOS 8 BO FSO 8 OG COS OF FHS OS SSOEH CHET SRSSSHKSHSSESSSSSSSSHSFSSSHSHESSSTSFCASTFSSEFASE a 


Ih SEPTEMBER, ANCTMER OPERATION BEGAN AGAINST THE 
OF THE SAME PRINCIPAL ALVERSARY MELTIONED ABOVE 
SINCE & HAC BEEN ACQUIPED, AGAIN, SUBJECT 
PARTICIPATED IN THE RECRUITMENT OF THE OF THE 
AND IN OTHER PHASES OF THE OPERATION wHICH CONTINUE 
“AT THIS TIME, a 


It ADDITION TO THESE SPECIFIC OPERATIONS, THE CS 
‘UNIT ALSO CARRIES OUT 4 HOST OF | 
AND CTHER- WORK AS REQUIRED IN THE CI FIELO, 
SINCE MEXICO CITY SERVES AS. PROBABLY THE PRINCIPAL BASE 
FOR OPERATIONS BY THE[ | AND THE| | THE 
UNITED STATES, SELECTIVE TASKING MUST BE UNDERTAKEN TO 
OBTAIN MAXIMUM EFFICIENCY FROM TRIS SMALL UNIT, 


SUBJECT ALSO HANOLES | OF THE 
CI UNIT, AND IS ALSO RESPONSIBLE FOR PROVIDING SUPPORT 
THROUGH THIS UNIT TO OTHR CI ACTIVITIES DIRECTED AGAINST 
AND IN MEXICO, 


me INDEED, THE FIRST PART OF HIS TOUR IN MEXICO HAS BEEN 
&K BUSY ONE, THE STATION FINDS HIM TO BE AN ENERGETIC, 
VEPSSTILE, ANO HIGHLY QUALIFIED OFFICER, HE HAS HANDLED THE 
PLRSOMNEL AND OPERATIONAL PROBLEMS WHICH HAVE SURFACED WITH 
HIS CI UKIT wITH TACT AND EFFECIENCY, ANO HIS RAPPORT WITH 


HIS | 1S VERY GOOD. DURING RECENT 
CONVERSATIONS: HAVE EXPRESSEO 
THEIR HIGH REGARD FUR -SUBJECT'S ABILITIES. 

HIS ABILITY To AS A 1S AN ADDED FACTOR 


IN HIS FAVOR AND PROVIDES FIM wITH A GREATER DIMENSION FOR 
OPERATIONS, THE STATION HAS USED SUBJECT ON OCCASION FOR 
: UPERATIONS, BUT THIS USE MUST BE SELECTIVE IN 
ORDER NOT TO ADVERSELY IMPINGE UPON HIS PRIMARY WORK WITH 
THE CI UNIT, 


SUBJECT 1S VERY COST CONSCIOUSNESS IN THE USE OF 
STATION FUNDS AND EXTRACTS A HEALTHY RETURN FOR PROJECT 
MONIES USED TO SUPPORT THE wORK OF THE CI UNIT. 


SUEJECT AELL DESERVES & RATING OF STRONG FOR HIS 


CONFIDENTIAL 
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VAPTOUS CUTIES ANC AK CVERALL STPOAG FOR THIS REPORTING 
PERIOO, KE LOO -FORHKARE TO A CONTINUED HIGH LEVEL OF 
PERFORMAACE DUPING THE YEAR To COME,  _- 


5S. SECTION D.1. SUBJECT “AS BEEN UNDER MY SUPERVISION 
FOR SEVER AND ONESHALF MONTHS, 0.33 COMMENTS BY REVIEWING 


OFFICIALS 


-1 FULLY CONCUR nITH THE NARRATIVE COMMENTS OF THE REVIEWER, 
SUBJECT FAS DISPLAYED A GREAT AMOUNT OF IMAGINATION AND ENERGY 
IN DERECTING A OIFFICULT ACTIVITY NAMELY COUNTERINTELLIGENCE 
ACTIVITY THAT IS SEVERELY RESTRICTEC BY ATTORNEY GENERAL GUIDES 
LINES TO THE EXISTING EXECUTIVE ORDER, SUBJECT HAS DESPITE THIS 
BEEN ABLE’ TO KEEP A VERY POSITIVE THRUST TO HIS OPERATIONS AND - . 
HAS BEEN SBLE TC MOTIVATE THE AGENTS“&NO PERSONNEL UNDER HIS 
CONTROL, I 4” TOTALLY SATISFIED WITH HIS ENERGY AND MOTIVATION, : 
DESPITE THE FRUSTRATIONS INHERENT IN THE COUNTERINTELLIGENCE ACTIVITY 


-RE CARPIES ON WITH A HIGH SPIRIT AND A TREMENDOUS AMOUNT OF GOOD 


WILL ‘= NG MEAN ACHIEVEMENT AT THIS JUNCTURE OF AGENCY COUNTERe 
INTELLIGENEE ACTIVITIES, E3, IMPDET, a 


END OF MESSAGE COMFIDENTIAL 
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FITNESS REPORT 


SECTION A GENERAL INFORMATION | 
1. EMPLOYEE NUMBER fa. MAME (host, fiat, middie) ~ “Ta BATE OF aintnla Agx io” oe as so 
| 
194737 Flores, Daniel | i4 Aug 35 i M_i.GS-1 
F GPriciaAL PORTION ViTEa? jo OFr/oiv/on oF AOSIaNMENy: @ CURRENT STATION ~~; 10 COCR ae one) 
Operations =e | DDO/LA/COG |_| Headquarters _ x [wee] ~ Jor 
11, TYPK OF APPOINTMENT ‘12, TYPE OF REPORT 

Ce gle FAC cn eae PO” abe ee loren (Spec if PT pe pe sh Ree 

XX CARGER RESERVE |__ Femme | TEMPORARY Xx ANNUAL ReAosiare: OPECIAL 
aa, aL 


13. REPORTING PERIOD (trom-to-) "14. | Ayer rg REPORT DUE IN OP. 


Ol July 1975 - 30 Jun 6 isp oy 6 
SECTION BOC QUALIFICATIONS UPDATE __ 


1F QUALIFICATIONS UPDATE FORM JIS BEING SUBMITTED WITH CHANCES, AND i$ ATTACHED 1O THIS MEPORT, PLACE THE 
WORD "YES" IN THE BOX 10 THE RIGHT. IF NO CMANGES ARE REQUIRED, PLACE THE WORD "NO" IN THE BOX AT RIGHT. 


_.___ PERFORMANCE EVALUATION 
U—Unsotisfactory Performance it unocceptoble. A A roting in this category requires enmediate and postive remedial action The nature of the oxtion 
could ronge from counseling, to further training. to Plocing on probation, to reamigament of to separation. Describe action token 
or proposed in Section D. 
Performance is deficient in some aspects The reasons for oianing this rating should be stated -In Section D and remedial actions 


M~-Morginal 
= token of rocommended should be denribed. a 
P—Proficlent Performance is sotistactory, Doswred results are being produced in the monner expected, 
$—Strong Performance is characterized by exceptional proficiency. 
O- Outstanding Performance Js 10 exceptional in relation to requirements of the work and in comparison to the performance of others doing simitar 
work os to worrant special recognition. 


_.SPECIFIC DUTIES 


Lst up to ala of the most important specific duties performed during the rating periad. insert rating letter which best doseribes the monner In which employee 
performs EACH specific duty. Conwder ONLY effectiveness in pertormance of thot dury, All employees with supervisory pespanubihies MUST be rated on 
thelr ablity to supervise (indicate aumber of employees supervued), 


OPECIFIC DUTY NO. § , 
Handle a sensitive and productive in Cuban operations via TDY 


travel to mect, debrief, and prepare operational/intelligence reports. 


RATING 


SPECIFIC DUTY NO. 8 
Review incoming’ operational correspondence from Latin America on Cuban matters 
and ensure that prompt response and helpful guidance is provided. 


RATING 


SPECIFIC ouTY NO. 8 
Maintain a thorough familiarity with all Cuban activities in Latin America and 
our operations against them; carry out coordination with other components where 
appropriate. 
GPECIFIC OUTY NO. 4 


Develop leads against the Cuban target by and ultimately 
| etc., of to obtain assessment 
0 


ta_on_the. targets as well as_use the leads in_ approaches to! 
SPECIFIC OUTY NO 6 : gene: 
Work closely with the IA's of the section to ensure that they answer all 


t 

i 

required correspondence and to stimulate them to be creative and productive. | 

eRe Seen A ceo ER pot Se 
OPECIFIC DUTY NO. © a Baring 
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OVERALL PERFORMANCE IN CURRENT POSITION 
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memory. our work demands. He has full grasp of all operations directed against 


SECRET 
. ! CLASSAICATION 
_ NARRATIVE COMMENTS oboe SCAU Stang |; 


DOIN Oe aah ce cea 


tadscate rigndecant strengiht of weubnesses demunstroted in curreal costwa beecng in proper perpertive thelt relationssip to cverall performance Stove 
tyggeshons mode for “improvement of work pertormance Give retommensetonns fir training Comment on foreign lunguage competence, it required for 
cerreat powhon, Amylity or eepluin ratings given in Sexton C fe provene Beet basis for determining future peruanel action “Monner ry performance oa 
tmorogerial or whervisory dution und cot consciovinens in in the wie of Cenomcel, sare, equipment and funds, murt be commented on. applicable. tt 


entra apace in needed to complete | tenon O 0. attach @ teparcte rare weet of of paver. 2 
This officer has worked under my sigervision for approximately six months. This 


is the first fitness report I have preparat on him. After two field tours and his 
current assignment to Cuba Operations Group, he has developed into a solid and 
professional operations officer with the skills we hope our enployecs will develop. He 
is now highly motivated and creative in his work. He has demonstrated, particularly in 


recent months, a gratifying. degree of drive and interest. . 

He has handled one of our most productive and sensitive assets. With 
his guidance this agent has produced, within the past six months, some of the highest 
quality intelligence on and this Agency has obtained. Because 


this agent. must be serviced via TDY travel, the responsible case officer must be able 
to work with very little guidance and have "the tradecraft skills and reports writing 
ability .to work largely on his own. With this cuse Mr. Flores has demonstrated himself 
to be. a first-class agent handler, highly attuned to operational information and 


quality intelligence production. ‘ 
As Section Chief I have relied upon hin heavily to provide the institutional 


not only in those countries under his direct responsibility, but throughout 
Latin America. Since all of the officers in this section and-]- 
| sdagents, Mr. Flores has frequently acted as Section Chief during the absence of 
the other officers, a GS-14 position, He has been uble to handle the job well both |. 


SECTION € : __ CERTIFICATION AND COMMENTS 
m5 ~ AL BY SUPERVISOR 
iF rine ‘REPORT “was ‘NOT OkEN SHOWN tO KMPLOVES.. ‘Sia EXPLANATION 


MONTHS EMPLOYER NAO OREN 
UNDER MY SUPERVISION 


~TOrFICIAL TITLE OF GUPERVISOR 


BTATEMENT CONCERNING THIS EVALUATION 
OF MV PERFORMANCE f?” Pm 
fe vo fe 7 
O sf Xba | a f 


COMMENTS OF MEVIEWING OPFIGIAL < 

I agree with the ratings given by the rating officer.. Mr. Flores is indeed a fing 
operations officer and should have an exceptionally successful career in operations. 
The only weakness in him that I have ever noted is an occasional lach of drive and 
self-motivation and us noted by the rating officer, particularly in recent months, he 
seems to have cured this and has indeed been guing at a fast pace, 

Mr. Flores is leaving Cuba Operations Group for a rotational four in the Office 
of Training. I believe that when he finishes this tour, he should return for an 
operational assignment in the Latin America area, He is an exceptionally fine ease 
officer, has a native conmaid of Spanish, and has a way of dealing with his agents that 
xets the most cut of them. Puture tours tor him should involve supervision of younger 
case officers and he should begin to move into Che managerial eee yperations, 


CE Prt AE THULE OF WR UE WIRD PH Oy FUPeR OR PRINTED Hae Ba@,omatvaa 


LYON 
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FITNESS REPORT 
Daniel Flores 


cont. 


SECTION D 


in terms of paper flow and personnel administration. He demonstrates 


an ability to advance further along these lines. Also during the 


eriod under review he participated in an approach against the 
of in a Latin America country. Although 


@ recruitment cffort was not successful, it was conducted in a 
professional manner and Mr. Flores used an 
in a very effective manner. TS se 


He has been perhaps the most aggressive officer in the Cuba 
Operations Group in pursuing leads for interviews of 
» and acquaintances | 
During the period under review he conducted aut least such. 
interviews and developed good assessment data on various targets. 


As a native Spanish speaker, Mr. Flores has the ability to. 


as a and has successfully carried out roles 
as al. citizen, | This 
ability to has been of great assistance in 


handling the key case he relinquished only on lcaving LA/COG. 


Mr. Flores has now overcome an earlier reluctance to be 
aggressive which former supervisors might have noted. I am 
confident he will maintain and build further on what I have found 
to be a highly improved sense of enthusiasm. [ am sure he will 
be a strong contributor to his new component. 


He is an officer who merits further responsibility and one who 
should continue to rise in rank as he assumes these additional 
responsibilities. [It has. been a pleasure to work with him and 
1 should like to do so with him in the future. 


SECRET £2 IMPDET 
CL BY 025231 
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CLASSiFi¢ HON 


SECTION A 


“Te: pave oF als 


V. EMPLOYER NUMBER |-8. NAME (Lost, hoot, misdle) 4 o8x lo onavste. 80 
194737. sj Flores, Danicl. te Aug 35 | M_ ¢s- 12) D_ 
a OFPr0I0 EN SF ASSIONMENT:O” CURRENT BTATION” | 40 COUR Jeon) 


%. OFFICIAL POGITION TITLE- 


Ops Officer == | ppostaveug-_twashington,p.ciximee | [or 
at. Yv¥PE OF APPOINTMENT 18. vee oF REORT. - 


po ae po 


CAREER i Sit - fowrnaet awa ‘TEMPORARY! y ban LAauIGN, 
ae a Be tet nnn» — Perr par ins siamernets 

137 REPORTING PERIOD (/rom-to-) , CATE REPORT DUK IN OP. 

{1 October 1974 - 30 June 1975 132 July J 

QUALIFICATIONS UPDATE 


i QUALINICATIONS UPDATE TORN §$ SEING SUBMITTIO WIT CHANGES AND {S$ ATTACHED 10 THIS REPORT, PLACE THE 
if NO CHANCES ARE REQUIRED, PLACE THE WORD “NO” IN THE BOX AT RIGHT. 


WORD "YES" IN THE BOX TO THE RIGHI. 

SECTION_C_ eewne __. _.. PERFORMANCE EVAUWUATION._ 

u-- —Unratistartory oe TT Performance as vaoneptable. “A tating In this category reqeees immediate “ond positive vemedial | action, the nature of “Yhe action 
sould range trom counseling, fo further trulning, t placing on probation, to reassignment of to separation, Dexribe action taken 
or proposed in Section OD. 
Performance is deficient in some ovpects The rearont for enigning this rating should be of 


ered In Section O and remedial actions 


M~Marginal 
—— takon of recommended should be described. 

P~Protkiont Performance is satistuctory Desired results ore being produced tn the manner expected, | 

$—-Strong Portormance ln charoctorised by eaceptionul proficiency. i : 

O-Ovtstanding Performance isto exceptional in relotion to toquiremenn of the work ond in comporiton to the performance of others doing similar 
; _work 08 to warrant special recognition. ° 


__ SPECIFIC_ DUTIES i Peaeeeei are 


performs EACH apecific duty, Consider ONLY effectiveness in’ performance of thot duty, All employees with ‘supervisory ‘retponsibilities MUST be rated on 
thole ability to supervise (indicate number of employees supervised). 


RATING 
CRTTER 


srecivic oury “o..1 
Case Officer For COG's Latin America area responsible for opera- 


tional Support of LA field Stations Cuba programs. 


oPEciFic Dury NO. rr 7 
Case officer for two sensitive operations. 


OPECIFIC DUTY NO. 3 an RATING 
LETTER 


Develop leads to potentia a1 Cuban recruitment targets and personaFly| 
interview prospective access agents. ~ S 


SPECIFIC DUTY NO. 4 
Supervisor for one Intelligence Analyst 


RATING 
LaYTAaR 


SPECIFIC OUTY NO. O 


RATING 
| Carven 


SPECIFIC OUTY MO. © 
t 


OVERALL PERFORMANCE IN CURRENT. FOSITION REE: 


Tede inte accovnl everything ebeut the employes whah infivences his oltertwenees la bis cwrreat posites tush cs pertermonce of specifia dutler 
productivity, condurt en pod. soeperahveress pertnes! perwacl tein or bedi end pernevies lmtetiuns or tolents Based on your beaetedge 
of employee 1 everall pestesmanse dermg the rating persed. place Me feta m he renag bes torreupesding te the statement whah mus! ott: | S 


rately rottosts ne igvel of porte: mene 


RATING 
LaTvaR 


9 StP W/> 


LSA 


Peer | £2, wartt Ci 81 
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| CLASSIFICATION 
SECTION D __. NARRATIVE COMMENTS s™—~—SSSC“‘“‘“‘“‘(‘(‘(‘(C 


VeSicara sy Przed wrgenythy xt weutnesies demonstrated in current pouton beeping in ase perspective thele relationship to overall performance Stute 


buggers ane trzie fer -apryrement of work performance Gira recommendations tor te ry Wa v foreign tunguage competence, if renvired bos 
current. svete Aanytdy of eoylan tutings given in Section C to prov OFFICE. ok ia My 
menage at v 4 ovimcoary Seton ¢ and cost consciousness in tha vie of J pertoarel wpuce equipment rand by Suede moat be co commented 2 an af oprleah ‘le it 
quipmen' ieee lt . 


sitre sence « newted 19 campiete Section dD. attach ev separate “cheat ‘of poper. 


‘ a ‘ : 
L4A/COG is both a Headquarters Ato rd! oade and an active opera- 


As such, Mr. Fleres assignment is 


ing Future personnel achon Manner ol porlormante | af 


a condination 


His performance is being rated in both capacities which 
means that much higher criteria is being applicd than for most Iead- 
quarters officers. 

Mr. Flores has proved to be a professional agent handler, and has ° 
been used very effectively in [| new, sensitive operations 
Headquarters. Although he did not participate in the recruitment of 
these sources, Mr. Flores was brought in to provide initial training, 
and detailed guidance necessary to develop the new assets into reporting 
sources, One was a complicated case of a jwho Mr. Flores 


helped debric¢f,, :then trained and | |. The other 
was a successful of a source with excellent 


access to the | $5 -Mr. Flores' job, after being introduced 
by the recruiting officer, is to make the source into a fully controlled 
asset and maximize the excellent potential for intelligence information. 


'  (SECTIGSS E __ CERTIFICATION AND COMMENTS Pa 
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MONTH EMPLOYEE 146 DEEN 
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._ BY REVIEWING ur a 
COMMENTS OF BEVIEW1UG OFFICIAL i 
LS/COG has operations officers performing duties similar to 
those assigned to Mr. Flores--Case officer responsible for recruiting/ 
: hancling agents directed against a hard target and also staff duties 
t as a Desk Chief. These tasks are | |the Latin America 
Division as these officers serve as | and also as 


Heacguarters desk officers. All | are handled by 
these esployees. I would rank Mr. Flores in the middle of this 
but it must be taken into consideration that all the other 


Eroup, 
} officers are senior in grade. 
| ae Aa 
‘ oave :  preeenee Rivitwina Oonician [tran ake Cag a6 siasarags 
: 8 August 1975 AC/LA/COG | the ag G. Clines 
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_ conducted interviews of in the U.S. 


Continuation of Section D 


Wis professional, no-nonsense hundling has already contributed to 
highly significant information (a value quotient of 7.0 with one 

XX report) on some of the Agency's s current Cuba priorities including 
Cuba's negotiating attitude vis-a-vis the U.S. 


In his capacity as Desk officer for field stations in Latin 
America, Mr. Flores is charged with providing guidance and support 


aimed at recruitment operations against He has 
and initiated a 


romising 
i . He supervises intelligence analyst and, together, 
they effectively ensure timely response to ficld requests and "help 
stations to identi fy operational opportunities, recruitment eM aa 
and--where necessury--keep them aware of the priority of the Cubs 


target. 


case officer with good operational instincts; he is showing increasing’ 
agressiveness and imaginative support of field stations in their 
efforts to While he is an excellent agent 
handler who gets maximum intelligence production from his assets, he 

is less thorough when handling the administrative details involved in 
his operations. He needs more supervisory experience, and still tends 
to rely excessively on his IAs to search for operational leads and 


conduct operational research. 


Mr. Flores was’ sponsored by the Division, and attended the mid- 
career course in November 1974. He has excellent potential for further 
advancement in the Division and has been a significant factor in 
LA/COG's success over the last year in developing access to Cuba, a 


recognized hard target. 


Continuation of Section E 


Subject excels as an agent handler motivating his agents and 
acca eee them when required to obtain quality intelligence. He 


handles (——jof LA/COG's most sensitive | and during 
this period, he has met these | in and in 
. He has certainly targetted these agents against priority 


objectives and the jintelligence produced has been of vital interest to 
U.S. Government policymakers in this delicate period of Cuban nego- 
tiations. Latin America Division has received commendations from 

ya ory ex ie 


1 oe - 4 £ 
. .. een 
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Continuation of Section E l \ 


the intelligence community for reports acquired through Mr. Flores. 
Subject's staff duties include desk chief responsibilities for support 
and guidance to field programs including the research and targetting 6° | 
required to conduct an effective recruitment program. Although such | 
dutics requiring supervision are new to him, he is also making ae 
progress in this capacity. With proper guidance and assistance, he. : 
will develop into a most effective supervisor. ; 


Mr. Flores native fluency in Spanish and his Latin background: 
have proven most valuable to Cuban operations. In fact he represents | 
himself as | For an : 
officer his grade, he is very mature, sclf assured, has good common . | ? 
sense and is certuinly a professional. Subject has completed two tours! ; 
in the ficld and is an experienced ops officer. He is intelligent, 
imaginative, uses good tradecraft at all times and has u clear headed 
approach to the business. He expresses himself well orally and in 
writing, and works very well with other case officers. Mr. Flores 
keeps up to date on political, economic and social affairs pertaining 
to Cuba and he willingly accepts difficult tasks. requiring frequent 
separations from his family. 


Subject definitely has potential. He is operationally agressive i 
and is gaining experience as a manager. Mr. Flores is already perfor- ; 
ming at a higher level than his grade. In approximately a year, he . 
should be again dispatched to the field as a senior officer responsible. 
for handling or targets. During the next 


reporting period, Mr. Flores should receive training in superivsion. 
He is a solid performer in the Cuban Operations Group and has contri- 
buted much to our successes during the past year. . 
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FITNESS REPORT 


SECTION A GENERAL INFORMATION | 
1. EMPLOYER NUGEER P “NAME (Lost, first, muddle) ~ “8. “DATE OF pinnae” OKX = GRADE|S. Oo 
194737____ |. Flores, Daniel |... . [4Aug.35_i M._1GS-12 D__ 
J. OFFICIAL POSITION tte . lo orf, oiv BA or “AGSIGNMENT, 8 CURRENT STATION. io «CODE tek ones 
| ppo/LA/coG. | _Washinzton,pe. xe for 


Ops Officer. 
TYPE OF APPOINTMENT TE. TYPE OF REPORT 
lormen see} | — [ . 
EMPORARY x ANNUAL | ; AEASBION. GPECIAL 
i { MENT. 


ener west bee eect fen hee at eee 
Mal DATE REPORT DUE IN O.P. 


pean _ foe oe oy 


Linea] focenve | forrel 


13. REPORTING PERIOD (/rom-t0-) 
5 Mareh 1974 - 30 September 1974 
SECTION BO __._.... QUALIFICATIONS UPDATE 


IS BEING SUBMITIED WITN CHANGES, AND 1S ATTACHED 10. Iai REPORT, PLACE THE 
1) NO CHANGES ARE REQUIRED, PLACE THE WORD “NO' IN THE BOX AT RIGHT. 


IF QUALIFICANONS UPOATE FORM 
WORD “YES” IN THE BOX TO THE RIGHT. 


SECTION C__ PERFORMANCE EVALUATION. 

U—Unsotistactory Performance is enacceptobte, rr tatiag in this cotegory requires inmediote and positive remedial action, The n nature of the action 
sould range from covnieling, to further amiag, to placing on probation, 19 reassignment of to separation. Oexrbe ection tohen 

er proposed in Section 0. C 

Performance is deficient in some aspects The reasons for assigning this rating should be stated in Section D and remedial actions 

tohen of recommended shovid be deuribed. 

Performance is satistuctory, Desired rewlts are being produced ta the mannor expected, 


M—Marginal 


P -Proficient 
$—Strong Performance is characterised by eaceptional proficiency. 
Performance is sa exceptional ia rylation to raquiremonts of the work and in comparison to the performance of others doing similor 


work os to warrant special recugnition. 


O-Outstandiag 


SPECIFIC OUTIES 


List up to tx of the moat important specific dufies performed during the rating period, Insert rating letter which best describes the manner in which employes 
performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory responsibilities MUST be rated on 


their ability to wepersise (indicate number of employees tepervisedy 


. RATING 
LarTcr 


§ 


SPECIFIC DUTY NO. t 


Primary case officer for a sensitive « 


RATING 
LETTER 


SPECIFIC DUTY NO. a 4 , 
oa tae 


Provide operational support and guidance for Cuban operations con- 
ducted by LA Division Stations. 


SPECIFIC OUTY Na, a. 
Direct and supervise Intelligence Assistants assigned to specific 
areas of responsibilities. . 


erEciric DUTY NO ry 


RATING 


LETTER 


Desk case officer for access agents and support assets in LA | 

Division Stations’ Cuban operations. ae | § 

SPECIFIC DUTV NO. 8 as — —_ Rating 
! Larrea 


Search for leads in the U.S. for LA Division Cuban operations and | 
personally debrief and exploit further exploitation, oo _ i SS. ; 


SPECIFIC DUTY NO. 6 


_ OVERALL PERFORMANCE IN. CURRENT POSITION 


Take lato actount everything about the employee whan influences his oHectiveneu in his current position such os pertormonee of spevilic dul on 
productivity, comdect a0 pod. cooperahvencis, pertinent personal trots of habit. ond partner limtatruns of teleath hesed ca pour bnoslenge 
of employes s cverel pertorauare during the rofag period. place the letter m the ranng bos curresponding te the stetemest whah moot orcw 


rately ottects bee tevel of pesto: mance. 
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NARRATIVE COMMENTS _ 
indxate signsicant strengths or weaknesses demonstrated ia current position veepiag’ be lpeoper perspect've their celahonship to overall performance, Stote 
tvggertionn made for improvement of work performance Give recommendations for training Comment on foreign langeoge competence, if required for 


tverant position Amplity of explain ratings given in Sectian C-to rrogde best bots for determining future personnel action. Manner of itormance of 


In a very short time, Mr. Flores has become an important factor in 


LA/COG's efforts to directly handle ‘Cuban | and to 
expand its recruitment program. His fluent Spanish. pa ional 
experience, versatility and ability to in 


most Latin American countries, make him highly qualified for his present 
assignment. He demonstrates sound opcrational judgment under often 
trying conditions, and good ability to communicate effectively both 
orally and in writing. His frequent TDYs demand long and unusual hours, 


which he gives ungrudgingly. 


Almost immediately after his assignment to LA/COG in March 1974, 
Mr. Flores was called upon to handle a sensitive case. The 
agent had already been recruited and many of the developmental aspects 
of the case had been resolved prior to Mr. Flores’ introduction, but it 
still required a Headquarters based case officer to provide the neces- 
Sary continuity wherever the agent The case is com- 
plicated and time-consuming, involving extended TDYs and utmost 
adherence to good tradecraft procedures. It has developed into one of - 
our most productive: sources of [~ : 


_______CERTIFICATION AND COMMENTS 
1, BY SUPERVISOR 


~ [1P THIS REPORT NAG NOT DEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 


MONTHS EMPLOVER HAS SEEN 
UNDER MY SUPERVIBION 


OFFICIAL TITLE OF SUPERVIOOR TYPED OR PRINTED NAME AND SIGNATURE 


LA/COG/OPS 
2. BY EMPLOYEE 


Pe huv wa 


wannabe ar aamcarae 
LAM PD, 


3. BY REVIEWING OFFICIAL 


STATEMENT CONCERNING THIS EVALUATION 
OF MY PERFORMANCE 


COMMENTS OF REVIEWING OFFICIAL 
I concur with the rating officer's comments and performance evalua- 


tion. Soon after his arrival at' LA/COG, Mr. Flores took over the 
handling of a sensitive agent. While the agent's bona fides had already 
been established and -his modus operandi determined, considerable ad hoc 
judgement and direction were required to continue the agent's motivation 
and ensure his viability. Mr. Flores did extremely well in his guidance 
of the agent in a series of complicated, extended meetings which took 
place in | Good, professional tradecraft and sound 


judgement were exhibited by Mr. Flores. 


As to his support_of LA Station efforts against the Cuban tars 


OPPICIAL TITLE OF REVIEWING OFFICIAL TP 


Oars 


LG wie IY NC/LA/COG : Lia 
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FITNESS REPORT - Daniel Fleores 


SECTION D (CONTINUED). 
activities in Latin America, due largely to Mr. Flores’ 
professionalisn. 


Mr. Flores' current assignment is a combination of 
operational and Headquarters desk responsibilities, the 
latter calling for the support of field stations in their 
efforts to develop individual Cuban recruitment programs. 
His extended TDYs have understandably prevented Mr. Flores 
(from devoting much time to his desk responsibilities and it 
is somewhat difficult to judge his performance as a desk 
officer. He has a good grasp of what needs to be done, and 
his handling of specific tasks indicates good managerial 
potential, Nevertheless, he does need additional desk 
experience, especially in areas which will allow him to use _ 
his operational ability to support and guide field stations 
that are developing Cuban operational programs. 


COMMENTS BY REVIEWING OFFICIAL (CONTINUED) 


this aspect of his performance was less noteworthy, and it 

is believed more attention and research could have been given 
to this activity. Mr. Flores writes concisely and well, and 
his CI/CE instincts are sharp and true. He can be expected 
to turn in a solid desk performance in the future. 
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NOTE: Supervisor of Reviewing Official may assign a higher classibcation 
iH CONFIDENTIAL Is not adequote for the report when completed, _ 


FITNESS REPORT . 


SECTION. A. SS—S~™s~sé~—s—~:~C__ GENERAL INFORMATION _ 
1, EMPLOYEE NUMBER ? Name (lost, Brea, middle) 


1949737 
7. GFFICTAL POSITION TNE, 
Ops Officer 


10. Tet OF OF APPOINTMENT _ 


3. Date OF | BIRTH c “ex $6 Geace Oo! 


M GS-12 
sates | 


Flores, Caniel 
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Ww Wee OF xtpoar 


[earee ie a < aes (at) REASSION. 
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Perlormance is le waoccoptade “A ronhng sa they toteyory feqvires bamodiote ‘ond pouhre remedial actos The nature of “the “ouhon 
tould range from counseling, te Wether woiniag. to plucing on probation, to reassignment of to seperation, Dexribe acthon toler 
or proposed in Section C. 
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P— Proficient Pectysmonce is sorsloctory Desred remit are baing produced ia the monner expected. 


$~ Strong Perlormance iy characterized 6) eatepnono! proficiency. 
O- Ovittonding Performante la 10 exceptional m relation ty requirements of the work aid la comparinan to the performoace of others doing similar 
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U-Unatwfoctory 
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performs EACH specie duty. Consider ONLY sttacnvenees in porlormonce of that duty, All employees with swpervivory tertpoanbiites MUST be rated on 
thew abibty to tepercine {indicate aumber of empleyecs sepereised). 


OPECIFIC DUTY Pe wo. 1 
Station officer responsibie for operations against the | 
MPCHEEK target . 
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eraciric pury Oo. 8 


Larres 
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SECTION © ae ___NARRATIVE COMMENTS —__ 


proper perspective ther relotionship to overall peslormance State 


Induotea ngadanal prengths of weaknesses demonstea: ke me eal PH: eRe 
“05. torning Comment on foreign langunys competence, if roquired for 


puggertions made far Improvement of work perform: ke fo 
Current pomthen Ampl.ty or eepluin ratings green on vertan ‘a pronde best bosis lor determining future Personnel othion Manner of performance of 


munoyerial ef weperemcy dures and cost tonssiauiness on the use of personnel, spoce, equipment ond funds, must be commented on, if applicable. if 


enters space be neeted to complete Section C, attach o separate hh of Po 
Subject's tour in edton cut short by the serfous 


{lIness of his daughter. As : peony of this filiness {t was also 
necessary for him-.to spend the months of December and January on 

emergency leave in the United States, returning without his family 
in February in order to transfer his ops workload and pack out his 
personal effects for PCS transfer to Headquarters on 4 March. 


Although the undersigned had the privilege of working with 
Subject only briefly, as rating officer he had the advantage of 
taking over handling of most of Subject’s cases following the 
departure on emergency leave. Thus he was able to observe first 

hand and in detail the human material with which Subject had worked, 
the progress he had made in developing their access and capabilities, 
and the respect these agents had for him. 


During the perfod covered by this report, Subject continued 
his pursuit of the MPCHEEK target as his primary operational P 
+) 


responsibility. He developed and recru‘ted a 

the MPCHEEK | to the MPCHEEK 

and handled | | He also handled a 
and the Station's ° zi] 


via a | who in turn handled 


SECTION D CERTIFICATION AND COMMENT. 


BY EMPLOYEE 
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Commente ‘oP Pevigwiad DORIC AR 

As the rater makes clear, Subject will be nisséd in and 
we can only sympathize with the reasons why he must now leave. He 
was doing the Stotion a great deal of good and advancing his own , 
cereer nicely es well. te 48 worth recalling that Subject pro- 
sided here tn over whet we understand 15 stil} a untque 
operstional feat, 4 to an MPCHEEK 

Aliso, Subject was often used on a variety of operational 

tasks having Tittle to co with his assigned Cargets ‘because, Im the 


wns (Continued) 
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CONFIDENTIAL 


‘ae 
Continuation of Narrative Comments 


In carrying this heavy workload, Subject demonstrated that he is 

a superior agent handler. He succeeded tn conveying to these 
people a sense of mission and participation which has kept thetr 
morale and motivation, and hence their production, at a high level, 
He also insisted upon work and security discipline, with a result 
that the record of these agents in prompt and relfable appearance 
for meetings and in responding in writing to requirements {s 
extraordinarily good. -They all have a clear {dea of what is 
expected of them, confidence that performance will be rewarded 

and conversely that non-performance will not be tolerated. Just 
prior to his departure, Subject successfully terminated an entire 
= of long standing, a measure which was decided 
upon simply because the had been heavily used 
and from a security standpoint replacement seemed to be in 
order. Letting old agents go 1s always a delicate and usually a 
thankless task. It takes finesse and bargaining skill. Subject 
showed these and more fn divesting us of the team without a hitch. 


During his Yast month in » despite the fact that he was 
burdened with the problems of closing out his household and the 

normal operational and administrative cleanup prior to PCS depar- 
ture, Subject made two very significant contributions to Station 


objectives. First, he coordinated with the 
the official but necessarily visit of a senior BKHERALD 

' officer. Since the Station is Subject had to main- 
tain his throughout, further complicating this delicate 


assignment. During the visit, he coordinated pera ie thoes ie 
and wit e : 2 


head of ah i 
chief. administrative atde of the also : 
participated directly tn one meeting with the ——- This 3 
was of course not the type of assignment which would normally be ‘= 
entrusted to a “junior officer", but Subject {s junior only in a 
relative grade, certainly not tn maturity, self-assurance or judg- a 


ment. Then with only three days left in Subject led an 
which entered a building recently purchased by 


the MPCHEEKs, remained for al hd made two apparently 4 
excellent r a 
The Station will miss Subject a great deal. As the above a 


incidents demonstrate, when the tough or sensitive assignments 
came up, he was the officer we turned to most frequently. He 


never balks, argues inconvenience, or seeks the way Out. He fs x 
cooperative, helpful, and in a low-key way $s always effective. 3 
We hope he will not object to she term “old reltable" -- he has Be 
been that {nr » ond more, | a 
: SOR ta 
SccRE?T 
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SECRET 
Continuation of Comments of Peviewing Officer 


first instance he was bilfrgual and could fade into the 
background. But he would not have been so regarded if he had not 
$hown ample good sense, zeal, and balanced judgment in unfamiliar 
situations. We hope Subject can get overseas again within a 


reasonable time and consider that the Station that gets him will 
be fortunate. 


te ¢ ’ 
Me fs © SRE 
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: ; CONFIDENTIAL ; 


: NOTE, Supervisor or Reviewing Official may assign a higher clossfication 
FITNESS REPORT if COMPIDEHTIAL is not adequate for the report when completed. 


GENERAL INFORMATION — 


EMPLOVEE NUMBER [2. NAME (lot, Bret, middle) a DATE OF Biatw | a. Sex 


036130 Daniel 4 Aug 35 M 
7. OFICIAL POSITION TITLE 9 699/viv/en OF ASSIGNMENT [9 CUBDENT STATION 
Operations Officer 


DDO/WH/3 
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CARtER REASSION- 
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ie tovld sange trom counseling, to further traning, to piecing on probation, to reonignment or to separation. Describe action toben 


or proposed in Section C. 
Porfurmonce is deficient in some aspects the reasons for otsigning this rating shavld be stated in Sectlon C ond remedios actions 
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O~Ountanding Performance tb to eaceptional In relation to requirements of the wars and in comparison to ihe performance of others doing similor 


P~Proficiont 


work as to warrant special recognition. 


ners SPECIFIC DUTIES 


hist up to ata of the most important specific duties performed during the rating perin4t, Invert rating letter which best describes the mennas fn which employee 
pertarms EACH spe..te duty, Consider ONLY effectiveness ln performance of thot duty, All-employees with wpervisory retpansbilities MUST by rated on 


thelr ability to supervise (indicate aumber of employees supervised). 
goa oN aces pee ot ed - RATING 
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GPEciFic DUTY NO. 1 


Station officer responsible for operations against the MPCHEEK 
target. : bee $s: 
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‘ Larvsr 


GPECIFIC OUTY NO. a 


Handler for sensitive 


@PECIFIC DUTY no. 8 


Supervise principal agent 


RATING 


GPECIFIC DUTY NO. 4 
7 _lerver 
Miscellaneous operational support activity, including direction of a ot oe 
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tean. 
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: RATING 
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CONFIDENTIAL 


SECON CS CMNARRATIVE, COMMENTS 


Indicate significant strengths of weaknesses demonitroted in current potition’ heaping +9 peaper perpective their eelatiunship to overall performance. State 
Buygestions made for improvement of work perfurmance. Give recommendations Ine traiany, Comment on foreign longvoge competence, it required bor 
terrent postion Ampldy ar ezplain ratings green in Section B ty profes bey beg fon deteadining Ivture pettonnel achon. Manner of pertormance of 
munoyeriol ut tupereivntg duties ond cost consciousness in the use of personnel, spuce, equipment and funds, must be commented on, if opplcobdle. tf 


erie ipace lt neaded Jo complete Section C, attach o separate sheet of pope: 

Following realignment of Station officer assignments last year, Subject was given the 
responsibility for operations against the MPCHEEK “hard target". He also assumed 
addittonal -tasks in more-traditional areas, such us coverage of the 
of the » and The breadth of these 
Operational commitments attests Subject's professional ability and versatility. (This 
would be a senior case officer's load by any description and Subject's performance at 
1t was the reason behind our recommendation for accelerated promotion last year.) 
__Particularly against the difficult MPCHEEK target, this officer has displayed 
admirable determination despite thé. inherent frustrations and disappointments of work- 
ing against this remote and suspicious group. During the period under review, his job 
has been the more difficult- since the MPCHEEKS, in all probability 
Station (in which Subject played a major role), have 
withdrawn into a defensive shell which makes access operations verge on the impossible. 
Nevertheleas, he has.continued to probe their defenses, and has managed to develop 
leads which, with the exercise of patience and application of his proven operational 


- resources, could eventually to the MPCHEEK Migsion here. This 


officer refuses to become discouraged, a quality officers working on hard targets must 
have. 

Special mention is made of Subject's successful bid to make recontact and establish 
regular meetings with a valuable penetration of the revolutionary government. The 
agent’ had broken contact with his former handler in the belief that such action was 
dictated by hia security situation. Our choice of Subject to attempt to recontact this 
asset was dictated by his experifence in dealing with skittish and our belief 


that Subject could bring ji¢ off with ta : ading the sg ation ONTINUED 
SECTION D CERTIFICATION AND COMMENTS 
1. BY EMPLOYEE . 


1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 


SIGNATURE OF EMPLOVER 


DATE 


28 June..1973. /s/_Danicl Flores_ 
2. ; "BY SUPERVISOR 


20 : oS So 
DATE j OrPIciAL TITLE OF GUPERVIGOR T TVPEO Of PRINTED NAME AND SIGNATURE 
28 June 1973 | _peputy chief of station _i/8/ 


3. . BY REVIEWING OFFICIAL a 


COMMENTS OF REVIEWING OF FICIAL 


As described, this officer is a steady and solid performer who carries a major 
case load securely, productively, and without complaint. He has even volunteered 
to take on additional work when he has seen opportunities to help the Station's 
overall misston. Because he he is often 
drafted for afl kinds of ad hoc operational work. This is invariably well done. 
He is operationally aggressive but also shows lively awareness of the tricky 
operational ciimate here and does not push beyond what the traffic will bear. 

His agents respect his seriousness, which permits him to get more utility out of 
them. He is o pillar of this Station. 


oaTa eet | UFFICIAL TITLE OF REVIEWING OFFICIAL TYPO OR PRINTED NAME AND DIGNATURE 
2 July 1973 -._Chfef_of Station /s/ Pichard S. yo 
. al CONFIDENTIAL 


~ 
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CONFIDENTIAL 


Section C continued..... 


as it developed, and make appropriate on=the~spot adjustments to control the asset's 


reactions. All this had to be accez plished with great regard to security because of 
the | . Subject's performance has been 


effective and, given the operation's importance, can really be called outstanding. 
The agent is again a prime source on the » which is 
crucial to developments locally. 


agent who in 


Further, this officer continues to manage an 


turn | and | assets, so directing these 
efforts that they contribute effectively to overall Station objectives. More 
recently, Subject has taken over the of a new 


targetted against a senior and is carrying it through 
euccesafully. This officer. also handles much of the support requirements for his 
various operations, including‘ management of » overseeing a small 
| and acquisition of rental care and property . There is 
little doubt that some of Subject's success can be attributed to his Latin *cebie | 


and fluent Spanish. But both of these advantages might be wasted by a less capable 
all-round officer. In his case, they provide him with complementary skills that 


. enhance his superior performance. Im the view of the reporting officer, Subject 


carries more than his own share here ial___| in a manner normally calling for an 
officer of considerably more senior grade and experience. — 


CONFIDENTIAL 
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SECRET 


1 Bsen Fillet Int 


EVPLOVEE SERIAL NUMBER 


FITNESS REPORT 036130 


. 


“GENERAL 

{@- OATE OF BIRTH i? SEA 14. GRATE i$. $0 

: 4 Aug 1935; M GS-11 ! 

7. OF F/OIV’ RR OF ASSIGNMENT 8. CURRENT STATION 
DDP/WH/3 : 


» 10. CHECK IX) TYPE OF REPORT 


TEMPORARY pina tiag TREASSIGNMENT SUPERVISOR 
rG 
+ Section C) | ANNUAL 


AE ASSIGNMENT EMPLOYEE 
SPECIAL (Specify): 


11. DATE REPORT OVE IN OP, . { 18. REPORTING PERIOD (From: to-) 


31 August 1972 : 24 September 1971 - 30 June 2 


t hy 
SECTION B PERFORMANCE EVALUATION 


U-Unsatisfactory — Performonce is unocceptoble. A ruting in this category requires immediate and positive temedial actron. The nature of the oction 
~"" gould range from counseling, to further training, to placing on probation, to reassignment of to separatron. Describe action taten 


or proposed in Section : 
Performance is deficient in some aspects. The rearons for assigning this rating should be stated in Section C and remedial actions 


SECTION A 


1. NAME (best) (Pires) * (Midsiel 
Flores Danicl 
6. OF FICIAL POSITION TITLE 
Ops Officer 
9. CHECK (X1 TYPE OF APPOINTMENT 
[RESERVE 
r | CARE ER-FROVISIONAL (See instructions 


SER CIAL (Specefy): 


M<Marginal 
Bere 6 taken or recommended should be described. 
P~Proficient Performance is satisfoctcry. Desired results ore being produced in the manner eapected. 


$-Strong Performance is characterized by exceptional proficiency. 
O-Ouhstending Performance is so eaceptional in relation to requirements of the work and in comparison to the performance of others doing similar 
‘ work as to warrant special recognition, 7 


SPECIFIC DUTIES 


List up to six of the most importont specific duties performed during tho rating period. insert rating lettor which best describos tho 
manner in which employes porforms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory rosponsibilitios MUST be rated on their ability to suporvise (indicate number of emplovees suservised), 


SPECIFIC OUTY NO. I 
Direction of and administrative 
principal agents whose effort 


support for 


SPECIFIC DUTY NO. 2 : 2 : 
Coordinator of all Station operations against the » including 
management of the project covering this activity. 


RATING 
LETTER 


SPECIFIC DUTY NO. Dd 


Case officer in charge of the Station's 


SPECIFIC OUTY NO. 4 


Te Nm re art a a ee tn 
SPECIFIC OUTY NO. 3 mrs . ulvie toe 
OF E Oo fiSou Fre Ae tn yay 


$ 85.1) : tone omy} 
aT” aoe | 


RATING 
LETTER 


SPECIFIC OUTY NO, 6 


Sree \\\\c 2 cane : 
Rae rial cca etolaghiel ha E 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATing 
Larvén 


Toke into account everything about the employee uhich inflrences hit olfectiveness in hia crsrent position auth aon pore 
formance of specific dutces, productivity, conduct on jod, Cooperativensss, pertinent persona! traits oe habits, ond 

particular limitations of talents. Based on you tnowledge of employee's overall pertormance dwing the rating soriod, 
place the lertes in the rating bom corresponding to the atetement which moet accurately sellegts hit level of pertormonce. 


SECRET —e 


see 4 SSSCLETE PREV OUD CO-"-CmS 
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: SECRET 


CBte- Cites Ind 
SECTION C NARRATIVE COMMENTS 
fndicote significant strengths or weaknesses Jemonstroted tn current position keeping in proper perspective their relationship to 
overall performance. State suggestions mode for imorovement of werk performance. Give recommondutions for training. Comment 
on foreign language competence, if required for current positron: Amplify of explain rotings® given In Section 8 to provide beat 
basis for determining future personnel action, Manner of pertormacce of managerial or supervisory duties and cost consciovsness 


in the yseo of personnel, spoce, eqviprent ond fynds, muyt te cg~mented on, + icable. iT ont.2 epoce 1a needed to complete 
Section C, attach a separate sheet of paper. es i a 
‘ewe et o = 


In the period of this report, Subject established himself and his 
family at this post and undertook the direction of the Station's 
operations against the which had formerly been handled 
by an officer two grades senia@to Subject. He has proved equal to the 
task. He learned his new assignment rapidly and adapted well to the 
handling of his cases tarough | |agents, a security 
requirement of ‘the which can be frustrating for an 

.aggressive officer-with-fluent Spanish such as Subject. However, he has 
‘shown maturity and superior handling ability in directing his assets 


against the and particularly the 5 
His intimate knowledge of the| lenabled him to plan secure 
contact with a who at first appeared genuine. 
After thoroughly debriefing this individual, drawing upon his knowledge 
of the Subject was able to recommend no continuing contact 
with him due to specific fabrications '‘on the part of the | 


He is careful in management of funds entrusted to him for his 
eperations and provides required administrative and operational reports 
in a timely manner.. There have been past comments on Subject's weakness 
in writing. He has worked hard on-this, and the rating officer feels 
that he is now competently producing the reports required, Subject 
understands that this is an area that requires continuing attention for 
a growing professional, /CONTINUED/ 


SECTION D CERTIFICATION AND. COMMENTS 
1 BY EMPLOYEE 


I CERTIFY THAT | HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT £ 


OATE SIGNATURE OF EMPLOVEE 


15 August 1972 /s/ Daniel Flores 
2. BY SUPERVISOR 
MONTHS EMPLOYEE HAS BEEN 1” Tis REPORT HAS NOT GEEN SHOWN TO EMPLOVEE, Give EXPLANATION 
UNGER MY SUPERVISION 
: 
OaTe OF rPICiaAaR TITLE OF SUPERVIS0R ‘vvPeo CR PRINTED NAME AND SIGNATURE 

15 August 1972 : /s/ 

i Deput hick of Station. ee 

3 BY REVIEWING OFFICIAL a 


COMMENTS OF REVIE@ING OFFICIAL 

Subject has come up the hard way, both in pushing on to finish 
his education and in BKTRUST, As a result ho ita way undor-ygradod 
for his maturity and: for his operational contributions, That wo 
have given Subject a major responsibility here (STPAGODA) attosts 
to how much confidence we havo itn him and hin ability, He is, of 
course, bi-lingual and mixes well with an advantage he 
uses well, A good “stroct” operator, he sti han a vay to go in 
organizing his paper work and in relating to liqen neods, 


renner aoe Y A Pay aS 
TIPE oD PO mA MADE Bm P-OHEHL BE 


/a/. Richard 38, Belch 


Oars QFFCrBe Ped OH Be eiF Oma eH hissy 


15 ‘August 1972 


Chtef of Statian 
SECRET 
ee ge 
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SECTION C continued... 


A comment must bo made on Subject's great ability to 
adjust rapidly to one-time and target of opportunity assign- 


ments. His performance in meeting with high level agents 
of who had to be met during stays in 
and his on-site assistance in an against a 


priority target havo been of the highest order, No doubt his 


* fluent Spanish greatly assisted him in these tasks, but his 
-experience and good judgment were major factors in his excellent 


performance in the role of utility operations officer, 


To exploit Subject's talents to the fullest, and provide 
him with the professional chaYlenge equal to his ability, he 
has now been assigned the management and handling of the 
difficult » & top priority for the Station, 
This is a true measure of our confidence in him, 


5 
L} 


z 


i 


14-00000 


Seca 


SECRET 


(Bhon Fiallet fo; 
Furl SERIAL NUMNER 


FITNESS REPORT 


. 036139 
A en Se td 
SECTION A GENERAL : 
1, NAME hoot) (Fivet) (Middie) 12. DATE oF Bimtw 1S. SER 4. Grace %. $0 
: ! 

Flores, Daniel i 08/64/35 i M S-10 D 
© OFFICIAL POSITION TITLE ; : Th. OF C/o: seh GF ASSIGNMENT 8. CURAEWT STATION 

Ops Officer | _DDP/*H/3 Hass 


@ ree cy ial Tete OF APPOINTMENT 110. Cael e ‘47 73PE OF REPORT 


CASE Tweets SUPERVIBOR 


x Canter | [amoenve Temeonane ar kara 
% 
[CAREER FAN VISIONAL (See Inetructtune + Sectiun C} q ase OL WET EMPLOYER 


SPECIAL (Specify)! 99 e7OL Specify): 
11. DATE REPORT DUE IN OP, 7 jie PEPLS Ss my PF M100 (Fram: to) 


31 October 1971 i 1 May 1971 - 30 September 1971 


SECTION B .__PERFORMANCE EVALUATION 


Peslormance is unacceptable. A rating in this category requires emmtedazte ond postive remedial antice, Tee «oture of the action 

could ronga from counseling, to further training, to placing on proammwe, 19 reassignment oF to separate. Dextibe action tahen 

ov proposed in Section C. 

M-Marginol Peclormonce is deficient in some aspects. The reasons for aigueg firs satng should be stated in Sects C ord remedial ocitions 
eyo ge taten or recommended should be described, 


U-Unsatisfoctory 


PuProficient Pehormance is satisfactory. Desized results are being produced ia rhe manner espected. 
$-Strong F Peclormance in charocterised by exceptional proficiency,” . 
O-Outstanding Peformance iv to exceptional in eslation to requirements of the work sed in comparison to the performance of stress doing similor 


wosh a6 to warrant special recognition. 


PECIFIC DUTIES 


List up to sin of the most Important specific duties performed during the saviag seriod. insert cating letter whock best describes the 
mannor in which omployeo performs EACH specific duty. Consider ONLY eect: senese in performance of rst Zry. All omployoes 
with supervisory responsibilities MUST be ruted on thoir obility to supervise ‘or.dicete number of employess eviarrieeds. 


SPECIFIC OUTY NO. § 


SPECIWIC OUTY NO. 8 


sPECcIrIC OCUTY NWO. 8 


tI 
SPRCIFIC DUTT MO. @ ery 


a A 
MATING 


° e 
SPECIFIC CUT? BO. 8 | LETTER 


maringd 


Pact vil’ wo. @ 
erac c Ov 2. cervraa 


a ae | 


_OVERALL PERFORMANCE in CURPEsT POSITION - 


LE at aay Speen 


merrurrs 


pause? 
Tabe tate ate u.et over pthing chow! the ecpleyee which influences hie eftasroperse 1m his eustent pdsinnas B.w® Ce per: | 7 se 
termense wl aperitic @tins, Qrodvelissly, condust on sod, enepesettvereee ceart.neot gereenal Ww.te a Bab 26, end 
Portiawles licstetvene at Daleate. Booed on you bacwladge af sosie “eo @omwe- seturwence Euting 2O Faring rerced, ' 
olese the terre: in the caring Bee cerrsapanding te the stetsamat whist meet casworels rel-gots hit lore! of partum oame. | 

- : ae > | 
eweee = 6s eee 

"ap AB enemas cote eae mens SECRET LRGSS esteem ay OPVED OPP 


7 
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. SECRET 


sB% on Bedte dt Jot 
SECTION C NARRATIVE COMMENTS 
Indicate significant etrengths or weoknetses demonstroted in current poritian Reeping in propor perspective thelr relution ship-to 
overall performance. Stute suggestions mode tor Imprayge get of eva Pertergaye. Give recormnendutions lor taining, Consent 
on foreign language competence, f required tur current position. Amplity on exslass eutiags given in Section B to provide beat 
basis for determining future pectannel action, Menner_o!l pertormance of moneserra! se supervisory duties and cost conactouiness 
in the.vse of personnel, space, exuioment_ond fynds, must be commented on, t cpslcuble. Westra epuce is noeded ta complete 


Section C, ottach o seporate sheet of paper, ay ’ thee 

M Aue lJ é i q ; . 

Mr, Dantel Flores ™cUmpfefed his first tour in Guayaquil 
and departed. the field on 28 May Ua7l. Followtog heme Leave, 
Mr, Flores returned to Hovgaly ative rs in August for xupproximatol 
two months training prior to his next assignment to 
This training included Weapous Familiarization and Dofensivo 


Driving, CA, } Communist Party, TSD 
briefings, and on-the-desk Reports Writing Familiarization, ¢ 


Since Mr. Flores has been on leave or training status 
for most of this reporting period, no meaningful rating 
can be given, 


SECTION D CERTIFICATION AND COMMENTS 
is ; BY EMPLOYEE 
; a (CERTIFY THAT | NAVE SEEN SECTIONS A, B, AND © OF THIS REPORT 


fet aucunct a aegis 


2, BY SUPERVISOR : 
MONTHS EMPLOYER HAS DEEN (IF THIS RRPORT HAS NOT DEEN SHOWN TO EUPLOTEK, GIVE AK PLANATION 
4 UNDER MY SUPERVISION 
4 employee in training 


OFFICIAL TITLE OF SUPERVISOR 


‘WH/Porsonnel Officer: 


vV PEON PRINTE() NAME AND SIGNATURE 


7 a& i a 7 
SatiSn* Fo reupon pe 


16 August 1971 


3. BY REVIEWING OFFICIAL 
a a a gga ay 
COMMENTS OF REVIEWING OFFICIAL ~ 
‘ 
t 
' 
, rer SOPPICIAR CCFL e OF MR NIEBING OFFIC ay 


HTUPED OF FENTON AME AND SIGHATUAS 


: 
v 


SECRET 
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: a SECRET 


CBhonw Balled Jar 


EMPLOFER SERIAL MUMAER 


FITHESS REPORT 


SOI I icpcca tye tent eae oe ee CRA Shenae na near E ae 
Y, enna (Let) (Pivots Mutste) fe Care oF gate ja. Sea jo GPsuR :o oD 
Flores, Daniel | 4oAus L985: M Wyte lS i D 
tern mcennartatn tebe tnan in ett an in mn Go oe herein cients by mneeemere en te aenchetern teat eaertnerenmeeartemnsneneeran 
PROF ON BOF ASSIGMME NT 8. CURRENT STATION 


COOP FIGIAN POSITION TITRE 
Ops Officer . DpP/ WH’ I 


DD. CME CH CAL TYPE OF APROINMT MENT 
paniinechen aes 


036130 


are CRECAWe? TYPE OF RF PORT 


: Tee AOOIGtMmr eee CUP E RVISON 


pias sanesthmeppe ome eonataaD Arta ot -tmnae 
Ai CAnNGEN ] [Rearnve { (Tr MPopee? | Sera 
i enn Fy ent 
[Came RR PROVISIOMAL (See Inet tie + Section Cf Pann gan [AA pOR SOR ode eT EMOLOVE F 
SHE CIAL (hpecttys: : tsrectan (Specify): 
11. DATE REPORT OVE IN OF, - va. REPSOTTING PERIOD (Fram: to} 
1 Qctober 197 0 April 1971 


PERFOKMANCE EVALUATION 


SECTION 6 
U-Unsatutactory Performance it unacceptatte, A rating im tus category requires cmmedute and positive remedial action, The naturs of the action 
F - could range from coumsatong, to further traning, to placing on Probate, to reaitigament of to separation, Descerbe action taten 
or proposed in Section C, 
Performance is deficient ca mma ospects, The sensons for aaiignina tua ratag should be sated in Section C ond semedial cetions 


‘ M-Marginal 
‘ oe ae tahen of recommended thosid be denrbed, 
P-Proficient Parfarmance is satisfactory. Dewred results ove being producell in the manner expected, 
7 $-Strong Performance ls choraeterssad ty eaceptmal proficiency. ‘ 
O-Ouhitonding Performonce Is so eecagtsess eo relation to requirements of the work ead in comparison to the parformance of others doing similar 
° as, work as to warrant specu recvEnchen, 
CIFIC DUTIES 


List up to sir of the most important specilic duties perfuemed during the rating ceriod, Insert rating letter which beet dascribes the 
manner In which omployea performs EACH esecific day, Consider ONLY effectivenoss in performance of that duty, All employees 
with supervisory responsibilitics MUST Le roted on their ability to supervise (indicate number of amployenn supervised) 


SPECIFIC UUTY NOt 
Cace Officer responsible for a Baze project targetted againat the 
went 


see "érricer responsible for 4 censitive technical operation 
: including the selection of intelligence resulting from the 
: operation. art! 


‘ sPaciIFic Our’ NO. & 


Development of new agent azeet2. : ; 
eck fs 


SPECIFIC OUTTA NO. 4 
lligence reports and cther 


Preparation of dispatecnes, inte 
correepondence pertinent to his area or resronsibility. ee 
SPECIFIC OUTY WO. 8 RATING J 
3 Lerten 
: SPR CIFIC DUTT NO. @ : = 
sha’ 
; aN 
; i 
i 
OVERALL PERFORMANCE IN CURRENT POSITION __ 
RATING 
Take inte account everything about the employee which intivencas hie effectivensee in hit cussent pusition suchas per | SETTER 
formonse of spacihe €Atee, prodwetivity, conduct om oh, rocperativansst, pertinent personal wate aw habits, cad 
pertiaulos trmstetinas o ratents Based en pow haswiodse of employee's eversl: porluemania dusting the tateng period, 
place the lervee in the reting bee Corre spsiod ing to the statement which most eccorotely cottecss hia loca! of poslormonce. 3 


aa, ee 


twee ¢ ce ee Peviews 


SECRET Veer. 


uy ’ 


roam 7 ‘ " 
° ae 4§ UOourele SNE. 8 86-hrees 
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SECRET 


er Otten Potted Pad 
SECTION C NAFHATIVE COMMENTS 


fadicvte stgnificunt strengths of wealne ston demonstrated in current position heeping in proper perspective tare srelationahip te 
Give reconviendutions fees teaming, Cenonont 


overall pertormence, Stuse suygestions made for inproeamant of work perforinunce. 
on foreign longuage competence, if required fur current position, Amplify or erplain evtings given in Section & ty grovide baat 


hoses for determining future personnel uction, Manner of partormanca of mangyerial or wpeevisory dutios und 2o68 comseroy teeny 
19.the vie ol personnel, spvce, equipment and fynds, must be Carinonied gh; ait opglieuble, if entra space ie needed ty camplete 
Section C, ottoch @ separute sheat of puper. . x i ” A 
There has been Littie dnadeedi2s Binghetts performance since the 
submission of his last report covering the period through 239 Beptember 


170. 


« Py 
we aida he 


The highpoint of his activities during thts period, as it han been 
throughout his tour, has been hic management of a sensitive technienl 
operation which has been 4 conrizctent producer of unique and nigh level 
intelligence. This has been a good performance on Subject’s part 
indicative of his professional capability to conduct clandestine 
operations, : . 


Subject !s writing ability hac improved during this pericd, and 
there is little doubt that his efforts in this regard are paying orf. 
Further experience should sce continied Improvement of hts writing 
skills. : 

As Subject's first tour comes to a close he can look bacx on a 
generally strong performance in 211 phases of his operationsl activity 
on behalf of the Base's objectives. : 


SECTIOND OO. eran CERTIFICATION AND COMMENTS ene 
1 BY EMPLOYEE = 
1 CERTIFY THAT I HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT 
DATW SIONATUNK OF EUPLOTEE ; 
3 May 1971 /s/ Daniel Flores 
{2 _bT SUPERVISOR = 
MONTHE EMPLOVLE WAS DEEN IF THIS HR PORT WAS HOT BEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 
UNDER MY SUPERVISION « 
20 : 
OATE OP FICIAL TITLE GF SUPER YIEOR TYPEU ON PRINTRKO NAME 495% SIGNATURE : . 
3 May 1971 cob, /s/ Robert Farbtrint 
3. : BY REVIEWING OF FICIAL 
COMMENTS OF ME VIEWING OFFICIAL - 
During 


I concur in the ratings and remarks of the supervisor. 
his first tour abroad, Subject has done very well in his main fields 
of activity. His. outstanding attribute at the moment is his 
porsistence not only in going after operational targets but also 
in improving himself. Ne has encountered some difficulty in 
presenting his ideas in written form but he has faced up to this 
problem and, as the rating officer notes, has mado significant 


improvoment, 


(Cont inued) 
oa TOPO IaU VIPER OF BE SIESING OPP CIAL TTPO UN FAINTED NAME BND BiDwAT OME 
17 May 72 COS, Qaito /s/ Paul V, Harwood 
SECRET 
2 fs 
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Be eee, 


tcp ssronayee 


mat ain el 


BECRET 


Continuation of Comments by Reviewing Official 


Subject has a clear-headed approach to the collection of 
intelligence and is realistic in evaluating potential sources. 
His fluency in the Spanish language has facilitated his movement 
in the local community and he has developed several potentially 
useful sources and identified others. 


In considering this officer for promotion, two facts should 
be kept in mind: 


a. He is probably older and certainly more mature than 
the average officer at his grade level. He is anxious to 
get ahead and this explains much of his initiative and drive. 


b. The rating officer has rated him very realistically 
which, in my view, adds to the importance of the -qetstandine 
rating given him on Specific Duty No. 2. : 


SECRET 


14-00000 


C-0-NeP-I eD-E-N-T-I-A-L 


TRAINING REPORT 


Weapons Training/Defensive Driving Course No. 1/72 2-6 st 1 
: Late 
TRAINEE: FLORES, Daniel . OFFICE: WH 


FURFOSE AND SCOPE CF CCURSE: 
The course provides basic proficiency training in the use of 


\ 
weapons for self-derense and in the techniques of defensive driving 


ee we ee SR RO SeenON At ot 


: to counter vehicular kidnaping for Agency officers being assigned 

eee 

to hostile or unstabte volitical and operational environments’ abroad. 
\ ' 


ACHIEVEMENT RECORD: 


This is to certify that Mr. Flores has satisfactorily 


ccapleted the prescribe course of instruction. 


FOR THE DIRECTOR OF TRAINING: 


Tt, Special Activities 


hall PEI on SN be ee BA Rice Laveen | eR ee ee mpee nan eine ene ewer sae e ee: 


9 August 1971 : 
Pate ! 


She PP eee oe 


Sa 


OEY so eee 


CoO-N-PeD-DeEoN-T-1-AcL 


be 
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Certification of Handgun Qualification 


9 August 1971 


Bate 
Yr. Frederick FE. Owens and . 
(Instructor CAB Staff, OTG, ISOLATIOJ 
Identity 
Trainee FLOHES, Daniel, WH 
Identity 
on 2-6 August, Mr. Flores wao given 28 hours 
date identity Oe eee ee 
ft 


instruction in firing techniques, weapon care and safe weapons handling 


procedures. €ubsequently Mr, Flores fired the handgun qualifica- 
identity 
Automatic(Cal.-9mm) 258 
tion course with eRevolver(Cal.38hchieving a score of 261 out 
weapon — 
of a possible 300 7 Mr. Flores demonstrated that he 
identity : 


had absorbed the instruction on safe weapon handling and that he exercises 


due care and discretion. Accordingly _Mr. Florea_ is certified as 
TYdentity 
Automatic (Cal. - Omn) 
qualified with the Revolver (Cel. - 38hs of this date. 
weapon 


_ Slened 


Oe Cais 


FREDERICK E. OWHNS, SAB/OTG 
Inatructor r identity 
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Continuation of Narrative Comments 


the target is good. The project is, however, in need of good human 
reporting assets and it is expected that as Subject overcomes a 
weakness mentioned in the next paragraph he will be able to devote 


more of his time to this important task. 


. The Subject has encountered some difficulty in the preparation 
of written material ~- dispatches, intelligence reports -- and 
finds it necessary to spend an extended portion of his time on its 
preparation. The rater has discussed this with Subject on several - 
occasions, and it is believed that his difficulty is due to a lack 
of experience, and that in time ana with a continuing effort on his 


part he will develop his writing skills. 


The Subject's overall attitude and response towards his pro- 
fessional responsibilities during the first tour have been positive. ; 
He is interested in the kind of work he is doing, likes it and is tee | 
willing to put in the kind of long hours it sometimes demands : : 


without complaint. 


Continuation of Comments of Reviewing Official 


of the Base. He responds positively to guidance and direction; he 


is eager for new opportunities to enlarge his experience and 


knowledge. He appears to be completely motivated toward the work 


of this organization; it is a pleasure to have him in 
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SECTION C MARRATIVE COMMENTS 
tWdicote significant strengths or eeaknestos Jemunstruted in curent potion beeping in proper Pertpective thes retotion ship te 
overnll performance, Store suggestions mute for improvement of work pettormance. Give recommendotions fer troininy Comment 
on foreign language competence, st required bor eusvent position Amplily oF explain fotings® given in Sectron & % prowide boot 
beers for determining future personnel action, Monnet_of performance af monegertel oF supervisory duties and corr conecssytnees 
inths weg of personnel, space, eavipment ond funds, muat_be commented on, it opphicable. if entee spoce ie reeded to complete 
Section C, ovtach @ separote cheer of paper. 

The period covered by this report encompasses the middle pertion 
of the Subject's first tour as a Case Officer, His performance 

during this period has been balanced in that he has shown the kind 

of intelligence and maturity necessary to successfully carry out 

clandestine operational activity. He has also shown a weakness which 

he will need to overcome in order to achieve his full operating 


potential, 


The Subject has turned in fine performance in the overall 
management of a very important and sensitive operation which 
has been under his care since the pre-installation phase. His suro 
and careful handling of a11 succeeding phases of this operation led 
to a secure, uncomplicated installation, the recruitment and training 
of support agents, and the dissemination of valuable intellirence 
information. Subject's natural fluency iu the Spanish language has 
been especially usetul in this operation. His handling of this 
installation has been of a high professional caliber throughout. 


The Subject is also responsible for the management of a project 
targetted apainst the His handling of this project 
hag been pood: he is a good agent handler; knows how to target his 


assets against objectives of most importance; and, his knowledze of 
(Continued) 


ECTIOND " “CERTIFICATION AND COMMENTS 
L BY EMPLOYEE 


RHONA UME OF BMPLOTED 


/s/ Daniel Flores 


. BY SUPERVISOR 
SONVRE WaPLOvee we DEON th VE AROOAT MAR NOT DERM SHOUN TO 2WPLOTER, GIVE BAP ANA TOM 
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}o agree sith Che ratings, This has been a pood year tor Subject, 
Ove which bas piven bb @ rather unusual opportunity Co foara aany 
facets ai the eork of thin orcanbeation and one to ableh he han shoen 
® very aatastactary lovel of accospliahscat. Shortly atter this 
arrival ja he becase, for a short tte, the Acting Chie! 
of Mane, and throw that period abd the eusning chan ie to base Crileota, 
fhe shoee.f & protesslonal maturity ve felt Co be exceptional tora 
young gffbecr an bie Sarat tour, te haw soarked hard ant patensely 
for japroasesent bn ihe quantity aad qualify of bie operational produce 


tion, sad he has cublaoursted vers effectively sith the ather of fiseers 
cesar? Pract 


oare 


30 Oct, 1970 
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FITNESS REPORT 
«. OnaDe {8.39 


SECTIONA __ GENERAL 
1. mama (Lae) CP sr0t) {Mt tle) a 87! OF OMT ie sqx 5 
4 Aus 1935! M GS-16 } 


: Da a ee oe poe ee : 
Ores. Ly “Bee'u: v/Re OF ASSIONMENT 8. ae At hoe 


6. OFFICIAL POSITION TITLE ' 


Ops Officer 0 pp P/wi/Branch : 
15. cme ee tat Yee OF REPORT 7% —— * 


©. Cuca (A) CV PE OF APPOINTMENT 52 a 
|RE ARS: wee T EMPLOVER 


! - SO RCian (Specify): 
13. @EPORTING PERIOO (Prom: to) 


't. VATE REPORT OVE IN OP. 
: 1 October 1969 - 30 Septexrer 1970 


SECTION B PERFORMANCE EVALUATION 
UnVesshsoc tory Peclormonce is unncceptable. A soting 1s ths cotegory reqacss exmedurte and positive remodict ashon. The asters of the action 
re could range from covetelmg, 90 terthes tromeg. to plociag on priectice, to rearsigement or te saporotion, Ouase ochoe tutes 
or propoted m Sechoa C, 
M-Mar ginal Patlormance is deficient in rorne eapects. The seasons for asegereg ts roting should be stated in Section C ond semodeas octions 
ee tahen os recommended chould be dsacedbed. 


CARE CA-PRMOVIBION AL (See imetnectiong - Jestion C) 3 H Xx ' bey at 
wwaciat. ‘Specsty): 


P-Proficient Performance is totishactery. Deuursd seeuits ore being produced is the mannes espected. 
$-Strong Parformonce is chovacterized bry gsceptional proficiency. 
ODutstanding Parlormance is to eseephional ia rs!at00 to requirements of ike work end in comporisoa to the performaacs 6f cthass doceg nmilor 
a work a9 fo current special recoguchon. 
1 PE SPECIFIC OU OuTi 


Lilet up to six of the moot Importent specific duties perfarmed dwing the ranag paviod. Insert rating lester which beet describes the 
menner in which employes porforms EACH specific duty. Consider OMLY eHectivenese in performance of thet duty. Ail employeos 
with supervisory responeibilition MUST be eared on thelr obility to super sise ‘indicate numder of emplorece seperereed. 


OPacwic OurTY NO. 

Case Officer responsible for Base project taryetted against 
the| 2a 
= 85 


DPaciPIC DUTY NO. B 
Case Officer responsible for a sensitive operation 
including the selection of the intelligence resulting from 


tho operation. . e 
SPRCIPIC OUT NO, d Mating 
Larter 


The development of new agent ussets and operations ¢ 
a we £5 


OPECIPIC DUTT NO. @ 
Preparation of Abioutenen: intellit;;ence reports and other 


correspondence pertinent to the operation in his area of 
responsibility 
SPactmic Ovry uO. & 


Bo tive 
agrten 


a BO A AN LOL NE OCT 
SPBCiOc Ouly na, @ ; 
i ‘ 


OC 
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Section ¢ Narrative Comments, Cont'd - 


discipltned, effective manner cnabling him to maintain a continutty 
and preductivity within the Base operattonal requirements with security 


and dispatch, 


Seelally Subfect and his wife are proving to be food mixers and 
both are painting Jn populartty within the local 
communities. They both have gained the respect and appreciation of 
the complex not only as compatible personalities, but In her 
willingness to participate actively in jondeavora and 
his professional cooperative attitude. Their optimistic and positive 
conduct at official and non-official functions is a credit to the Base. 


Subfecet's native fluency in Spanish and his Latin background is 
proving te be a definite asset in the performance of his assigned 
operational tasks and ability to handle savgent assets amicably and 


productively. 


Ha maintalns accurate accounting records and is demonstrating 
responstble acute cost consciousness in the use of funds and properties. 


This rater's principal criticism'of this employee is his tendency 
toward {mpulsiveness and too-quick Judgement before weighing all the 
facts and implications in the pursutt of his operational requirements; 
however, this weakness is mere a function of his inexperience in the 
field and will be resolved as he gains more ficld experience. . . 


Subject, although exhibiting resourcefulness and imagination in 
performing his assigned operational taska also has a tendency to accept 
the Judgement of other senior grade officers too readily rather than 
express his own convictions and trust in his own assessment of a : 


situation. : 


This rater has canscled this Offiecr regarding these tendencies 
and he is taking measures to rectify them. 


In Judging his over all performance, this Rater is of the opinion 
if he continues to apply himself tn-handling tasks worthy of a sentor 


grade officer, he should be considered ‘for a promotion to the GS-10 


level at the earliest opportunity. 
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FITNESS REPORT 


036130 
SECTICN AO __ GENERAL eee = 
1. pemeae (Lost) (Fieat) . ta Te UF BintH TD srK ee QRAUE $. $0 
Flores, Dantol Hone35 LM 15-09, D 
6, OF FICIAL PURTION TITLE 1. OF P/OIV/BD OF ASSIOMNME HT A. CURMENMT DTATION 
Ops Officer DbP/WI/Br 3 
9. Cmecw (ed TTP OF APPOINTMENT 110. CHECK IA) TYPE OF REPORT 
Canvren jmestave | | TEMPONARY | | IMtfTtAL TT Tm ea OStONMENT SUPKEVIOOR 
CHEER PROVISIONAL (Seo Instructions « Section C) ANU AL H [2e ADOIONMENMT EMPLOVER 
19, OATE MEP ORT OVE IN OP, 42. REPORTING PERIOD {Pran to) 1 
13 May 1969 - 30 September 1969 
SECTION B = PERFORMANCE EVALUATION 
We Wor Performance ranges from whally inadequate to slightly less than sotielactory. A rating in thie category requires 


positive romedial action. The nature of the actiun could range from counseling, to further training, to placing on 
probotion, to reassignment of to separotion, Describe action tuken of proposed in Section C. 


A+ Adoavare Rallo sonee meets all requirements. ft ls ontirely satisfactory ond is charactortzed neither by deficiency nor \ 
excellence. 


P+ Proficient Performance is more than satisfactory. Desized results ore being produced in a proficient manner, 
$+ $er0ng Performance Is choractorizod by exceptional proficiency. 


O + Quytstanding Porformance is so exceptional in ratotion to requirements of the work and in comparison to the porformance of 
others doing similar work a8 to warrant special recognition. 


pt SPECIFIC DUTIES 


List up to siz of the most Important specific dutios porformed during the rating period, Insert roting letter which best describes tha 
mannorin which employee performs EACH specific duty. Consider ONLY effectiveness in poslormance 7f that duty. All employees 
with supervisory rosponcibilities MUST be rated on their ability to supervise (indicate number of ampinyans euporvined), 


SPKCIPIC Gute nO. ft 
Case Officer responsible for handling Base operations and assets 
taryetted against hard~- and soft-line communist activities in 


the of E OF ata 
SPECIFIC OUT HOR : ‘i : 
Case Officer responsible for the handling of sensitive ed 


operations. He is also recponsible for the tranalations,— 
yroceansing, and dissemination of the relevant intelligence info. 


BPRCIFIC GUT HOS 


RATING 
Case Orficer of assets targetted against the ar 
witin groups. . ” 
UG &2 
BPACIPIC OUTY MO, & Fs 7 : 
i Development of new contactu and operations, including folloying 7 
up cperational leads and recruitment pitches. ; oA 


OPRCIPIE Our nO. 8 AATING 


Case Officer responsible for writing his om intelligence 


carrar 


disseminations prepared from information obtained from his agent” 


ets is 


P 


SPECIFIC GuTT MO, 6 3? 
Drafts operational, cprrospondence, Project Renexnals, and Frogress 
Reports. a 
», “ 


OVERALL PERFORMANCE IN CURRENT POSITION 


Rating 
Tade into occowt everything about the employes which influences his olfectivensas in hie custent peaition gush of per: cerres 
barmores of ogesiiie duties,” productivity, conduct an ich, eooperetivensts, pertinent pertonal wate av habite, and 

Farteaulas limitessane of talents. Based om pow bnowledge of emplayee’s overall pertasmanse dung the rating period, 
ploce the lerter tn the rating bor corrasponding to the sletemont which most ocewetely refiorts hie teve! af pertorconse. 


7 5 bat 


7 . i3 deere ~ 
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; (When Belted Bnd 
SECTION C NARRATIVE COMMENTS 


Indicate significant strengths or weaknesses demonstrated in current postion keeping in proper perspective their tatationthip to 
State exvyyeationa made for improvement of work pyrlormante. Give reconmondimions for truining, Comment 
Amplify of explain ratings qeuvan In Section B to provide best 

erlal of supervisory dytiag ond cnet conaciousness 
plicable. I esta spuce is needed to complete 


averslt perlormonce. 
on foreign longurge competence, tf requited tor curren? position 
basis tor determining future personnel action, Monnet of perfornnonce of mono 

ta the woe of personnel, spuce, cavipment ond twode,, mpst be epiimented'pa, jap 


Section C, uttuch o seporote diect of Puper, ‘ . ¢ t Pre rome! 
Uci dé ivy dd "OS 
. Tris employee, a GS-09, arrived PCS at the Bave on 
13 May 14909 and has been under this Rater's supervizian during this fou 
is his flret overseas assignment c 


and one-half month period. 
with this Agency. 


* During this short reviewing period, this Officer. has denonstrated 

amarked ins!ght and knowledgeablencss of the operations he has been 

assigned, and has provided a number of good idcaz and suggestions for 

the betterment of these operations. Subject-is proving to be a hard 

worker and hau not complained of the many. extra hours he has devoted to 

his operations. He has accepted responsibilities without hesLtation 

and Ls not afraid to take on difficult tasks using initiative and : : . 
dngenulty in thelr completion. This latter quality has been amply : ore © 
demonstrated when the Rater was unexpectedly confined to a hospital in 

the for the full month of August 1959, leaving this 

employee solely responsible for the Base as the only inside Case Officer 

at the Bace during this time. Rater's absence corresponded with a 

change-in Case Officer PCS assignments at the Base, which left. the Base 

temporarily depleted of Orficers. During thls period, Subject exhibite 

an ablliity and maturity expectcd of an officer of higher grade and 


greater fieta experience. He organized his. increased workioad in oa 
, oe fontinued eee 


SECTIOND _________ CERTIFICATION AND COMMENTS 
i : BY EMPLOYEE 
I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 


ne 
SIGUNATURE OF EMPLOVER 


DATE 
2 October 1969 s/__ Daniel Flores 
2. BY SUPERVISOR 


MONTHS PMPLOVES HAD DEEN 1f THIS REPORT HAB NOT GLEN SHOWN TO EMPLOIO E, GIVE EXPLANATION 


UNOER MY SUPFRVIZION 


OFPPICIALK TITLE OF SUPERVISOR TY PEG OR PRINTED NAMK AND SIGNATURE 


DATE 
2 QOato 96 Chief of Bas 
3. BY REVIEWING OFFICIAL 
COMMENTS OF RR Vit @ING OFFICIAL 
This Officer has made a most impressivo beginning in . He has 


in a few short months adapted to new tasks and a new environment with 
mature, if modest, assurance and .a professional approach which speaks 
highly for the training and experience he has had. He has taken on, 

Ehict of Base and other senior officers, respon- 


in the absence of the 
sibilities uncommon to an officer. .of his junior position, and he has 


handled them in a superior fashion, He and his wife have entered into 
their represontational responsibilities with great enthusiasm and 
redict a most highly succéssful tour for him in 


effectiveness, and I p 
Because he has shown a personal and professional competence 


beyond his grade level, it is strongly recommended that he be con- 
sidered for promotion to GS-10 at the carliest opportunity. 
PRO VIF ONG OPPIRIAL (TIPE Cm ONNTED NAME ANG BOWATURE 


purr Vit ES OF RE vie IHG OPK taL 
/sf John S, Morgan 


bats 


{ 
16 October 1969 |: Chief of Station i 
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E“PLOYEE SERIAL NUMBER 


] 
FITNESS REPORT 036130 ,— 


SECTION A GENERAL 
1, AME ~~ Chaat) (Piset) Missle) “ye TOQATE OF BIRTH 18, 5E7 “ceaor 15.30 
4 A Aug 1935: 4 GS-0 08: D 


Flores Daniel a“ 


S- OFFICIAL PLSITION TITLE 


rem ennee 
Tor orn?’ DIV AR or a “CURRENT STATION 


on ops Officer DDP/wWi/4 "193 

2 CHRO e FETE PE OF APPOINTMENT 10, CHECH IX) TYPE OF DEPORT 
| jcemers | | REOGRVE i i eeuponane NEAL ; [REASSIGNMENT SUPERVIDON 
a AXA RG ASOIGNMENT EMPLOYEE 


Le oH EM UROVIBIONAL (Seo Ineine time + Snetion C) ANNUAL 


SPECIAL (Spacily): 
12. MAR PORTING PERIOE (Prem: tor) 


19 September 1968 ~- 30 April 1969 
SECTION B PERFORMANCE EVALUATION 


W- Har Porformance ranges from wholly inadequate to slightly teas than sorisfactary. A rating in this category requires 
positive remedial action. The nature uf the action could range from counseting, to further training, to placing on 
probotion, fo reassignment of io separation, Doscribe action token of propzsed in Section C. 

A+ Adoauris Perlormance meats all requirements. ft is entirely satisfactory and js choractorized neither by doficianey nor 
oxcellence. 

P- Proficient Perlornonce is mere than sotlefactery. Desired results ore belng produced in 2 proficient manner. 

$+ farang Perlormance 13 characterizod by exceptional proficiency. 

O- Oystanding Porlormance is so excepticnal in relation to requirements of the work and In comparison to the performance of 
others doling similar work 98 to warrant speciat recognition, 


7 PECIFIC DUTIES 
Lie? up to sis of the most Important szacific duties gerformed during the rating period. Incert rating letter which best doscribon the 


manner in which amployee performs EACH specific day, Consider ONLY offoctiveness in performance of thar duty. All employoos 
with supersitcry responsibilities MUST be rated on their ability to eupervite (indicate number of employens suporviaed). : 


'soretan (Speclly 


19. DATE PEYURT OVE IN 0.7. 


SPLCIPIG DTT NO. 


Operations officer handling the Headquarters direction and 
support of FI projects and activities, 


SPECIFLC CUTTY HO, @ i 
1 


Preparation of operational CORRES HOnancey dispatches, cables 
and special momoranda, 


SPECIFIC GUY NO. 


Coordination of operational matters with other components and 
desks, 


SPECIFIC CUTS NO. 4 


SPECIFIC OUT YT NO, 8 


SPECIFIC DUTY 0. 6 ' 7 


oD ; ‘ 
que 
ue y _ 


= OVERALL PEKFORMANCE IN CURRENT POSITION 
a a ea a taeda Hi RATING 
Lerrvan 


' Take inte account everything abour the exployee which influences his effectivences in hie current position such os per- 
formoence of egocific duties, pradyctienty, conduct on job, cooperativencss, pertinent personas trae ow habins, ond 
perricuics lemitetions of talents. Based on yow bncvledge of employee's overall performance: diving the rating period! Pp 
plece the lever in the rating bom carretponding fo the stotomont which most occwately refieces hie level of perlormance. 
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(Ben Filled tnd 
SECTION C NARRATIVE COMMENTS 
fndregte significant strengths or weaknesses demen strated in current position heeping in proper perapective thelr relationship to 


everoll performance, Stute suggestions made for wesvovement of work performance. Give recommendations for training. Corument 
on forelon language competence, if required for current position, Amplify of eeploin totings given in Section B to provide best 


fe each tee Seylpment sed Hee Eocene’ of ramogrtiel at cyperrpaore Sutiea ond cont sonsciousness 
Seston C, attach @ separate sheet of.soper. 

Mr. Flores did a fine job while he was agsigbed, tan Heedftnile 
desk, He had responsibility for a variety of FI projects, including 
several complex and sensitive ones, which he ably handled, He had a 
full workload and in addition to his assigned responsibtlities he was 
given FI assignments of every type as they arose. On one occasion he 
was sent on an operational trip to where he was to con- 
tact, assess and support a target personality. Owing to circumstances 
beyond his control nothing went as expected but Mr. Flores, acting 
alone, improvised and adapted to the. situation, This is indicative of 
the initiative and cagerness he displayed in his desk work, He was 
willing to learn and he accepted guidance and instruction to the letter. 
In addition Mr, Flores writes well and this is always an assct, 

Mr. Flores is fluent in Spanish, It is my impression that if 
there is one thing that Mr. Flores wants to be that is a field case 
officer, He is now-getting that chance, He will soon leave on an 
assignment to - I have no doubt that he will do very well, 

Mr. Flores did not have any managerial duties, 


. 


= CERTIEICATON AND COMMENTS 


BY EMPLOYEE _ 
§ CERTIFY T; 7; | HAVE SEEN SECTIONS A, fi, AND C OF THIS REPORT 


SECTION O 


MONTHS EMPLOYTEE HAS OEEN 
UNDER MY SUPERVISION 


5 months 


OFFICIAL TITLE OF SUPERVISOR 


TYPED OF PRINTED NAME ANDO SIGNATURE 
C/WH/4/Chile obert Wiccha 


BY REVIEWING OF FICIAL 


COMMENTS OF REVIEWING OF FICIAL 


I concur in the above assessment. 


Oate 


FOF FICEAL TITACE OF REVIEGING OF PICiAL yrrreo oR INTED NAME 1G TURE 
| aes. PRET 


{ 
H iA 
29 April 1969 |; Chief, WH/4 | Raymond A.Warren 
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FLORES, _* Dantel 07 036130 _ 


" De pee Roa Mae S vit te Oe RABI EIR cha tee 


_.._ 30 November 1968 == 17 December 1967 - 31 October 1968 __ 


3 This Saves Teadnes bag besa cussed an teninee? off ft tof eye ted 
Poompaim with wrteution reesai.pz ie Clandestine Operations, 

Ota bed evaluations of bie pevforue.ce te eal awe ete fe siaghnod 

dy dws Ott dedel Preseaned foloee. Oefinitiicas fo vase vel better 


fer Tied La Smeg dae My Fienese Report Roce 4 fab lz, 


conve spuads 


Ne es ee me re meee Re RRR Fe Rete Bane Re Bene te ms ae ee ee em re cee ee ete Pee oe 


(VEEL SREPORS CL ET LYTUCHAELD PROno de: Proficlent 
wire ebb Cities as soy cen eg crn nee cepa ne ene i ee ee tee ee 
se SMGENF AND BFL TINOE GNGT) Varicns. 


Me. Flores entered sh CT Program on 11 December 1967, sponsored by 
DDP/WH Division. His work during formal training was characterized by 
determination, hard work, and a strong ambition to become a successful 
Clandestine Services operations officer. He responded well to superviston 
and guidance and experienced no difficulties in assimilating the principles 
and techniques covered by the instruction. In Operations Course Phase I, 
the key course for DDP case officers, he achieved an overall performance 
rating of HICH PROFICIENT, 


At the previous request of his Division Chief, Mr. Flores was, 
effective 10 October 1968, reassigned to DDP/WH Division. 


«goo 


: 25 November 1968 = Yat Vig : eg RB Re ad ER 
Joh Gerry 
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SECTION A GENERAL 
Name haat) {F irez} (Middie) [2 OaTL OF BIRTH 9. SEX 14.GRA40k ($.50 
‘ ! 
FLORES, Daniel | 4 Aug 35 : OM ‘GS-05 D 

$. OFFICIAL POSITION TITLE. +? OFF/OIVIUR QF ASSIG «AR MT A. CUMRENT STATION 

H 
Intel Clork DP /WH/COG i! =WASHL, DC, 
9. CHECK UM) TYPE OF APPOINTMENT 116. CHEEK (AI TYPE OF REPORT 
rCaRter | {RESERVE i i tewecr ary woot PaMATIAL { CA SSICNME MT SURE RSIS OF 


a te me 
CAREER PROVISIONAL (See Inatrucitzonse + Seem C) } Laneual 1 RE ASIIGUNMLAT EMPL OCR. 
; 


SPECIAL (Specily)’ : iN ‘secciac (Sime Recommendation for Prorpe 


M1, OATE REPORT QUE INO.P. _ i. 112. HEPOHTING PERIGO (Fram to-) ; tio 
: 1 February 1967-15 June 1967 
SECTION B PERFORMANCE EVALUATION 
Ws Weak Rorformance tangos from whe" ty incdequote to slightly loss thon satisfoectery. Arsting in this coftegory requires 


positive remedial action. Tre ratre of the action could range from counseling, to further training, to placing on 
probation, to reassignment of 2 sepuration, Describe action tokon of proposed in Section C. 
A+ Adogyote Performance meets all requirerents. it is ontiroly sotisfactory ond is choroctorized neither by doficioncy nor 
-  * | eacellence. 
P.Proficiont Performance is more than sctistostery. Desired rosults are being produced in a proficient manner. 


$+ Strong Performance is choracterized by exceptional proficiency. 
f O + Qutstanding Porformence is so exceptions! ia relation to requirements of the work and in comporison to the performance of 


others doing similar work 93 tS werrent special recognition. 
SPECIFIC OUTIES 


List up to six of the most important specific duties performed during the rating period. Insort rating letter which bost doscribes the 
werner in which employee performs EACH specific c.ry. Consider ONLY effectiveness in performance of thot duty. All omployeos 
with supervisory responsibilities MUST be rated om reir ability to supervise (indicates number of omployoes supervised). 


sPLC.FIC OUTY NO, 5 
Performs intelligen oneratioans cunnort work in connection with 


Cuban CI operations Assembles lead files, peas 

collates data on hand = 
SPECIFIC ovTY NO. é i 

Screens Cuban Spanish language publications for information of val 

in the branch counter espioznage-counter intelligence records and- 

for operational data Ve! . 


SPECIFIC OUTY NO. 2 carten ; 
Conducts liaison between two contract agents and WH/COG/CICS and ) 
maintains the administrative records for these cases, Pp 

SPECIFIC OUTY NO. ‘Cartan 
Prepares translations from Spanish to English and English to : 

Spanish ‘of operational correspondence, . : ' Rf 

SPECIFIC OUTY NO. SB a : Pa . 7 marin 


SPECIFIC OUTY NO. 6 
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SECTION C NARRATIVE COMMCNTS 
Indicote significant strengths or weaknesses demonetruted In current pasion heasins In proper parapective thelr teolarionthip Be 
evercil performance, Stave sugce ions mece for improvement of work perfarmanen Give recommandotions far tealning, Comment 
on foretgn lonyusge competence, U required for current posittan, Amnlify on explain rutines given in Section 3 to peewide bes? 
denis for detarm- ning future persennel action, Menrer_ol parfermence of mennneciol er Sistas tote dures ond, Cost corse Ou“ 83% 
inthe yse els ersyonel, space, esvipmestend funds, mut be commented ony os ccein, Wastes space va eseded to compl ove 
Section C, o'taen 9 sepsrate sheet cf poper 


; 

“r,. Flores is a part-time staff employee who works a maximum of | 
| 

| 


19) hours per week while attending university full-time, In August 
1967 he will obtain his bachelor's degree in political sclence, He 
will revert to full-time employment upon finishing his university 
studies and will be recommended to the Office of Training for admission 
in the CT class beginning November 1967, 

The limitations imposed by partetime employment have prevented 
us from assipning Mr, Flores-to jobs within the branch such as the 
monitoring of active field cases which require close, daily attention, 
However, he is qualified for this type of duty, His performance in 
the duties described above is excellent. He accomplishes his tasks 
quictly and efficiently with a minimum of guidance from his super- 
visor. Because he is bi-lingual in Spanish and English he is of 
great use to the Branch in screening quickly and accurately materials 
which are of counter-intelligence interest, 

Mr. Flars agency work background, coupled with his formal 
education about to be completed and his own desire to make a eareer 
in intelligence make him an extremely valuable employee, one in whom 
the Agency should not hesitate to invest time and money for the 
advancement of his career training, 
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WH/COG/CICS 
BY REVICWING OFFICIAL 


COMMENTS OF ME UIC ONG OFFICIAL 


I would rate Mr, Floros essentially the same as Sir, Trettin, 
I wish to stress that, although young and inexperienced in 

intelligence work at the present time, the potential is certainly 
there, After CT training Nr, Flores should be a Zine, dedicated 


and competent officer, 
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$4. DATE REPORT OE IN OP, 
wn ADEL : 
SECTION B jas nun PERFORMANCE EVALUATION, 0 
We Wok Packsemance fonges from wholly inadequote to slightly leas than satisfactory. A rating in this covegory requires 
poutive romedial action, The nanwe of the action could range from counseling, to further taining, to placing on 
preaution, to reasaignment on to separation, Describe action token of proposed in Section C. 


Periormance moots all requirements, I is entirely satisfactory and Is churactertzod noither by deficiency nor 


i 


i 
A+ Adeqvare, 

{  ewellence. 
P+ Profictont Perteemance bs more than sotisfoctery. Desired results aro boing produced ina proficient manner, 
$+ Strong =| Peskremance ts characterised by oxceptional proficiency. 


O- Qwretonding Pertormance ba 80 oxcoptional In relarion to requirements of the work and in comparison fo the performance of 
others doing similar work a9 to warrant special recognition. ‘ 
peas See ee PR CURIC OU TIES eee Nee 
Lise up to ix of the exost important specific duties performed during the rating period. Insort rating letter which beet describes the 
manner in which emetsvee performs EACH specific duty. Consider ONLY effoctiveness in performance of thar duty. All employees 
with supervisory reapansibilitios MUST be sored on their ability 10 supervise (indicate number of omployoos supervised). 


SPECIPIC OUTY NOY Chan eg pede tech oh Se ies ATID 
Conducts liaison between two contract agents and WH/COG/CICS oo 
. Z } 
SPECIFIC OUTY WO e ep ke he as Sag we ON ae ny age a ge ST Ra Tind 
Maintains files and handles administrative matters for these leas 
same tao contract agents, including travel, housing, pay- ; P 
ments, etc, #5 3 
SPKCIFIC OVTIY NOW 2 1 MATING 
Propares translations from Spanish to English and from 1g 
English to Spanish ; 8 
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speciricOUuTyWO® SCS pep eee PRAT INg 
Prepares matorial for input for the Program 2 
tT 
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SPECIFIC OVTY NO © 


OVERALL PERFORMANCE IN CURRENT POSITION. 
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SECTION C NARRATIVE COMMENTS. 


Indicate slgnificant strengths or weaknesses demonstrated in current position keeping In proper pertpactive thelr relationship to 
Stute suggestions made for improvement et wreck katy EAT ommandetions for training. Comment 
ty 


overall performance. 


on foreign longuoge compatonce, if reauired for current position, fds detsdin ds yiven in Section B to provide best 


Jan 30 10 48 AH s) 


+ Mr, Flores has continued to perform at the same proficient 


level cited in his previous fitness pb e" The ratings and 


remarks appended to this report, accordingly, still romain 


applicable, 


CERTIFICATION AND COMMENTS 
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2. EEE. BY SUPERVISOR 
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UNOBR MY SUPERVISION 


SECTION O 


DATE 


3 months 
oats as OFFICIAL TITLE OF SUPERVISOR ~~‘ FYPeg OR PRINTED y “ANO SIGNATURE 
\) a 
26 January 67 !} Chief, WH/COG/CICS Harry T, Mahoney 


2. Sooke ge eI BANG OFICIAL. 


‘TOmMaNTS OF REVIEWING GPFICIAL 


Mr. Flores turns ina good picco of finishod work and 
has demonstrated increasing ability as a Case Officer, As 
soon as he graduates I[ plan to recommend him for CT tratning. 
I have discussed the mattor with him and hepplans to mako a 
carecr with the Agency:-which will be mutually advantageous to 


him and the Agency. 
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1. Oate REPORT DUE IN OP j ‘2. ‘REPORTING PERIOD (Peau: to ten) 


30 April 1966 :_1 April 65 - 31 March 66 


SECTION 8 PERFORMANCE EVALUATION. _ 
Ws Weok Pestormance ranges from “wholly inadequate to slightly tess than saristactory. A tating in this Zovneeg renweres 
poritive remedial action. The nutuse of the action could range from counseling, to further training, Io placcug am 


probation, to reassignment of fo separation, Describe action taken of proposed In Section C. 
Performanca meote all roquiremonts. It is entisaly sotislactory and Is characterised neither by deficiency «av 


excellence. 
P+ Proficient Performance is more than satisfactory, Desired results are boing produced ina proficient manner. 


A» Adequote 


5 + Strong Performance bs characterised by arceptional proficlency. 
O- Outstanding Performance is so exceptional in relation to raquiremants of the work and In comparison to the performance 4 
othors doing similar work o8 to warrant special recognition, 


PECIFIC DUTIES — eteeh Matis a arte oka tate FO we Maes ot 


Le een eR onset me 


List up to sin of the most importont specific dutios paeslormed during the rajing period, Insert rating latter which hest desirines the 
mannor in which employee performs EACH specific duty. Considar ONLY offactivencss In parlormance of that duty. All amciozens 


with supervisory cosponsibilition MUST be rated on thei ability fo supervise (indicate number ol sinpluyene euparvlendy, 
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Maintains files and handles administrative matters for these papier se 

same two contract agents, including travel, housing, pay~ ' —P 
ments, etc, he NS Naren ere es eh eee el 
SPECIFIC OUTY NO. 9 7 Dao Hee 
+ Levrew 


Prepares translations from Spanish to English and from, 
English to Spanish 
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OVERALL PERFORMANCE IN CURRENT POSITION = Pee. 
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Tabe inte account everything ebowt the amployee which influences his offectivencss in his current position swah oo pore 
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SECTION ¢c NARRATIVE COMMENTS _ 
nds care Bignidicant atresgihs ao wenbnnasae demunttonted in current position veeare flr Veo Par spective the relaotianeip to 
ovarall performance. State avyyeetions muda for Improvement ot wock pertormonce. Give recommondatidad for Homing, Comment 
loon eas green in Section B to provide heat 
Brae upereisory dutesiand coat Conse wena es 


on forergn tenguage competence, Hrenuired for current povition, Amptily ue oa 
boars for determining futuce peraonnel wetiun, ree of performance of money 
In the uve of personnel, space, etysipmant and pense muat be bes commented on, Hh opp An hile. hi gq: PH tee 8 needed to complet 


Section C, attach o seporute sheet of puper. 


Mr, Flores im a part-time start a rte Who works a 
minimum of nineteen hours per week; he is gs alsd’ #full time 
college student in his senior year, majoring in political 
science and specializing in Litin American studies. Sub- 
sequent comments should be prefaced by the statement that 
Mr. Flores’ overall performance of his assigned duties would 
be considerably more cfficient if he were able to devote full 
time to his assignment. On the other hand, Mr. Flores is 
preparing himself academically for a useful career with the 
Agency and in the rater's optnion shows promise of becoming 
a very capable and competent officor. 


Mr. Flores is bilingual and has served very efficiently 
as a translator for tho Branch, He has gained very valuable 
expertence as n case officer in the handling of two contract 
agents of WH/COG/CICS. snd in doing so has demonstrated tact, 
‘pound: judgment and a fine ability to handle people. Mr. Flores 

is very personable, intelligent and makes on excellent oppearance, 
With the completion of his studies ho should be able to mako 

the transition from Intelligence Assistant to Junior Case 

Officer, which the rater hoartily recommends, 
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mi HAVE ‘SEEN SECTIONS DM a AND Cc OF THIS REPORT 7 a 
‘oats ~~ fete Ty! OF EMPLOY” VA ty ries 
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BY SUPERVISOR 
MONTHS EMPLOY HAS BEEN LiF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOVAR, GIVE EXPLANATION 
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SECTION O 


ow riciaAL TITLE OF SUPRRVISOR. TY.P6Q OR PRINTED NAME AND SIGMATURE 
c leg To) aT 

DC/WH/COG/CICS : Join A. Castoro 

~_BY REVIEWING OFFICIAL eae : 7 


30 Novembor 66 


COMMENTS “ave AR VIE @ING | OPPICIAL, 
Mr. Flores has Wericod closely Winder my direct supervision 
in the handling of the two contract cmployees listed under 
Specific Duty No. 1 and 2, I concur with the rating of Mr, 
Castoro and can only emphasize that I believe Mr. Floros 
will make a good Case Officer and I plan to recommend him 
for CT status as soon as he is able to be with us full time. 
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SECTION 6 E EVALUATION 
We Wook Parlormance tanges from wholly svdeavste to slightly loss than satisfactory. A ruting in this category requires 
puritive remedial action. The nat-xe vt the action could range from counseling, to further truining, to placing on 

probution, to respalgnment of 9s sertotion, Describe action taken of proposed tn Section C. 


- Performance moots oll requiremeras. It is ontiroly satisfactory and is charactortzed neither by defictoncy nor 
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Wi. GATE PEPORT DUE IN O.P, 


A+ Adeavote 

ascallence. 
P. Proficient Performance Is more than satisfactory. Dosired rosults are being produced tno proficient manner, 
§ + $trong Porformance Is charactorized by ascentional profleloncy. 


Parformancea is 30 axceptional in relvtion to requirements of the work and in comparison to the performance of 
others doing similar work a6 to wernt special recognition. 


_____ SPECIFIC OUTIES, 
List up to six of rhe moet Important specific duties sovrlormed during the rating period. tnaert rating letter which best describes the 


manner in which employee performs EACH specific ay, Consider ONLY offectivenoss In parformance of that duty. All omployeos 
with supervisory responsibilities MUST be rated on thar ability to supervise (indicate number of ampioyaes euporvised). 


O - Qutetanding 


Ter civie, CT tele 


Perforzs intelligence Operations support work in connection with 
Cuban CI operations in Assembles lead files, 
collates bai on hand and edditions itnforsation received in props 
SPECIE DUTT RE -—ation -for-terget~ analysis; tae Re ge ae 
Screens Cuban Spanish language publications for ingormation of va 
1a tho branch counter-espionage-counter intelligence records and 
_for operational data. . __§ 


SPECIFIC UI Lure mo. 8 A 
Conducts Liatson betveen ted contract agonts and WH/COG/CICS and mi 
maintains the eee recorés for these cases. 


— 


ORE CIFIC LUTY WO, & 


Prepares evinsiatious fron Sgantah to Engligh and English to 
Spanish of operational correspondence. 


—_—_———. 
Ld no. e fl RATING 
SPECIIC OUTS BO. LETTER 


SPE CIVIC OUT! HO. @ 


_____ DYERALL PERFORWANCE IN CURRENT POSITION 


RATING 
LerrEen 


Tabe Inta account everything about the employee which infivences his elfectiveness in his current position such a8 per- 
formance al specitie duties, productivity, cond t on sob, ccoperutivencss, pertinen? personal traits of habits, and 

particular fiastetsons of talents. Based on you brawiecze of employee's overall performance dusting the rating period, 
place the fetter in the sating box corresponding to the stovement which most accurately reflects his tevel of performance. 
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SECTION C NARRATIVE COMMENTS 
lndicote significant strengths of wecknestes demonstrated in current pusition keeping «> reerer perspective their relarron ship to 
overall performance, State suggestions mace for improvement of work pertarmonce. Give recommendations for troming. Ceaw ent 
on foreign language competenca, if requiewd hor current position, Amplify or exploin retiess given in Section & to prowise best 
boss for determining future personne! achen, Monnerol performance of ronagense| Or Femervs wer duties ond cost consiseu sress 
in the vse of personnel, space, euuiprent ond tunds, must be commented on, applicetio UW extra spoce is needed ts complete 


sel 


Section C, ottach a separate sheet of paper, BP ha ae e . 

Ur. Flores in 2 pirt-tine starr employee whe works a anxisun of 

19} hours per week while attending university full-time, In August 
1967 he will obtain his bachelor's dezroc ts rolitical scleoce, He 
wALl revert to full-tiee esploywent upon finishing his university 

Studies and will be recommended to tho Office of Training for admission 

in the CT clasa beginning Noveaber 1967, 

The limitations taposed by part-tine eaploysent have prevantad 
us from assigning Mr. Flores to Jobs within the branch such as the 
monitoring of active field cagscs which ranuire closy, dally attoation. 
However, he is qualified for this type of duty. His performance in 
the duties described above is excellent. He accoaplishes his tasks 
quietly and efficiently with a minizun of guidance from his super- 
visor, Because he is bi-lingunl in Spanish and English he is of 
&reat use to tho Branch in screening quickly and accurately materials 
which are of countor-intelligence -intergst, : 

Mr, Pides agency vork background, coupled with his formal 
education about to be completed and. his ovn desire to make a career 
in intelligence make his an extremely valuable eaployee, ono in ehoa 
the. Ageacy should not hesitate to invest tise and money for the 
advancement of bis carger training, ~-~-~- 
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OFFICIAL TITLE OF SUPERVISION TYPES Ve URN ER RANE ANO SIGNATURE 
fe ee ee 
DC/WH/COG/CICS Carl Trettin 


SECTION D 
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3 BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OF FICIAL 
J would rate Mr. Flores essentially tho same as Mr, Trottin, 


J ed in 
ish to stress that, although young and inexperilenc 
tatatidcedes work at the present time, the potential is certainly 
thore, After CT training Mr. Florea should be a fine, dedicated 


and competent off icer, 
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6. OFFICIAL posinion (Titke a0 ” SSP rie TGR GE RIGRNCAT A. “CURRENT STATION 


_Intelligence Asst,_ __| -DDP/SAS Washington D,C, 


10. CHECK (X) TYPE OF REPORT 


9. CHECK (A) TYPE OF APPO! 


cancan ea aes aes [temporary = heey mreae x* REASSIGNMENT SUPERVIBOR 
CAREER: PROVIBIONSL (Seo Instructions * Section C) X | ANNUAL HE ASDIGNMENT EMPLOVEE 
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11. DATE AFPORT DUE IN O.P. : ; 12, REPORTING PERIOD (From- fo-) 
30 April 1965 1 January 1964 - 31. meter 1965 
SECTION B PERFORMANCE EVALUATION - 
W- Wook Performance ranges from wholly inadequate to slightly less than satisfactory. Arating in this cotegory requires 


positive remedial ection. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassigrnent of fo separation, Cescribe action token or proposed in Section C. 

A> Adeavate Performance moots all requiroments. It is entirely satlalaceory and is characterlaed neither by deficiency nor 
excellence. 

P- Proficient Performonce is-more than sotisfoctory. Desired rosults ore boing produced in a proficient manner, 


S + Strong Porformance }3 charactorized by oxceptional proficlency.: 
O - Oytstanding Performance 1s to excaptional In relation to requirements of the work and In comparison to the performance of 
others doing similor work as to warrant spocial racognition. 


= SPECIFIC DUTIES 


List up to six of the moat important specific dutios performed during the rating period. Insert rating letter which bost describes the 
manner in which employes performs EACH specific duty. Consider ONLY offectivenoss in performance of that duty. All employees 
with supervisory responsibilitios MUST bo rated on their ability to supervise (indicate number of employees supervised), 


SPECIFIC OUTY NO. 1 


Served as interpreter for WH/SA raiding anal by nce operations 
officers and Office of Communications officers in tralning and briefing agents 


e724 
Assisted in the debriefing of a Cuban intelligence service 


SPECIFIC OUTY NO. 2 RATING 


| LETTER 


defector. 


sreciric DUTY NO.% Translated and participated in the preparation of agent 
and 


SPECIFIC DUTY NO. 4 Tinga 
Performed traces and research relating to counterintelligence {| ‘€'T®® 
operations and activities. S 
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SPECIFIC OUTY NO. @ RATING 
i ” cerrasg 


_OVERALL PERFORMANCE IN CURRENT POSITION 


TTI 
Tabe Into account everything cbow the employee which influences hit olfactivenses in his current pasition tuth es per: | cerree 
formance of specific duttes, productivity, conduct i bi couporetivenses, peciinont personal waits ar habits, and : 
portievion limetotions er toleats, Bosed en you bacelsdce co! erpleree’s overall! perlarmance dwing the rating see s 


place the totter ta ae ae Corresponding te the stetoment which most occwetely reflects hie Sesel of performence 
AV AED IES 
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CBSen Fitted Pn) 
SECTION C NARRATIVE COMMENTS 


tadicate significant strengths or weaknesses derronstrsted in current position neenicg in proper perspective thair relationship to 
overall pertorcance, State suggestions mode for weprovement of work performance, Give rocommendations for training. Comment 
on foreign langeage corcetence, if required foe cverent posstion. Amplity or exptord pops 96 given in Section B to provide boat 
bosis - detersrining future personnel action, Manrer of performance of monagoriel brisvporvi sary dut pres be de scribed, if . 
opplicable. ve *fi . 


Mr. Flores was a particularly useful and versatile employee in the 
WH/SA counterintelligence operations unit. Although he had no. operational training 
or previous operational experience, he learned rapidly and performed well the 
operational support type duties assigned to him, His fluent knowledye of the Spanish 
language, his willingness to learn and perform tedious tasks, and his conscientious 
approach to his work were important factors in his performance. His previous 
assignments in the RI Division and in WH/SA as a translator and in conducting name 
traces gave him a good background, 
: _ With respect to specific duty #3, on two separate operations in 
| Mr. Flores participated in the training and preparation of agents for 
In the first operation he interpreted for training in , 
|) and related subjects.. The-second operation involved 
only. This experience enable Mr. Flores to perform duties (specific duty #3, ) 
relating to communications with agents ; 
Mr. Flores plans to continue his university education and attain a 

degree, Arrangements have been completed so that he rnay work in the Agency ona 
part time basis beginning in January 1965. He will attend classes at a local 
- funiversity as a full time student. 
; Mr. Flores was promoted from GS-04 to GS-05 on 16 March 1964. He 
-{has been performing duties at the GS-06 level, and he should be promoted, 

ae mm (see page two 


SECTION D "CERTIFICATION AND COMMENTS 
LB ___.. BY EMPLOYEE BONN IR ier Ss ag 


ATey . ONALORE/OF EMPLOYER, 
Vibe Hes. \ Kno ot” 


2. “BY SUPERVISOR oe 
“MONTHS EMPLOVEE MAS BEEN 1” THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNOER MY SUPERVISION 
a “——" 
15 months womy a 


fe We ee 
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COMMENTS OF REVIERING OF FICIAL 
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Mr. Flores is cost conscious and effective in the use of space, 
equipment and funds, 


Mr. Flores docs not hold a supervisory position, 
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EMPLOYEE SERIAL HUMOR _ 


Ww FITNESS REPORT \ 
- 036130 


SECTION | Bie A Ne cee Soha GENERAL = . ME ck ie tle ANO Goeth Teed ear 
tonaue (Last) (Fires iMuatte) | je. Oate OF ptate he SF xe 4 grace 9.50 
I 
23 FLORES | Daniel 4 Auge 1935 | Male | GS-h '  D 
0. OFFICIAL POUTION TITLE Sane . 10 F DIVE NR OF ASBIOHME NT O CURRENT STATION =a 
! i 
_.. Translator 0 P/SAAWSe Washington, DeCs 
%. CHECK TA) TYP” OF APPOINTMENT [tesco cn ta rai OF REPORT 
cancer if ;REseRNE | [vemeowany a IntriaL am = ia ie  TREASSIGNMEN?T SUPERVISOR 
CARE KB-PRO . oO [= 7 fannuan IE ASSIGNMENT EMPLOVER, 


 fennctan (pe X Jevncrac isve ito: Promotion Recormendation ~ 


Jernctan (Specity}: 


Sy eee ey 


11. VATE REPORT OVE IN OP, 


1a. REPORTING PrRtou (1 (Frum to) 


i 10 June 1963 to 6 Decomber 1963 _, 


SECTION 8 PERFORMANCE EVALUATION 


W- Wook Parloamsace | tenges font wholly inadequate to slightly less then satisfactory. A tating in this category requires 
positive remedial ection. The natura of the action could eunge trom counseling, to further training, to ploclig on 
probution, to reassignment of to separation, Describe action taken or aoposed in Section C. 


A Adosvais Performance meats oll requirements. It is entizely satisfactory and Is choracterized neither ‘by daficioncy nor 


excellence, 


P+ Proficient Performance is more than autistoctory. Dealred resvita are being produced in o proficient manner. 


S$ - Strong Performance is characterized by excoptionul proficiency, \ 


O- Qytstonding Porformance is 30 exceptional in relation to roquirements of the work and in comparison ta the performonce of 
others doing similoe work as to warrant special recognition. ‘ 


PECIFIC DUTIES mie Z 


List up to six of tho most important specific duties pacformed during the rating period. Insert rating letter which boat describes the 
monner in which employee posiorms EACH specile duty. Consider ONLY offectiveness in performance of that duty. All employees 
with gupervisory responsibilities MUST be rated on their vbility to supervise (indicate numher of employers eurorrtaod). 


SPECIFIC OUTY NO.) es eee eg Peer g NG thy oe ag antes [nnn 
Tranolates material from m Sponteh to English and vice-vores. Translates 


agent messagess ; ie 8 
pose the Pens oie od basta ad Sd eas ee A Re in nt ie 
ee TER 
} 
i 


VrRCiWiIC DUT tHwoO.a ere 
Performs name traces, analyses, extracts and summarizes obtained 
information, ‘ P 
sPeciric OUT KO. TH Se ee ey ee Coa ee tre erin 
+ Rarer 


Prepares and initiates requests for operational clearances, , 


weeciic our nad ae Seg a eh REND, 
Writes and prepares dispatchss, cables and memoranda. 
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SECTICN C HARRATIVE COMMENTS 
Indicate significant strengths of weaknesses demonstrated in current position winging in proper perapactive their relationship to 
Give recommendations fee training, Cammont 


overall performance. Stute suggestions made fur improvement af work performance. 
on foreign language competence, If required foe cursont position, Amplify or explain rutings given in Section 8 te provide best 
basis fur determining future personnel action, Monrer ul performance of monagerial or supervisory duties must be described, if 


2rrlisoble- ye Flores entered on duty with Special Affairs Stoff in June 1863, Due to hie 
proficiency in Spanish ho wag assigned to translating duties and imiediately proved 
to be an invaluable asset to this offico ag well as to the Staff as a whole. la 
worked many late hours and weekends. helping to facilitate the flow of translations 
fron this office to the different components within SAS. His performance of these 
duties can best be characterized as "exceptional" in all degrees. 


Mr. Flores expressed a desire to move into a position of greater responsibility 
and this request was readily granted approximately one month ago. He is currently 
being trained as an intelligonce ‘assistant in Ope Support functions and his 
perfocusnce to date has been excellent. In hie new duties Mr. Flores requires very 
little supervision. This can be attributed in part to his dogroo of intelligance 
as well ae the background he obtained for his present duties while assigned to his 
previous job in RID/INDEX. Mr» Flores spent approximately one yeir in his former 
job and the knowledge he brought with him reglting to name tracing procedures has 
enabled him to grasp the duties of his new position quite rapidly. 


As a means of furthoring his education Mr. Flores is attending Asorican 
University st night. He has expressed a desire to obtain somo agency training and 
would like very much to be enrolled in the Intelligance Orientation Course as avon 


68 possible. 


; Mr. Flores entered the agency as a GS-l, in March 1962, It is strongly 
grecomended baile he bo-promoted at tho earliest possible date to a GS-5. 
SECTION D CERTIFICATION AND COMMENTS __ 

1, BY EMPLOYEE 


1 CERTIFY THAT | HAVE SEEN SECTIONS Ay ,B, ANE AND C COF THIS REPORT 


GATE . SIGNATURE OF FUPLOYER - te 
17 Dec 1963 Daniel Flores tere Gur 
2. _8Y TUE 
MInNTHt CuPLovee Hae OGEN Tip THis MEPORT HAS MOT BEEN SHOWN TO EMPLOYEE, O1VE EXPLANATION 
UNDER MY SUPER VISIO 
B Honths 
oate > >=" “TOP PICIAN TITL® Gr SUPERVISOR TF VPFO Of HRINTED NAME ANG Hanatune ie 
27 Dec 363 ? CHIEF, SAS/ICS JOSEPH A. MOUGHAN | : 
dd PE pats 
. ™ _ may Me b PT PP cake, ee. 
es y a BY REVIEWING OF FICUAL L We 
COMMENTS OF BEVIEWING OFFICIAL. SSS ia ae ae ae 
a hae} A) 
. ~ z 
ts 
a 2 I agree with the assessment of the supervisor, concur 
‘ Th his decision to move Mr. Flores tnto a position of greater 


responsibility, and I support the recommendation that Mr. Flores 
be promoted, 


Attached is a formal recommendation. 
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FITNESS REPORT 
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SECTION A_ . ele eens ee GENERAL Na — x . 7 

\waMe Sf kwet)S””~*~”*CS td [idste) 6 UATE OF eintH [3 Sea la gnace [o.9000° 
FLORES Panfek 988 ML GBD 


4. CURRENT DTALION 
_itidgrs. 


"8. OFFICIAL Postrion TITLa % Oreloieine OP ASSIGNME “e 


File Clerk OOP ORR/HID/RE/ TH 
Pe CHete tsi et ePEe or PEPont 


eo (arene 


REASSIGNMENT BUPRRVISON 


0. CHECH IK) TYPE OF APPOINTMENT 


tere pt a pe ee ee ere een 


Fe Se aR LL abe Died ah cele and GN So eee ae RUE Pay ont 
XX | cAmccnm-raovisiouar (3 inetructiona + Section C) x! 1 peste ae [ ‘we ASSIGNMENT CMOPLOLEG 
seweiat (Speci precincts 

18. REPGHTING PERIOD (Prom to) eee = 


‘t, OATE REPORT DUS 1M O.P, 


, 20 Ap Z 13 Decenver 1962 - 31 March 196 


SECTION B __________. PERFORMANCE EV. EVALUATION ee se et 2a eas 
We Weck Performance anges from wholly Inadequate to slightly fess than sotistoctary. Arating in this category requires 
positive remedial action. The nature of the action could range from counseling, to fur her training, to placing on 


probation, 10 reassignment of fo seporotion, Describe action chen of proposed in Section C. 
A>» Adoauato Performance meets all requirements. 11 in entirely satisfactory ond is characterized neither by deficiency nor 


oxcellence, 
P+ Proficlent Performance is more than satisfactory. Desired rosults are boing produced ina proficient manner. 
S + $rrong Performance is characterized by exceptional proficiency. 
O- ow stonding Performance Is 80 exceptional in relation to roquiremants of the work and in comparison to the performance of 
° others duing similar work a8 to warront special recognition, 


= __ SPECIFIC DUTIES 


Liet up to six of the most importont specific duties perfarmod during the rating period. Insert rating totter which best describes the |. 
manner In which employee performs EACH specific duty. Consider ONLY offactivenesss in performance of that duty, All employees 
with supervisory responsibititios MUST be rated on their ability to supervise findicate number of employees auporviaod). 


SPacivic OuTY NO. F 7 az aaa Rating 
Conducts name traces in the Main Index of the Records Integration 
Division. : 28 8 
SPECINIC DUTY NO.2 ° rae r RAT i800 
Larrea 


Pulfills daily and weekly maintenance duties ranlinds of all name 
checkers; @+&-, filing, auditing and refiling. 


SPaCIFIC DUTY NO. 3 


SPECIFIC OUTY moO. 4 


aPRCIFIC OUTY NO. & ‘ ' + et 
| 
i a a et i a ence ain main it creda shi 


UPECIFIC DUTY HO. 8 : Ravina 
. | cerras 
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particuiog liaueusione of tofente. Based on you bnowledge of employee's overc!i performance dwing the routing pertod,, 8 
ploce the letter tn the rating B50 sarresponding to the stetement which moet occwately rotiecte hie level ef perlormanse, | 
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NARRATIVE COMMENTS 


SECTION C 
nificant strongths or weaknesses demonstrated In current pusition keeping 16 FING Pbr Rita Nader relationship to 
ovarall packuemance, Stute suygyestions made for improvement of work porfarmane e. Oita recommandations for training. Comment 
on foreign lunguoge competence, If required for current position, Amplify of aspluin ratings yiven in Section I to provide best 
bats for determining futwe personnel action. Monnor of performance of managerial se Superereory ¢ duties s must be described, if if 


opplicoble. fen 23 4 13PH°63 


During this reporting period, Mr. Flores continued to conduct himself 
4n the exceptionally proficient manner which was noted MAN WaM Fitness 
Report. He is one of two name tracers who suprecialize in a particular area, 
6 fact which tends to increase the difficulty os well ac the responsibility 
of name tracing. In spite of thio burden, Mr. Flores nas consistently 
maintained an above average level of production and an exceptionally high 
quality in his finished products. 


Indicate sy 


Mr. Flores is a conscientious and highly motivated employee who 
evidences a sound sense of responsibility. He has frequently voiced a 
desire to take advantage of any career opportunities tive Agency may 
offer to him. He is currently enrolled ao a full-time student at the 
American Univeroity. 
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}. pre ee: “BY EMPLOYEE ee As eo 
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FI ES 
Mee G63 SM tie’ Pa Zt 
BY SUPERVISOR 


MONTHS HMPLOYER HAS BEEN 1? THIS REPORT HAS NOT 8 Bean SHOWN 7 TO 1 haPLovee, DIVE EXPLANATION 


UNDER MY SUPZHVISION 


4.9_months ae a a 
OaTe OFFICIAL TITLE OF SUPERYVIBOR TrRED pa PRINTED soos ides Aah Fake 
‘ ( ( Hh: Shan $n NW 
L\AA ? > dD yp) 
3. ' 5 BY REVIEWING OF FICIAL 


COMMENTS OF REVIEWING OFFICIAL 
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FITNESS REPORT 


SECTIONA. Sss—<C;S;~™”C”””C~C..C‘“‘CéCGONERALSC*C*‘“‘CN™SCNCN®C#C#C#*# wh cae Tele heat de ase ae 
“Vi tame” (Lest) (Fieat) (Middle) 2. pate ov aintn [d.$ex ls. oRADR 19.90 
PIOUS, Uaniel Je Avg 1935. J OM lage ares leper eel 'Jicae 


ceteetne sein tameaner ties ate cee One venenatis Het tne een anes i oa 


8. OF FICIAL POSITION TITLE 


File Clerk | 


9. CHECK (0) TYPE OF APPOINTMENT 
[naseave | [vemeo any : 


7. OF P/ULe/ BH OF ASSIONMENT'S. CURRENT STATION 


iidgrs. 


10. CHECH IA) TYPE OF REPORT 


a ale Ca 


[ernie 
| Areeuee A EASOIGNMIUEMT EMPLOYEE 


AREASS VET SUPENVISON 


Inatructiona « Sectiun C) 


ovisionar ¢ 


[seactar (Specify)! 


12, REPGRTING PERIOGO (Pram tw) 
l2 March 1962 - 12 Lecember_ 1962 
SECTION B ___PERFORMANCE EVALUATION 


W + Wook Performance ranges from wholly inadequate to slightly less than sotisfactery. A rating in this category requires 
positive remedial uction. The nature of the actlon could range from counseling, to further training, to placing on 
probetion, to reassignment of to soporotion, Describe oction tuken of proposed In Section C. 


A Adequate Porformance meate ofl requirements. ft is ontiroly satisfactory ond is chorocterizod neither by deficiency nor 


SPECIAL (Spectly): 


10. OATE REPORT DUE IN OP, 


12 January 196 


excellence, 
P+ Proficient Performance is more than satisfactory. Dosired results ore being produced in a proficiont manner, 
$ - Strong Performance ts charactorlzed by exceptional proficiency. 


O = Qytatanding Performance is so exceptional in relation to requirements of the work and In comporison to tho performonco of 
others doing simitar work as to warrant special recognition. 


= __ SPECIFIC DUTIES 


Liet up to six of the most Important specific dutios performed ducing the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. Alt omployeos 
with supervisory responsibilities MUST be rated on their ability fo supervise {indicate number of ampluyeos supervised). 


SPaciric DUTY NO. t REF a ae oF eS aes 
Performs name traces of personal and impersonal subjects in the RI/Index. 8 


SPECIFIC DUTY NO. 2 


Fulfills datly and weekly requirements of maintenance duties; e.g., filing P 
purging, auditing, and screening of index cards. | 


SPECIFICDUTY NO. a 


RATING 


SPECIFIC DUTY HO. 4 apa» 
SPACIFIC DUTY MO, 8 a ; AAT 
SPECIFIC DUTY NO. 6 = AATING 
LRTTER 
| 
OVERALL PERFORMANCE IN CURRENT POSITION 
See Ue eT NS pL gee Pee, Fe ee ee TRIG age ghee PbO Ey ey OP ara ae a ee 


Toke into account everything obout the employee which influences his effectiveness in his current position such as pore 
formance of specific duties, productivity, conduct on pi cooperativensss, pertinent persons! traits or habits, ond | 
particular limitations of talents. Based on your knowledge of employoe’s overall performance during the rating period, Pp 
ploce the letter In the rating box corresponding to the statement which mast accurotely reflects his level of pertormonce. ! 


| Larren 
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SECTION C NARRATIVE COMMENTS 


Indicate significant atrenyths of weaknesses demonstrated in currant position Keeping In proper pocspective theiz eeictionstic to 
overall performance, State suggestions made for improvement of work perternmonce. Give recommendatioss for tramay. Concent 
on foreign longuage competence, if required tor current position, Ametify of explain ratings given in Section & te sweente best | 
basis for determining futua personnal action, Muonnerof performance ct monugerial of supervisory duties must be described, if 


Gpplicable. 


. From the outset Mr. Flores has show many characteristics of an aE 
average employee. Iis initial training in the intricacies of his duty sssismmtent 
was marked by a high degree of application, interest, and achievement. Stace 

that time Mr. Flores has proven himself a conscientious and responsible exsl ree, 
one whose work record is distinguished by a high calibre of quality and quantity. 


Because of his fine record, Mr. Flores was chosen one of the three are 
Specialists for this section. He specializes in the Spanish-Portuguese area 
and his workis characterized by exceptional prorictency. 


At present Mr. Flores is registered at American University as a sophomore. 
Inasmuch as he hag exBibited both potentiality and strong working habits, I 
recommend that Mr. Flores be given the Professional Battery Test at the earliest 


opportunity. 


CERTIFICATION AND COMMENTS 
SY EMPLOYEE 


U CERTIFY THAT | HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 


SECTION D 


DATE SIGNATURE OF EMPLOYEE 
3 lt SLES ae G63 G beet £ f Tide 
2. 2 BY SI SUPER) Saaack 


MONTHS EMPLOYEE HAS BEEN 1F THIS REPORT HAS NOT GEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


UNDER MY SUPERVISION 


7 months 1 
GATE OFFICIAL TITLE OF SUPERVISOR : TREO PRINTED A Rk 
3 January 1963 Deputy Chief, RIL/IN (2/s JAMES J. RALEY, Jr. 
31 BY REVIEWING sh clan ‘ 


COMMENTS OF REVIEWING OFFICIAL 


I fully concur in the above evaluation. | 


Gara OFFICIAL TITLE OF REVIEGING OFmicraL TYPED OR PAINTEO N Cees 


7 i zi Ld 
3 January 1963 Chief, RID/Index AUBREY WL. 
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(When Filled ny 


TRAINING EVALUATION--CLERICAL tNDUCTION 


SECTION ICENTIF YING INFURVATION ; ¥ 
nawe OF STODCNt SEX DATES OF ATTENDANCE 19-23 March 1962 
FLORES, Daniel 7 N even peer ., 


TETLE ANDO GRADE 
Arjen ¢ le Ulery Go5~ 
SECT HO% £8 CuLMECTERISTICS OF THE COURSE 


DATE GF BIaTH 


Loch course subject is taught deity for a 3-day period Students who do not meet Agency etandacds in shorthand and, 
or typemrit ing within this §$-day period secesve further inetruction in an attempt to meet the eatableshed qualifica- 
tione, The second eoet of geography snetruction ie given to students who have not been sevtgned tu their positions 
Ft de possible that not olf students vif! Le sesigned to every course subject. 
LECTION FHI OH JECTIVES 


To meet the typeaciting criterion based on the scale on the reverse of this page. (Por quatificotion, students 
ouel weet this requirement once. y 

To take dictation at 80 words © minute far 3 winutes and to transcribe with $ of fewer errorcan In not more than 20 
winutes. (For qualetication, etudentes eusl weet this requirement once.) 

To recognise errors in grammars and im punctuation and coprtatisation. 

To etudy the polities and the geography of countries of Europe ond Asia. (Theee continents sre covered in alter. 
nate weeks.) 

To receive instruction in typing of saproduction masters, making erssures, caring for the typewriter, and utiliaing 
typing shortcute. 

To become fomiliar with the systos of fslang ne vutlined in the Agency's "Handbook for Subject Filing.* 


SECTION WW SUALIFICATION IN SKILLS 
. 3 QUALIFICATION e 
COURSE PESFCouserE QUALIFIED not 
QUALIFIED 
ape pore Re? 
TYPEBRITING 
bh 15 29 X . 

aru troaces 

SHORTHAND i 


SECTION V RATINGS 


Agency saeaplings of atudents* rsatiogs indicate the percentage distribution as noted below. This teainess rating 
de marked by the aaterisk. 


SUBJECT POLe SATISFACTORY EXCELLENT 


GRAMMAR sta 278 


PUNCTUATION AND 
CAPITALIZATION 


ats 128 


riz) presented and above-average performance in meeting course goals, 


o 


PACELIFAT-~ — - ~ thorough knowles 
SATISFACTORY ~ ~ AVCrAjO knowled3 
FAIR ~~~ = 
F5GR =~ = =~ = = igadecuate 


Dow 


’ 


rial presented and adequite performance in mee 
- borderline knoalecce 2° ~eterial presented ang limited performance in mi 
? t Lae 


3 course goals. 
ing course yoals. 
24 vetersal presented ant unwatistactory preformince in meeting course goals, 


4 


SECTION VI FRAIL TARIZATION LECTURES ma 
J y[ stocearny of cuncrr | | stecsaper oF asta x! DENCY FILING SYSTEM x OFFICE PRACTICE 


SECTION Vil COMMENTS 


This student wes assimed to the class in typewriting at his own request. 
Because it is not necessery for an individual whose job title is File Clork 
to meet Agency standaris in typowrltiny, he wes released from training when 
- his final processing was co-pleted. 


Ceellovs Couwrets se oF 
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TRAINING: | MARY J. KEK Oh, ( 
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SECRET 


i Bhen Filled qa) 


GROSS WORDS ERRORS NET WORDS GROTS WONDS ERRORS RET WOR25 
45 5 40 ‘ 63 Lh 49 
46 "AG ko a - 64 Lh 60 
47 a “WL . 6 15 50 +s 
43 ze 4L 66 : 15 51 
49 7 k2 67 16 51 
50 7 43 68 16 52 
51 8 43 69 16 53 
52 9 43 : 70 16 54 
53 9 hh 7 17 5h 
54 9 45 72 18 54 . 
55 10 45 73 18 99 
56 10 46 7 19° 55 
57 10 — 47 75 19 56 
58 10. 48 x. 18 "20 56 
59 11 48 TT 20 57 
60 12 48 18 20 58 
61 12 hg : 79 21 58 
62 13 49 80 2l 59 


This scale conforms to that used by the Civil Service Commission. The 
munber of errors indicated after the gress is the maximum permissible for that 
oe specific number of gross words typed; f.e., ua individual slo types So veris 
per minute would be allowed no tore than 1° errora in a 1lO-minute typewriting” 


test. 


SECRET 


14-00000 


(then priled gn) 


REPORT OF TEST RESULTS (CLERICAL SKILLS) 


NAME : THYLE AND caace OATE OF OIRTH 
FLORES, Daniel (HHT) File Clerk OS-h lk August 1935 
Dave 
PERSONNEL OFFICER - IAS 
Us March 1962 


AGENCY STANDARDS 


TYPEWPITING The typewriting criterion is based on the scale on 
the reverse of this page. 


SHORTHAND Dictation at 80 words a minute for three minutea 
and the transcription of the dictated matertal 
with five or fewer errors in not more than twenty 
minutes, . 


EXAMINEE'S PAT INGS 


TYPEWRITING: WAM_43_ Errors_ Us net__27 _ Qualified: Yes No x 


SHORTHAND: WAM Errors : Qualified: Yes No 


REMARKS : Training in typewriting recommended if he so desires, It is not 
necessary for his job title. 


y 


MARY J, MFFY oe wre 
CHIEF, CLERICAL INDUCTICH TRAININ 


S(caty 


14-00000 


CONFIQENTIAL 


@Sen Filled Pad 
ay TEST SOURIS 


ARK NOT TO BE REVAALPD TO BAAMINER, 


THIS TSA eATI ON TS POR ACTOR EEPD CRRSONS 


OFFICE OF TRAINING, ASSESSMENT AND EVALUATION STAFF F 
EVALUATION OF TEST AESULTS (CLERICAL) Li Fareh 19462 
WAWE CRACK ANG PUSITION “VENSonNEL OFFicta 
: i i (Sel ‘hie Lek sat he Mee) 


CNTESTAL PANT OF THE FACT FINOING PMASE OF MOST PERSONNEL OF FM ATIONT. EVALUATION OF 

OTHER FACTUAL MATERIAL IM THE PERSONNEL RECORD PROVIOTS ONE OF THE BASFS POM Teg 
STLECTION AND PLACEMENT CF APE TC ANTS AND FORM COUNSELING BIT NEW EMPLOYEES, MOMTVER, Tur OFCIHDIOM £9 TO wHE THER 
AN INDIVIDUAL CAN AND WILK PERFORM THE DUTIES OF A SPECIFIC 209 MUST AEST ON THE JUDGMENT OF THE RECRUITER OM PLAC. 
MENT OFFICER, BHO CONSICEES ALA ASPECTS OF THE INDIVIDUAL’S ABILITY, GACAGROUND, AND PERSONALITY IM RELATION 70 Tod 


REQUIREMENTS OF TRE AGENCY, 


TEST RESULTS ARE AN 
THESE MEASUREMEMTS TH SELATICN TO 


THIS REPORT EVALUATES THE SUBJECT’ SD PEAFORMANCE BY COMPARING HIS SCORED with THOSE OF A NATIONWIOE GROUP OF 
TWELFTH GRADE STUCENTS OF THE SAME BEN, GRECIFIC APTITUCES AME FOENTIF IED BY USING A VARIETY OF TESTS RANOING FASw 
WORK SAMPLES OF FILING AO CNECAING TO MEASURES OF REASONING AGILITY, TN EVALUATING THESE TEST SCORES FOUR Gintoae 
CONCEPTS SHOULD BE KEPT te WIND: (td TESTS ARE MORE CFFECTIVE tm SCREENING OUT POTENTIAL FAILURTS FHAN FN IDERTIe 
FYING THOSE WHO BELA PERF CRS SUCCESSFULLY. {2) PERSONS BNOSE SCORLS ARE PRECOMIBANTEY IN FHF LOWEST 168 GROINAMILG 
ARE WOT SUITED FOR CRFICE OVRN, (9) MOST JOOS DO NOT ATQUIRE MIGM SCORES OM ALL TESTS. AUT HAVE A RANGE BITHI® 
SHiCM PEOPLE CAN OO Tri BlUa TEFECTIVELY ANO TEND TO REwWAIN ON THE Jodo, C4) COP ICTENCY [NM PLAC MPN WELK OSI ATES 
CATCHING THE JOB AND Trt tNOivViOuals DOTH FHOSE BHO ARE OVERQUALIF ICO AND TMODE OHO ARE UNDERAQUALIZ ICO ARf LIKHis 


To auit. 


IM CABUS WHERE THE PATTERD 
$M THE APMARKS OFCTION. 


A DESCREPTION SF Yel FOV TESTS IN THE BATTERY 19 GIVEN ON THE BACK OF Tmt rOoRu. 
OF THE TEST SCORES APPLaRS TO INDICATE APTITUDE IN PARTICULAR AREAS THIS Wilk bE NOTED 
WHERE REGLARCH BTUSICS WAVE BEEN CONOUCTED OM Tet BELATIONSMEP OF THE TESTS 10 JOB PERFORMANCE THIELE COMMENTS WILE 
RELATE TO SPECIFIC 2003. THIS SECTION MAY ALODO INCLUCE A ORIEF ANALYSIS OF THE INDIVIOUVAL’S POTERTIAL IM AIL ATICN 


TO HIS INTERESTS AMD BACAGROUAD, 


(3 AVAILAGLE BY CALLING 


INTERPRETATION OF TES? scones 


CONSULTATION OR FURTHER EMFORMATION GACGARDING 
EXTENSION 8017. 


VERY HIGe 


CLERICAL SPEED AND 


ACCURACY 


SPELLING 


SENTENCES 


Vr, Shores should be referred for PcTi, preferatvly wnlle 


ad 


wis stil in the 148, 


sem 8 oes AI oa eG ORE 


AAG CLV cm HOLTIID BHdD OP Fats gers! 


seers at pean res ap 
HPN OTFEWME CP sores PRINS 


ae 2670 serscers Seeviaue vederac’ COMPIOC RT IAL 


aed. bat 


o se 
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CONFIDENTIAL ose rittod tn, 


NAME CLannhira ae? 


Flares. Tie Piasia 
. , | Flores, Danelorero]s i; 
| | = ne gomee] can cook sense SPE AAING® 


whee ee ue es = UNOBAST 46 8ea® Bare TEsTEL Tyan wes: 
C6118 | a. fo 2 fo | 


REMARKS 


OC uts ide, Te 


AYiON ty ae 
tue} 2 , 


Coat ive or TASTING’ foe 7 


4 ZO0/ 


AVR 42 VRE FR GATE PREP 4RED ane sah 
CONFIDENTIAL vty Aacad By ottaee PART t ~ INFO SYS OR. 


rome OSA car ‘ Petvioys 
cag Pere 


14-00000 


. hs SECRET as 
FIELG REASSIGNMENT QUESTIONNAIRE 


eet A ANAL AS ENS AR AR a me mee tne 


bo AGE COMPLETE FOR rE AC NARTESS USE ONLY” 


ar te ee SE ROS Tr oe 
Daniel Flores 00s 2eMay79 i Lawrence Sternfield | 22May 79 
TUTE ECLA e AE WE ATGUAROPOS if Pt To) SATE Weds even Tye cena wea OME ut Baar COmrONT NT 
S June 1979 WMAT- 14447 | LA 
SO ae OIE NRO CoM CROC Se Amey. A DEIR Pace ce met TER 
vate oF Sper eh yee CULAHONE PO LTT, oe ra, CORO S7aTUON Ga Bare Camatal Lovee 
© for erin | | t 
eee \ 
DN G 
Pau ae 
en ne ate RA Nap 4 mn oe i re Nar eae 
Teo pate on lS eRe eA Tia tree ° Wow Tra ate ce bint (io, aistarn ualt Te weOORT Te Dury 
me FIN at Pati we ie Tks ie alo ng artim arayve 
a Cpvrations 
February 19768 Mficer GO-1% SEE OA SEE GOA 
FOREST TAOS UAE HET ATR ATE SCRE RECT EET TT ri ai ia ea ce 
a Spouse - 43 


Daughter - § 


TCLs ia Oe IOS SIME BT SOR SEN 2 OE 


i 
i 


Child's schooling 


00 eS RN A REN EE te ARE LOANS © 6 AECL 21 LOO TR | Oe OY aD Oe RED Comet A Cee eR A EAE HY ENTERS AMET sep SR” AT Pin ADD 


2 REST VON MALOM OL TIER UMN Lubna 14.6 Se@e egectal rote on transsittal foray, 


Liaison Officer in charge of an 18-man unjt. 


/ ‘ 
ere a eee ete saree | eben nee centuries ft not ine eens eRe —TT ee TE Re A A RL ON NG ONAL Se REE NPL TITSOSNAROS mA rE 


a "MarmrhG TT SURED 


(evi ala wat Peat inh VOU DEL ett fay tell. Mae CUM EMG Tk WEEP Yee RAL VORA 


Treinine in a third language. ; 
AJditional management training pffered cither hy the Agency or by a 
rrivate institution, Consideration for an appointment to a War 


Voilepe 


wd be ital _— + tw 
1 68 oO eee ced HOE teed ‘ ' set 
> 22 nilae - + OR med me ore 


14-00000 


SeGHET 


EF A I OE CRITE LE RAAT OS SO END A ENE EET SPAN CONE EY VEEN PE ETON SS om RETR. 
pon oe wey : 
Pe idea —- - ame = . a es Po ee rere rere te rs eee re wee 
assets PC er le aed oy LS Matte tee et gt ye 


As noted In (Re below, ry first choise for myo next assapmaent i: thas 
of Chief of Rave in ) or Chef of Rase in hatin Aweetca, 
Tohave served threes tour. sverseas and a four-vear tour at Headquarters 
ja Cuban Operations. Fn the poet ten years To have earned experience an 
technical operarion, operations reiuted to the priority amd hard taryer: 
aid, prior to cy assiynment to] BS supervisor af ane af the 
four branches ia Cuban Orerattons, Tn | ix my responsibilita:s 
consist of the supervision and administratyon of an cies Unit wanes, 
af nationals which Uowandpge and direct operational ty in co- 
ordination ie the Coverancont of [ohave been in 
fifteen months. 

Should the Chief of Base postition in becone ayvailabic in th 
summer of 198% orf 98) und this Job is offered to ome. PF would be 
patie aty iP oF Ty palin wy se ct Rael Ln 14 PREP ACMEASE MED ALU MSGR eR Dt © bye” 


wiar ercuree so Rew Qe iNsgrtin. 9 - 2 20d. bee wnt ath theres oe Ghvare ¢ 
en yy att sc ltans recreh te ahp Yr hicns 1s BLL TATE. Pate Pcie YO, Awe NEQUE ATID Ae Dare 


tour. ®*Please see OA 


CO tatens tee ETO wastes ar cumerne crocus ca Gepending gn next arzsignmen 


Pyate) 


BC aeettnzr ° we thae 4d a Yuen OF wate tag rr a Oh re EMER ME MVE ED jterr ow orrere 


Ol iereemies Rig College tie cmetee Wait BEBE ML. 8 fetes Headguartece Laur 


WP ASSEGEE ote FIEt OD Thaler venice EAEL Alby COC Rela OR TPC LAL gating, 
O st re nn gun rng COR Pi bg Ameer cere Wars Sbingtoa,.2.0, 


0) METEOR TS wee Tle Ne Staton, 
PREPARE YPOATIAG GF VERSOAAL SECURITY FMFOPMATION 1H ALC CAUAYCE WITH DUI-F 240-4 AND FORWARD UeOrP 
SEPARATE COVER, “sehicaté GATE FoxRWARGED OR TS BE Roms RTS 


re ah eae Peat eet eerie ce ie! eee eee ae 


eee a a ene ee ee = ee ne en oo mee eee 


Pv. 1 COMSIGERATI CW “8 F 
PSUS ATE VOLO ML t ise, Pine ela mtg ntat Pe erraes 


Based upon Subject's experience eds prior to and during his current 
tour, his requests for assignment as stated by him are very reasonable. 
[ fully endorse his requests. : 


To ae CUMPLETED or BPO IATE ALMOQUARTERS OFFICE 


aa any Prat orb et 
vMFUNI ST thle aM Vee 


4 CGN HERS fare 
shah in wen iee ee eS UF er lw 
Le ns 


sere tt ae twee Ri oe 
seats bec sra ey 1. om 


ida iaseces bat 


a en aa aa 


® POO Vet aEdel media” 


19 FMR OvEE HAL ED ae ye Pah aS a ae 


Cees Ne 


CHOCO M SEM OO AER Le re me me ce ee et eee ete = oem AE 
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\ 


. jatlk 
CA Continued, . 


amenable to an catension in for a period of 12 to 
lo months depending on the timing of the assipument. Uf [ were 
to be assiptned to a country where an additional language is 
necded, time for language trvininy should be taken into con- 
sidecration,: 

In the event that a position as Chicf of Base docs, not 
become available within the aext year or two, my second choice 1s 
to be considered for a War College either for calendar year 1989 
or I9RL, This would enable me to more sully participate in the 
Agency's rotational progras and would provide me with a higher 
level of training needed for career mobility in the Avency. 

My third choicg if te he considered as a candidate for the 
APOUCS TS management program ay one of the participating Universities - 
in the United States with the intention of accepting a Field 
assignment iimmedrately after the termination of this training. 5 
am prepared to make atl the necsessary arraivements toward this end 
(i.e. applying for ajaission, ate.) provided a dist of 


Univerkities in furnished to nme. : 
Ay noted above, f am willing to remain in through ; 


the summer of 1U8! if my first choice is approved, In the event 
that my first choice casnet be granted | would be available ta 
return to the United States in the summer of 1980 to prepare for 
my second or third choice, Chould my second or third cheice not 
be granted, T would prefer to return to the United States for an 
assiyznment in Washington. 


14-00000 . . } 


ADMINISTRATIVE _ 
Internal Use Only Ne 


Orrice of Personnel, Control 2 Str : : an ; 


(Pertet) 
Flores Daniel 
. INSTRUCTIONS, 4 


USE APPROPRIATE SPACE BELO TO REPORT DATA FOR EITHER PCS OF THY, INSERT APPROPRIATE CODE NUMBER IN “CODF” COLUMN 
TO DLSIGNATE WHETNTR SUAMISSION FS OF AASIC PATA, CORRECTION, OR CANCELLATION (One ealyd. SEPORY CATES BY USING Mg 
THE MUMOER FOR THE MONTH. AND LAST THO ONGETS ONLY FOR YEAR, MEFER TO Crt NOL $8. REISER. % 


FCS OATES OF SERVICE 


AMRIVAL 07S DEPARTURE 078 ° COUNTRY z 


Vo. pcs (Basle) 
3. CORRECTION 
Bos CANCELLATION 


SP aca ‘ 
USE 


cere pa lhhy 
« TOV (Hasic) 
CORRECTION 
= CANCELLATION 


OFFICE OF PERSONNEL USE ONLY =~ PUNCH AREA 


SOURCE DOCUMENT AND CERTIFICATION 


ee nt te ne nt mee et ns mat 


TRAVEL VOUCHER DISPATCH 


CAGLE . Dury STATUS Of Time AND ATTENDANCE REPORT 


ornen (Specify) 


DOCUMENT IOENTIFICATION NO, DocuMENT Date. Puntos 
‘ IN.0326885. SS 


REMARKS 


ee a ees awaoterto ow ABOVE DATA CLOTIFIND COROECT. BASLO UPON SOURCE 
Comteey Bacverar PoCwwiat Ceres 
t be orriscoe. cree cree. Pu etetecoa, crow. oate Siawatuat ; 
Wasriiee 2/23/78 /. _ 
THES REPORT WILL BE FILED IM THE OFFICE OF PERSONNEL 
IW THE GNOLVIDUAL'S OF FICTAL PERSONNEL FOLDER 1 


44.507 


St WNS5dare AOMINISTRATIVE-Internal Use Only 


14-00000 


ee , eg ae CONFIDENTIAL 
‘ at SS ae / 


. diy? det 
gabe re 


AN RLS 


re Orn TO OT IEL, 


wth regpornbb bity for 
a Ce Se ie 
| uepsergiin, Brauch hag bee: 
CeniyaL vrocecstrn 


aw nlicemploye 
setup: than ALTeriag, 
ensure fy Ane: 


Steld have reviewed 
rf t 


proceed Tht 


; 7 + 
} veoen. You WELL not be 
hosed Gendk HEQO 


See mete 
: ; % Ae a Ge 
the fies vers.on ot on 4 con ahs Ae Col bow lids ae 
mas e Hor your orpeponed Lrave “ans Tatiahs Senn provide you with 
; Shecne Eke oy erro Your Forsotnel Offieer cum ft 
wri, 2% YO Ure wy els 
tum ae 


nent amie | 
the Haniboor « . 


a copy at 


pie a Se 
“ iar 

: ; ye pERSTANH ODI US 

rekORAUW DUN OF you D 3 i 


é 
rorstamd the contents O84 
led that b have read aud apace paid tLe 
a geynowledme this : ; ; ae 
ae Baie? eae Conduct, dated 9 Jaly La7o. 
, ik Belt, Employed 
Field Handboot celts : 


Dawes. Lore s 


(Please Pesat) 


vat a) 
&2, tMPOET Ct. py. 007622 as 


4 4 
es. ppm eotareaenk a ATION eee LTE SOD 


= . 
GENE y aeay eerie mere 5 
eae oe NDET TESA PRP IER ETI RITE TC TUL UR em ITRETIC EMER MEH EVE EY WATERLOO TRIE EW SM ME TET TO AY ARENA US ATOR SCENE AES, eee. 


: Neate: CONFIDENTIAL 


! (when Filled dn) ; f 
CA 


se 
te ; OTE TO OUTGOING FCS TRAVELERS 


. Central Processing Branch hus been charged with respongibil{ty for. 
ensuring tnat all employees processing PUS to tha rleld huve reviewed 
the fleld version of the Employee Conduct Handbook. You will not be 


checked out for your proposed travel until you slen the rollowing state- 


ment and return {t to CPB. Your Personnel Officer can provide you with , 
a copy of the Handboor. 


ne teeta donee § 


HEMORAN DUM OF UNDERSTANODTIUG 


T hereby 


ackrovleige that [ have read and understand the contents of 
Field Handboox 


Qheb, Employee Conduct, dated 9 July LO7O. 


Nantel Flores 
Neue 
(Pleaee Petaty 


sf 


VreNet. ar 


@2. Uarort Cs 8F 067022 


worn 366! CONFIDENTIAL 
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SECRET 


(vMer Krlled Ta) 


SERVICE ABROAD AGREENENT 


t. GENERAL 


tT TS UNDERSTOOD INHAT YOU AGREE TO SERVE THE PERTOS 
IN SECTION Tt BELOW AND THAT THE GOVERNMENT 1S CRLIGATED 
ANDO YOUR HOUSEHOLD AND CESSONAL EFFECTS UPON THE SATISFA 
YOUR ALLOWABLE EXPENSES BILL GE OL TERMINED IN ACCORDANCE 


TF YOU TERMINATE YOUS SFERMANENT ASSIGNMENT OUTSEDE TRE oC 
BEFORE YOU COMPLETE 12 WONTYS OF CREDITABLE SERVICE FOLLOR ING 
ABROAD, YOU WILL BE REQUESES TO REIMBURSE THE GOVERNMENT FOR A 
THE TRAVEL AND TRANSPOSTATION OF YOU, YOUR DEPENDENTS, YOUR 
FECTS TO YOUR POST. IF YOU FAIL. TO COMPLETE YOUR PRESCRIBED T 
WILL NOT BE ENTITLED TO THE SETURN TRAVEL AND TRANSPORTATION 0 
ENTS AND YOUR HOUSEHOLD AND PERSONAL EFFECTS TO THE UNITED Sta 
OFFICIALS OETERMINE THAT YCLS EARLY DEPARTURE IS NECESSARY FOR 


WITE ABROAD PRESCRIBED 

IN YOU, YOUR OF PENDENTS 
OMFLE TION OF THIS PERIOO. 
AGENCY REGULATIONS. 


NTUNENTAL UNITED STATES 

THE DATE OF YOUR ARRIWAL 

~L EXPENSES ET INCURS IN 

VSEHOLO ANO PERSONAL EF- 

Cus OF OUTY ABROAD YOU 

© YOURSELF, YOUR OEPEND- 
TES if, HOWEWER, AGENCY 
OFFICIAL REASONS, OR FOR 

MAY WAIVE THE REIMBURSE ~ 


PERSONAL REASONS OF SIGNIFICANT INTEREST TO THE GOVERNMENT, z’ 
MENT OF EXPENSES ALREADY UNCURRED, OR AUTHORIZE YOUR RETURN RAVEL ANDO TRANSPORTATION, 
WHICHEVER 1S APPLICABLE. 

t 2 

H 


tF ELIGIBLE UNDER THE tess lor HR 20-30, YOU WILt BE GRANTED HOME LEAVE AS SOON 
tT CAN BE ARRANGED AT GOVERNMENT CONVENTFNCE AFTER COMPLETION OF YOUR PRESCRIBED 
PROVIDED YOU NAVE SERVED AT LEAST 18 MONTHS OF CONTINUOUS CREDITABLE 
UNITE STATES.) HOME LEAVE AND HOME LEAVE TRAVEL ARE CONTINGENT 
UPON YOUR WELLINGNESS TO RETURN, AND CONTEMPLATION BY AGENCY CFFICIALS THAT YOU WILL 
RETURN TO SERVICE OUTSICE TRE UNITED STATES IMMEDIATELY AFTER HOME LEAVE OR UPON 
COMPLETION OF AN ASSIGNMENT IN THE! UNITED STATES. 


4 


AS 
TOUR OF DUTY, 
SERVICE OUTSIDE THE 


} . : 
YOU ARE AOVISED THAT ANY MONIES DUE YOU FROM THE GOVFRNVENT MAY BE APPLIEO UN 

LIQUIDATION OF ANY INDEBTEQNESS ARISING FROW VIOLATION OF Trt S AGREEMENT. YOU WILL BE 

AFFORDEO ALL NORMAL RECOURSE IN. APPEALING DECISIONS MADE PURSUSNT TO THIS AGREEEMENT. 


NAME OF CNPLOVEC 


Danicl Flores 
1, TOUR OF DUTY ABROAD 


¥. NAME OF POST OF ASSIGNMENT 


Mexico City 


A. svanoaro TOUR OF DUTY OF T4 C. monstanoann rove ef Dery oF WonTHs 908 
, - rar Trt TOUR ONLY FOS WHE VUPLOFLE SIGMING THE aceet wind, 
CAS hae ACHE (See M2 29-18) 


OPA ime Bee TAL 


Concur 


8. BCESTANCARD TOLG OF DUTY OF - eects ea 
POT VIOUSLY APPROVED FOR WR ROL Te. € { tet tne 
a 


as ee aprbanty 


sees Se ane 8 meee este omni i 


obeee Te He erersantr 


wate __, Ub. PURMAMEAT FLACE OF BUSiOtact 


otto é 
3B. YOUR “HR wmAmERT Fede OF BHP Se Brak Fe M PLACE FA Ome mw 8.4 FTO HHET THHHGr He THHMEHL Het ied sori nsys wa- 
SO Butea t PED FO THOTAIM CUS. LYS TAR. EE PUBS ame FO we FD, rhe RERESVON ER Shy e SE SEPT OW HHH atttsre~ 


PGmeey FOVvtee, 


Peseeer see, Feeerncber 


Se et secee- b te tee Boe toe 
Oe oe ee taaeterisae 


Peper eres 
PG 6) wer as eget on <r ed 
Aeotae 


2. th OESYVEAP ISG Tdi B FCHewenrs? eo. are 
em MO EF Fd Brewery tT Lars Tee Fears Sweat Year Paves. wage 
Oe Fag COmusRen as! OF MLE ete ates wh tee fF emE Se Pde ew 1d SO eenete 
ote © Cag Chats aati ae wr aatemee en eit 

Pe OMEF EL OE LOT LENS FEOEE fret seed soemritens 
Peeetay ty t O62 vee SF Seu as 
th arawe me ab Catreen,d PMlaer et O.F 
Peed BOPOk PBs Fw SH Pasar eer Serbo e-e tees d aeve ean 


OL Fane #rawsearat ears ce Ott Fae 4 at 


ase test tee a ee a? eeoat 


34 ae 


a bore Sy FRE Ct he ee ie 
ce Oe i a oe re ae 


tye cou tae : es 
ae Geet: 
Stcaet Sits ela ei 
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SECRET 


fehen Fibted faj 


& tek > Pe ote Mere sted (Requester! Permanent Place of 
Reosstenre af Safleront f-o7 stew 3) 


PLACE (Pereanent Place of Heenlence 


3. PMVS HC al SOELL INT 


wefloss address in stec 6 89 approved in tien thereof} 


FULL ADORESS PULL 257.8153 


VIEWNA. YRC 221 


OEPuTy Cistcise 


APPROVED 


APPROVED 


‘pipectos oe PEOSONMEL 


1¥. HOME LEAVE POIRT 


rane elt me enn neneen mnenerns te et ee 


7. AMONG THE PLACES YoU un REQUEST AS A HOME LEAVE POINT ARE?r. YOUR PERMANENT PLAGE OF 
RESIDENCE SMOMN ABOVE, HEADQUARTERS AREA, AND SHEE YOUR CHILDREN, PARENTS, PARENTS~ 
IN-LAW, BROTHLHS, SISTERS, BROTHENS-IN-LAB, OR SIZTZHS-IN-LAW RESIDE.” ° : 


8. YOU MAY RE FOR APPROVAL SOME OTHER POINT S$UMsSEC5T TO THE PROVESIONS OF 
&Y BK MEMORANOUM EXPLAINING THE 


QUES 
HR 20-3CH(9(C). THE REQUEST MUST DE ACCOMPANIES 
CIRCUMSTANCES, 


®. CESIGNATION PER ITE ? ABOVE 10. COSsGmst:Ow HL@ ITiw 6 ABOVE. 


« fULa a00REss PULL sOtoess 


feaTagne, tReECOoW 


CONCUR 


Ceeuty O184C TOS 


OER ATLONSMIM GF BEL ATIVE af wowe BEd POINT 


Bt te ee ee ee 


Saute anenae neem Se 


2imve Fead and eNnleretand ey gery Sifeations ant traval entitlements 


poTloearsbed in thiw ag evsent, 


i atte at A ee - eae era wtf wee vee = Fee aT TEE Sr kt mee 
vekey wie per teeys Ve Sts ; J vere ’ 
Woe Pde ee - Lf ses 8 9) 
aeCan? 
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~~ SECRET . we 


(Bren Filied In) 


REPORT OF SERVICE ABROAD 


Office of Fersonnel, Transactions and Records Branch, Status Section 


M100LE 


INSTRUCT 1ONS 


USE APPROPRIATE SPACE OCLOW TO REPORT OATA FOR EITHER PCS OR TOY. {tHSERT APPROPRIATE COOK NUMOER IN *coot® CoLumn 
TO OLSIGNATE WHETHER SiMeetSS1ONM 19 OF BASIC DATA. CORRECT IVUM, OR CANTTEEATION (One only). Rta? OATES BY USING 
THE NUMOETR FOR TNE WORTH, AND LAST THO DIGITS ONLY FOR VEAR, REFER TO OFT NO. '8O. REVISED. 


PCS OATES OF SERVICE 
Tyre oF Data 


t . pes (Beste) 
3. ComaccTion 
Bs CANCELLATION 


2. TOV (peste) 
@ . CORRECTION 
@ . CaMcaLLation 


OFFICE OF PERSONNEL USE ONLY.- PUNCH AREA 


SOURCE DOCUMENT AND CERTIFICATION 


TOAVEL voutcure 


came DUTY STafus Of THB AND ATTEMOANCE BEPORT 


otmen (Specify) 


ey — oe er arate agers rpms 


0 REG aod 


Ane ne armen ates mae cometcnenere — ve wet. mae Ee 


i . serene a oepoet svoorarce a8 GOdee Bata CURFIFIED CHoKCC?, 8860 UPoR BIuHCE 
t = trerdes sorvatet OOcumeat c:F48 


, Bremetuet 
‘ a 


: Tatd OCPCHT WALL BF FILED 1M Tee OVPICE OF PERSOnaIL 
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Vivian A. Barry Mary Musgrave ~ 
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Mary D. Felton 
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Ann Goldsworthy Len Therry 
Clyde I, Hinkley 
Christine Hopkins ~ Donald Venute 


William Watkins 


Myron M. Kline 
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L. Austin, Jr. 
Recorder 
Honor and Merit Awards Roard 
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In the noar future I would like to take an advanced operations course, 


In connection with thin, I would like to concentrate on the and 
targets in Latin America, Special coursen in theso two arean 
would bo extremely helpful, Some timo in the future I would like to 
attend thy gid-career course, 


teow eeboente seeeeeee, soe : 7 g 1 
vee 93 Iiite! sicat 
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SECRET 


Qt. PREP EARNS Foe Neat AN went 
the. Pec aen naieeyy toa vere or PP enrereyinr patree sos nest eperretrnr 1f MPP REGENT FROM THAT tmDicatero 
. th Ete Md, © Aaitee, TE YOU RAVE MURE THAW GUE POret tei, thie ate youR CHOICE, 
gr. 
At this point in my earcer the. and targets aro 5F faifor 
interest to me, Although I would prefer to work on operations ; 


in my next assignment, as an alternative I would consider working on 
operations, 


. INDICATE. C8 VOU DESIRE TO EXTEND YOUR CURRANT FOO BY CHFCRING 1h APPROPRIATE ROX, ALSO INDICATE POrPESLaTe 
FOR MENT REGULAR ATSIGNMENT BY UNRLATING 9, 2. 8 3 fos Sat, Ind, and Jed choice) 1% REWAINING BONES, 
OMPLETE ALL ALTERNATE CHOICES AND OPFIONS IR ALL CASES EVEm TROUGH YOU ABE REQUESTING AN EXTENSION OF YOUR 


four, 


BB) oaxteno roun 14 MonTHs af Cuesta station to_sbh Novembor 1974 


Goared 


IMOICATE YOUR CHOICE OF DIVISION, STAPH OR OFFICE, 


oO OF ARTICNEO TO WAGTAS FOR A TOUR OF DUTY: 
IAD CHOICE 


bat CuorCcE IND CHOECE 


IPOICATE CHOICE OF GEOGRAPHIC ARE? OA SPECIALIZATION 


? BF ASSZIGHRED 1QO ANOTHER FILL STATION: 
: GJ over ewoice Caracas ino crstet Nex deg 309 cuore __| _ 
: O @ETURN YO MY CURRENT BEATION - 


* 


TO BE COMPLETED BY FIELO STATION 
IM CONSIDERATION OF THE TRPERTENCE AND PERPORUARLE OF Trt EMPLOYER AND Hie PRIPFRENLE FOR WEXT aSzecautar, 
AMDICATE VOUR RECOMMENDATION FOR HIS NEAT ASSIGHMENT 29D THAINING! . 


z _¢ 
Concur, This officer is doing a good job on his assigned targets and 
his overall abilities give the Station a flexibility it often needs to 


: call on, 
4 


a TO BE COMPLETED BY arPROPR ATE WEADQUARTERS OFFICE 
13. FM CONSIDERATION OF THE EXPLRITNTE AND PERFORMANCE OF Tel CMPLOYET, Wid PREFERENCE FOR MERE ASSICAOT eS, ; 
AND THO ATAPF UNG QLQUINT MENTS OF YOUR COMPONERT, ImDICATE VOUS CUMPONENT’S RI COMMENDATION 70H HIS @EST 


ASHIGRiubat AND TRAINING, 


Subject's tour has been extended fourteen months to 31 , 
November 1974, 


cob o-—9 


Dati 4/23/73 Tere G/B / Pers sienarcoe HH, ‘ Bron So ee Tae 


: ——f08_ gh BY Cast ED apy 3 
aa AAPOR GIES BVTIANM AT, : 
Te Teoie wontie by Biases wa, HPLST IZA baie (typedvaScApe 7S) 


cored. 


TAOt ad, a 
t 


rrneentanpertstrats 


2 ; : 


wete: Petraes ee 8 a re 


’ 


COMET Ee VEO NTCS BOPOE OTRO ce encencue serene een 
Perv eeet reas 


rae 7 ~ S¥CRET ae : 
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: ons SECRET 


{Pen Filled tn} . 
ee NNSA TEE 


REPORT OF SERVICE ABROAD 


10: 
Ofrice of Personnel, Transactions and Records Brash, 


AME 
. SERIAL NO. enc ag ean ay a asi ek 
LasT Finer 2 
eine) ry 
036130 : FLOHES DAHTSL 


INSTRUCTIONS 


USL APPROPRIATE SPACE OFLOW FO MEPORT DATA FOR EFLTNER PCS Of TOY, tworet APPROPRIATE CODE NUMPER IM “CODE® COLUMN 
TO OESIGNATE WHETHER SUBMISSION 15 OF BASIC Hata, CORHECTION, OR CANLELE ATION (One valy). @ErORT OATES DY USING 
tME wUMGtm FON THO-WONTIV—ANO LAST TEGO O1GITS ONLY FOR YEAR. REFFR TO OF} WO, 88. REVISES, 


PCS OATES OF SERVICE 


AMRIVAL 0/9 OFPARTURE 0/8 TYPE OF DATA : on 
moatu oav veae wowtn oev [cose | 
rirmeanya et eaetheosans once a 1. pes (Peele) 
Tice SLT ETE soc coeeeeeren A098 | 


18-36 27-20 


Seed ialees Teme Bs CAMCELLATION 
of se] ob b | 


TOY DATES OF SERVICE 


AGRIVAL O/8 DEPARTURE 0/8 TYPK OF DATA. we ARGA(S) 


woatu bay veae | woern [oar | vgae® ane OmyY [cous | 
<  comnterion. 1 [sonar 
ya 


27-20 | 88-30 | 138-98 | 4. commtction ie Le EL 
& ae nae acne bs eee 


OFFICE OF PERSONNEL USE ONLY = PUACH AREA 


SOURCE DOCUMENT AND CERTIFICATION 1 


xen a 


TRAVEL VOUCHER OUGPATCH 


coe 


DUTY STATUS Of FIME AMD ATTENDANCE REPORT 


Case 


eras A 


ornte (Specify) 


DOCUMENT DATE/PERIOD 


a 8 May OL 


OOCUBMENT FOENTIFICATION Ru, 


wm ASB, 


adwanag 
ene si REED SOTA eae a 
diese PREP ASE BY pereee comeraren on ABOVE OATS CODTIFIE CORRECT, BASES UPON SOUaCT 
v008 x earees secumset OCCumint C8Vao 


Be weersree. tee. oare Sicnatvec 


res @ > oreteree hlgis ate, of: ’ a 
THIS REPORT WILL BE FILED IN THE OFFICE OF PERSONNE 
im THE MMOLVIOUAL'S OFFICIAL PERZONAEL FOLOER 


oar COG ba setsiscy feneeees SECRET (Hea) iS 
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sO ” SECRET 


vithon willed fay 


SERVICE AGROAD AGREEMENT 


$. GENERAL 


es At 164 ar no GE "e PRRSCUTREY 

IT TS UNDERSTOOD THAT "G13 AGHEE TO SERVE THE PFRIGH © DER SIE ABROAD FS* ; 

5 8) ) ’ THAT THE GOVERNMENT FS ONL IGATEN 0% Ete YOU, YOUR DECENT 

IN SECTION Tt NELOW AND ; fn . * Catan On thie sEaten. 


AND YOUR HOUSEMOLD AND PEESGUME EFFECTS UPON THE DAL ESPAL NGS - : is 
YOUN ALLOWARLE LAPENSES FILE BE DETERMINED IN ACCORDANCE wt iet GENCY REGULATIONS. 


YF YOU TERMINATE youe PEDUANFUT ASSIGNMENT OUTIGIOR fF CLUTININTAL UNITED Sfa tag 
BEFORE YOU COMPLETE F2 MONTHS 46 CUEODTTADLE LERVICE FOULGM SS THF DATE OF YOUR Soo; shL 
ANROAD, YOU WELL BR REQUISES 19 PEIMBUNSE THE GOVERMENT Fe SLL FRPENSFS IT NOUS bbe 

HEPENLENTS , €O%% nut HOLD AND PERSOWAL EF 


THE FRAVEL AND THANSPORTAT IEO% GF TOW, YOUH 
FYCTS TO YOUR POST. VF ois FTL TO COMPLETE YOUU RENCE TUN% OF DUTY ABROAD F453 


W1CL NOT OF ENTETLED TO FHE SETS TRAVEL AND TANT HROUTAT IGS GE FOURGELFE.- YOUR OF 4f Mis- 
fNTS ANDO YOUR MOUSEMOLD ASD PEOETONAL EFFECT TO Tet ites 4 Pate, . 1F, HOWEVER, 448077 
OFFICIALS DI TERMINE THAT "OLR EARLY OF PARTURE §€9 “SFCE LS ARY £44 OFF ICTAL REASONS, G& 14% 
PFRSONAL REASONS OF SIGNIFECAUS bHTERHEST TO THE GOVEwME NT, Tot 6 MAY WAIVE THE REPU NTE © 
MENT OF EXPENSES ALREAOY INCUREEO, O8 AUTHOHIZE YOUR @EITUNM FHAVEL ANDO FRANSPORTAT IL, 


WHICHEVER #S APPLICABLE. 


{fF CLIGIBOLE UNDER THE fEe45 OF HH 20-30, TOU atLtL BE Geent ht) HOME LEAVE AS 3 
AS {tf CAN T1E ARRANGED AT GOVESHMEN? CONVENTINGE AF TRF R Cees rin OF YOUR PRESCRIAIS 
TOUR OF OUTY, PROVEDED YOU HAVE SERVED AT LEAST 18 MONTHS GF CONTINUOUS CHFDI PARLE 


SERVICE OUTSEDE THE, UNF TED STs HOME LE AYE ANU HOWL LT RVE THAYEL ARE CONTINGE OF 
UFON YOUR WILLENGNESS TO RETGUSh, 2G CONTEMPLATION BY AGENCY GEEECITALS THAT YOU wtLtL 
#WETURN TO SERVICE OUTSIDE TRE UAITED STATES IMMEDSATEL SL AS TE MOME LEAVE OR UPON 


COMPLETION OF AN ASSIGNMENTS tt THE UNITED STATES. 


is. 


YOU ARE ADVISED THAT AY? UONIES NUE YOU FHOU THE GOsEOOUEtT MAY BE APPLIED 64% 
LIQUIDATION OF ANY INDERTEDNE TS ARISING FROM VIOLATION CF THE. LOREEMENT, YOU WiLL EF 
AFFORDED ALL NORMAL ‘RECOURSE i% APPEALING DECISIONS WADE Pieter TO THIS AGREEEUEDT. 


NAME OF EMPLOYEE 
Daniel Flores 


a TOUR OF DUTY ABROAD 


1. MAME OP FUST OF ASSIGNMENT 
Currently Guayaquil Ecuador and Next Assignment: Lima Peru 


$£01675 ta a, 8, OM Low 


Zz. PrRiog of SERVI 


Cy. sGwstenteeo Tau" 46 “ETY OF eee tns 666 
115 76.2 LOLs Fe THE EMPLOYCR SIGNING THIS e(hEtutef, 


(See w2 20-49) 


A. STANDARD TOUR OF OUTY OF 24 wONTHS 


"REQUESTED ¢ 


OPFRATIOG CFFIC BOL 


CAREC SF PCICE OCPLTY GIREC TOS 


8. WONSTANDARD TOUR OF DUTY OF 
PAEVICUSLY APPROVED PER HR 20-58. 


aan NNT (7:1 11 


GRIT TGS O8 PLOrcenty 


7 AUb, PERMAWENT PLACE OF RESIDENCE 


. Bul "PEBMASENT PLAaLE OF MESSE EBLE” ES wm PLACE TO wnmtcn aucceoece "Shel AHL THANSPORTAL EOD Cees nsis war 
Bt SBUTHORTZEO 6 TOMTAINM CHSC VORT EDIE S OLOS vant 10 mm 22. TS Gasecmorr tm win Of RUPT IM VOuR See ST tae 


Presoomaey FOLBiN, 


OF ESI EweT 1% Ite 6 GE THE Slssess Siok! , YOu whe fee sreecesaed 
VOU FmVSIC MEL GHtci fy +m Swe LIfe D SPOTTED, ETS SLL LESSEE LOS 
O68 ma ComeOnBe arte OF PLEBTIO 2164 87 mi Fiwe OF TOUR wry FeeRsee se 5 #8 OLE SBHODAL, VOU May bt5-85 7 om 
thee 6 Ped Gaeyiahalrs On Cr ANMGInte Lert 2h GLH FE BmamTER FL BLE FH ERE TE we Tk OU CAM ENT OBA Tae twat 
FOL FISICA COLL IMG PLOCS Cs fee eee) Toams* Tons amt Feat wire Slaete O, O68 FE POUR LoOmMIcCitt Ce mas 

PRE VIOKESY CHEM VEEO OE TOU AS 2 FwrErcar Sete im,, Ter Coustrecm Fast Coe BL PRESENTED Tm ON af El wT 
etarewem) at Peso OTe PMrauras Swe FE BSP Lewes FO, whack eer tee at crerSatsom, Pegrentr Desteyelo any 


Fest d Greet INCGe CH FEBRGHOL FHOSHE DTS FHsek west 48% FANO, 


@. TM HITE STINGA WOVR PeEawanmintd w. ate 
om HO D239) SOMO IROtCete tee ey ate wates 


Pervasee Feee Site 1s FOE Ch at Bae 


ore J154 orcs Fe eeeenate SECRET 


a 79 
Coatingso Cm Tre Bf dase 
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~ SECRET 


Q (when rilled In) 


; BD. PHYGIC AL DwEEL de PLare (Permanent Plave of Reatitorive 6 gtere PLACE REQUESIO (Requented Permanent Place of 
unftoaa addeons in tos 6 ia eerroved im Fleu thereul) Reoaidenve af differant from item $) 


FULL anoRess. FULL ADDRESS 


Washington, D, C, 


oePputy orarcror 


Pere Serene ones eae ee 


APPROVED : APPROVED 


oaTt 


/ 1¥. HOME LEAVE POINT 
AMONG THE PLACHS YOU MAY REQUEST AS A HOME LEAVE POINT ARES YOUR PERMANENT PLACE OF 
RESIDENCE SHOAN ABOVE, HEADQUARTERS AREA, AND WHERE YOUR CHILDREN, PARENTS, FARENTS- 
IN-LAW, BROPMENS, SISTERS, BROTHERS-~ IN-LAW, OR SISTERS- IN-LAW RESIDE, 


YOU MAY REGU 
) . THE REQUEST MUST BE ACCOMPANIED BY A MEMORANDUM EXPLAINING THE . 


HH 20°30B(3 
CERCUMS TANCE 


H FOR APPROVAL SOME OTHER POINT SUBJECT TO THE PROVISIONS OF 


€5 
(¢c 
S. 


0. DESIGNATION PEAR Ofte F ABOVE 40. OCS IGNATION PEM ITEM 6 ADOVE. 


PULL acoREess FULL adress 


Milwaukte, Oregon 


RELATIONSHIP OF AZLATIVE AT HOME LEAVE POINT 
Parents-in~law 


APPROVED . APPROVED 


OIGECTON OF PERSONNEL 


EMPLOYEE CERTIFICATION 


I have read and understand my service obligations and travel entitlezents 
as described in this agreement. 


SICwATURE OF TwPLOVEE . on i Date 


See Dispatch Attached / / 5/20/71 


SECRET 
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\ 
. 
t 
i i : CONFIDENTIAL 
* Cthen Fitted try 
RESIDENCE AND DEPENDENCY REPORT 

Ob OPEL iat OF Tt FORM wILh OF teieutn uv facw LaPCOVER A fee Time oF Is SPROINIMINT AN[) WHEN A CHANE.E OCCURG 
th fur PRP ORMATEON SHOWN DELO, PRES OF FANE MAY WE GFPORTEO th Perk APP PORT ATE HLOCKS WITHOUT COMPLETING THe 

Hes 2 ALTO COMPLY miter men 206%. 


eiwAlOnED OF Trt FORM PT ACeht Tat PMP OVERS SECM ATIMO® ABD DATE, wie Peet bese, 
Preset, EMERGENCY ANT LOCATING 8FCORNS, Tes $Oee wht AE COMPLE TE ONY AF MEAD QUARTIRS PERSONNEL-~820 NOT SEAT 


') THE FERED, 6UOM WHEE RE FILE 9M THE CMPLOVER'S OFFICTAL Pre ONL foLhte, 


See one ‘a 
. i Tat secual ty puwoee 


“hawt Gf Fwetoer (be (Piret) 
FLORES Danio) 


“MARITAL STATUS ((hec# one) 


1, 
LZiheer 1k: MATeTED | “T “SHRP ARATFOD male [orvoncre f winowtlD ce | anwuLlto 


Pate OF MARRIAGE 


TF Sores Platt’ OF MARRIAGE 
Lima, Peru 18 November 196 
1? DIVORCED, PLACE OF OIVONCT DECREE OF OLCAEE 
"py a 
7. TT TTHEMBERS “OF FAMILY a 
oaul oF sPount “[apontae (No. ,Street,City, Stat=, Lip Code) TELEPHONE NO. 
eau s OF CHILDREN Sores ADDAPDS —Tsex [bate or porary 
(fame as atove.) F 
' 


TELEPHONE NO, 


AWE OF FATHEM (or male guardion) ADDRESS 

Joze ©. Flores Xox 39, Wonzales, Tevas 78629 512-672-6061 
Gaur OF MOTHER, INCLUDING MAIGLN NAMC (Or [ADDRESS 2 - TELEPHONE NO’ 
feaele fusrdian) 

Azuatina Florea  (D-ceaged) 


Bat MEMBEGIS) GF YOUR FAMILY IF ANY, NAS GFEN TOLD OF YUUR APFILIATION WITH THE ORGANIZATION Tf CONTACT JS RE- 


SUIhLe IN AN EMCAGENCY, 


OTHER RELATIVES WHO ARE DEPENDENT UPON ME FOR AT LEAST 51% OF THEIR SUPPORT AND MEET OTHER REQUIRE- 
MENTS §R TRAVEL REGULATIONS cng 22-25). SPECIFY HAMES AHD RELATIONSHIPS. 
“Toate or ptatw  —SSS™S”S:~C~CS”” SS RELA ON 


3. 


CAME 


PERSON RESIDING_IN U.S. TO_BE NOTIFIED {# CASE OF EMERGENCY 


HELATIONSHEP 


came (%7, vrs. Mies) Cheet-First-middie) 


Srother-in-law 


 Stevet City, State, Zip Code) AnD NAUt OF EMPLOYER, IF APPLICABLE [name TELLPHON NUMOLR 
(512={ 379-7620 


Seguin, Texas 74155 ~ QO. 
% WS UNESS BCGUESS (No. ,Street,City, Stare, Zip” Code) ANL NAME OF cuslovin. i> APPLICAULEI OUSING SS” “TELEPHONE & CATENS HOM 


Me 
MOMF aAtDwESs (NO. 


tive name and address of 


15 Tel INDEVIGUAL NAMED ABOVE BITTING OF YOUR AGENCY APFILIATICNT (LP “Noe 
orgenssation he helicves you eark for.) 


UlHORIZ6O TO MAKE GECTSIGHS GH VOUR BEHALF 1K THE ESF? ance? (2 *No 
who can sake auch decistons in case of emergency.) 


46 Tre CNG EV IGUAL 
five _naze and addresa of person, tf any, 


ae aka aed ae 


vols Tans THONWICWAL ENO THAT HE nAS DLEN OESIGNATED AS YOUM EwfOGENly a~auceessee? it anauver 
eepiain why in stem 6.) 


The persone named fa itea 2 of 5 atove may also be notified Ine esergoncy. “lF Such WOT) FICATION 8 not OE- 
S1Fsa € BECMSE OF WEALTH Of OTHER REASONS, PLEASE SO STATE im ITEM 6 Cm Tl REVERSE SOE OF THIS FOMM, 


CONF IDENTEAL 


cortices 
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CONFIDENTIAL 


(ree Erlles ge) 


VOLUNTAS)Y ENTSLES : 


Experience in the handling of employee emergencies Nas show that the absence ‘of certain personal gate often de - 
The information Cequested ia this section 


Toys and complicates the settlanent of estate and financia’ oatters. 
may prove very useful to your family or attorney in the ore of pour disability or desth and wilt be dractosed 


only when circumstances warrant. eatin teNt 
TNOTCATE NAME AND ADDRESS OF ANY BANA ING INSTETUT IONS BUT BTC YUU NAVE “accounts AND tue NAvES 7 WHICH THE AC> 


4 


COUNTS At CARRIED. 
The Ri-vrca National Rank Feicral ¢ffice, 1750 Fesneyivacia \wenue 
ate par ’ : ’ 
x wash inehon Oc, 


steleg 


5 
i 


ARE YOU A MEMGER OF THE NORTHWEST FEDERAL CROOIT UNION? 


JF VES, 0O YOU WAVE A JOINT ACCOUNT? 


F YOUR CHILOREN EN CASE OF COMMON DISASTER TO GOTH PARENTS? 


C_] ves| X Ino. (EF “vea" give name(e) and address) > 


MAVE YOu y EXECUTED, A POWER 0 OF ATTORNEY? [_} 


ADDITIONAL DATA AND/OR, CONTINUATION OF PRECEDING ITEMS 


RESIDENCE DATA - TO BE COMPLETED ONLY BY EMPLOYEES ENTERING ON DUTY 
(No Approval Segurred) 
RESIDENCE WHEN EMPLOVEO (Full Addeose) PERMANENT PLACE OF RESTOENCE AS DUFINKD IN MR 22-9 
z (Felt Addroes) 


CHANGE IN PERMANENT PLACE OF RESIDENCE (See wR 22-3) 


(To Be Completed by Feployee Desiring Such Change Uhile Assigned to Neadquarteors) 


FULL ADDRESS  Tpevcty oimecton 


| Aner re vee rae oe 
PARTS TOR OF PEASOHAEL (vAen appli: Care 


sodleo per HB 22-3) 


bee eae ee 


Date 


CONFIDENTIAL 
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a » ‘ey - - 
_ 47 om - SECRET 


FIELD REASSIGNMENT QUESTIONNAIRE 
00 NOT COMPLETE FOR WEACCUARTERS USE OMLY 


NAME OF EMPLOVEE Cuse pseudo onty if 54) DATEC from item S-1) 


NAME OF SUPEOVISCAa (true) poars i fres ates $.2) 


Robert Fambrint i 


ai 


Daniel Flores ooo J | 
Cath PECEIVED AT WEADQUARTERS: DISPATCH NUMBER: Oate MECKIVED Br CAPFER SERVICE: 
30 October 1970 HEQT 1506 04 MAR 190) 


TO BE COMPLETCD BY EXFLOYEE 
STATION Of DASE 


. Deetr roe 
SNATEST COUER 


OCSIREDO Oath WS HiAcatl Ta Ber 
AFTER LEAVE 


1 August 1-71 


2. survice| 2. YOUR CURRENT POSITION, TETLE 
OLEICH AND GRADE 

Operational Officer 
GS-10 


REQUESTED OATE OF 
OLPARTURE 


15 May 1971 


1, GATE OF BIRTH 
4 August 
1935 


GaTe OF PCS ARRIVAL 
Im VIELO 


13 May 1969 


Guayaquil 


EXPCCTED Care OF FIRST b5, 


CHECK. Im At MQ ~ 


1 June 1971 


oc. 


6a. 


NUMBER AND AGES OF 


Spouse (Expecting child in March 1971) 


OLPENOENTS WHO WILL TRAVEL WITH YOu: 
. rf 


7. 


PEASOWAL CIRCUMSTANCES THAT SHOULD BE CONSTOERED th DETERMINING NEXT ASSIGNMENT? 


NA 


LIST YOUR MAJOR DUTIES OURING CURRINT TOUR (nee specsal nore or transasttal form), 
(aleo attach personal cover queationnaire in accordance with CSI-P 240-8) 


Case Officer responsibilities including running project tarsetted 
against agent handiing 
including and 
related support agents; preparation of intellizence reports, dispatche 


and other reports related to Case Officer duties. 


TRAINING DESISEO: 
INDICATE SHAT TAAINING VOU BELIEVE TOU SHOULD MAVE OUMING TRE MENT SEVERAL YEARS 


1. Soviet Operations Course. (If possible, I would like to 
co-crdinate this course with my home leave in the summer of 1071.) 

2. Language training. Preferably because I would like 

to serve in[_| sometime in the future. 


16. 


rd 


row og2 iin ue SECRET ™ 


Sabet 
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: SECRET 


Tt. PACK ERENCE FUR NEAT ASSIGNMENT, 
Vha, GFSCMFOT OAVTEFLY ThE TYPE OF WORK YOU MOULD PRLFE® FCR NECT ASSIGNMENT IF DIFFERENT FROM THAT INDICATES 
ie ITEM NOL 9 ABCNE. tF YOU MAVE MORE THAM ONE PREFERENCE. INDICATE YOUR CHOICE. . 


b OUTS Paes a beeneat orf ene ress ed responsibilit, 


of: pos athe I would line to bake the Soviet Operations Course at 
Headquarters prior to my next assignment. 


219. INDICATE TF YOU O£SIRE TO EXTEND YOUR CURRENT TOUR BY CHECAING IM APPROPRIATE O55. ALSO INDICATE PREFERENCE 
FORM MEAT REGULAR ASSIGNMENT SY INSERTING 1. 2. © 3 (for Tet, fad, and 3rd chosce) 1% REMAINING BOXES. 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IM ALL CASES EVEN THOUGH YOU ARE REGUESTING AM EXTENSION OF YOUR 


TNTEWO TOURL MONT NS AT CUAREMY STATION TO 
foarte) 


BE ASSICNED TO MOQTAS FOR A TOUR OF DUTY: INDICATE YOUR CHOICE OF DIViS#CH. BTAFF GR OFFICE. 


Ist CHOICE ENO CHOICE 3a0 CHOICE 


BE ASSIGNED O ANOTWER FA STATION: INDICA OF GEOGRAPHIC AREA Gi S7FSvace 
st eworce CALA AS, VeNe. No cnorer HEX LSO”, ano cHorce OSC ee x5 5) Pet eae 


RETURN TO MY CURRENT STATION 


YO SE COMPLETEO SY FIELO STATION 


V8. EM CONS IGEBATEION OF FRE EXPERIENCE AND PEAFORMANCE OF THE CMPLOVEE and HIS PREFERERCE FOR NEXT ASSIGNMENT, 
ENDICATE YOUR RECOMMENDATION FOR HIS NEXT ASSIGNMENT AND TRAINING: 


It 1s believed that this officer's performance at his present post 

of assignment has provided sufficient indication of his competence 

“ as a field case officer, and that he dould have no problem filling 

. a Soviet Operations Officer slot at a medium sized field 

ie installation. He should attend the Soviet Operations Course prior 
‘to such assignment. . 


TO BE COMPLETED BY APPROPRIATE HEADCUARTERS OFFICE 


tS. tm COMBPOEBATIOM OF Ted ERPLRIENCE amd PLAS OawmaANCE OF Tel CwPLOTEE, 15 PREFERENCE €0@ BERT ASSICNMERT, 
OND Tht STAFFING SEQUEIREMENTS OF YOUR COUPRCHEMT, ENOICATE YOUR COMPONENT'S RECCRRMTRGATION FCM HIS HEXT 
ALSIGHwINT amd TRAINING, - 


WH Division has selected Mr. Flores for assignment to Lima in 


September 1971, 


x 


‘be 
oate ‘Mies {qi ine C/WU/Pers___ sromatta ALK eee 


EH 


SO. OPPOSED ATPTERMERT: 


nee cn ere eer Se See Fe nee venta ns 
VR, CurPLaree sorte sto GF BvarPetcw ac, prea geen HOPTOS 
; 113900 Gobee. oe Seennt hs 


C08 E RO, etre ere yn nacnrnenere aD 


F ROE ES DEORE TD BEOSTRE RF OT EE nk cece ee Se reece FTE i mete cement 
feteeercbe? 


pe a eee SCAT 
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SECRET 


{Phen Filled tny 


REPORT OF SERVICE ABROAD 


INS TRUCTIONS 


USE APPROPRTATE SPACE OFLOB TO REPORT DATA FOR CITHER PCS OR TOV. INSERT APPROPQIATE COOE NUMOFA th “COOK” COR Laem 
TO DESIGHATE BHETHER SUBMISSION 18 OF BASIC DATA, CORRECTION, OR CANCELLATION (One only). 


REPORT OATES BY USING 
THE MUMBCR FOR THE MONTH. AND LAST TWO OICITS OMLY FOR YEAR. REFER TO OFt NO. SO. REVISED. 


PCS DATES OF SERVICE 


TYPE OF OATA 


1 - Pcs (Baeic) 
a - Comnection 
S$ « CANCELLATION 


TDY DATES OF SERVICE 


4 O£PARTURE 0/73 TYPE OF DATA 


2. TOY (Basic) 
4. CORRECTION 
6 + CANCELLATION 


OFFICE OF PERSONNEL USE ORLY - PUNCH AREA 


SOURCE DOCUMENT ANO CERTIFICATION 


Ravel voucuta OrsPatcn 


OuTY STATUS O8 ViMEe AMO ATTENDANCE MEPORT 


Ornee (Speeily) 
oocumint Voqmtieicavion hy. aa i DocuMtM? Cate’ PEatOD 


iw lia y¥. [Plo 7 


Mee ls he es rte aia eaten 
be aern bs oaPeet seecratens oe 
dontees eacvecer 


AOOvE CATR CEOVIFIEO COBRECT. BAN8D UPOR BOURLE 
CoCument Cred 


ot get 


- Paras 

ha FS Ags fe 

THIS REPORT WILE BE FILCO Im THE OFFICE OF PERSONAL a / . 
IM THE UBOLWIOUAL'S OFFICIAL PLTSOMM(L FOL0Ea 


ana SO Oe} eter vee vy fs . 
@ f ateroree fi bie? ¥ 


vrometyee { } 
f 


oe Phavrece 


* SECRET 


year $9SE8 Gers 


| encg es: } 2: 0-1@8 
Lee 
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MUMORANDUS, FOR? Secretary, CSCS Panel (Section C) 


SUBJECT 2 Recormendation for Promotion to Grade 
GSel¥, Paniel Flores 


1. %I[t is recommended that Mr. Daniel Flores be 
promoted from GS-09 to Us-1l0, 

2. Mr. Flores joined the Agency in 1962; initially 
he was employed on a part-time basis in the Wi Division 
whilo attending the Amcrican University. tle received iis 
AB’ dexree in 1907 and vecanec a full-time stall omployee. 
On the strong recomuenustion of his supervisors, ‘ir, Flores 
was accepted for the Career Training Proxram which ne come 
pleted in August L¥o8. After rejoining tie bli Division, 
he was selected for assignment as an operations officer at 
the Base where he arrived in Hay 1909, Kir. 
Flores is bi-lingual in Spanish. 


3, woth as a Headquarters and field operations 
officer Mr. Flores has carried out his assignments with 
intellipence, enthusiasm and initiative, <As the 
hase officer in charge of operations, 
his performance has been of high caliber. In August 1969, 
during the forced abseace of the Chief of base and otner 
senlor officers, Mr. tlores assumed the full responsitvilities 
for running the base for a period of several weens. ie per- 
formed the duties of Acting Chief of base in a superior 
manner, In addition to his operational competence, the 


Chief of Base has observed that Ar. Flores’ 


ability to develop social relations with case has been a 
distinct asset for the Base, : 
4. “vr, Flores nas already proven to be a competent 
operations officer. As he further develops through experience 
and responsibility ne should become clipgible for rapid ad- 
yancenent. dna any case he is already perftermins at a level 
far Bigher than bas current grade and a promotion at this 
tine is stronyly recommended, 
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CONFIDENTIAL 
(when flllel in) 


IMPORTANT 


Central Processing Branch has been charged with responsibility 
for ensuring that all employees processing °C3 to the field have 
reviewed the field version of the Employee Conduct Handboos. You 
wlll not be chetxed out for your proposed travel untii you sign the 
following statecw:nt and return Lt to CPB. Your Personnel Officer 
can provides you with a eopy of the Mandbook. 


ME KMORANDUN OF UNDERSTANDING 


I hereby acenowledge that I have read ani understand the 
contents of Picld Bandbook 20-4, Employee Conduct, dated 25 October 


16h, 


Slerature 


DANIEL . PLOFZS 


ot Group >} + Excluded froa 
CONFIDENTIAL Autumatioc downgrading 
ant deciagaification. 
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Cit tree Mathet fd 


Complete in originat. The Gate gacarded on thee fnim ya ensantial in detareining travel expenses alloertle in con 
nection mith leave at pieerreent sroance, aversaze duly, fFeturn to cosiderca upon seperation, end for providing 
current residerce and dazarcanty, snforention required in the event of an erplozee emergency, This fora will ba 
filed in the eeployoe’s af ficsel tarsannel folder, ‘ 
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ELECTION, ‘DECLINATION, OR WAIVER IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL INSTRUCTIONS: 
¢ Read the back of the “Duplicate” carefully before you fill in the form. 
¢ Fillin BOTH COPIES of the form Type or use ink. 
© Donot detach any part. 


FILL IN THE IOENTIFYING INFORMATION BELOW (please print or type): 
_ MAME dat) 0 re. Via 2 (middie) DATE OF BIRTH (month, day. year) SOCIAL SECURITY NUMBER | 
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t 
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regular 
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Ww you { doctine the $10,959 adaitional options! insurance | understand tnat I cannot elect op- 

00 NOT WANT tonal insurance untd ot feast | year after the efiective date of th s dectination and uniess 

OPTIONAL but at the tine ft appty tor st am uncer age oO and prosent satistactory medical evidence 

do want : of ingsursbility | understand sisa that iy regular insurance ts not effected by his deciina- 
(B) tun of adustional optional insurance 
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S-E-C-R-E-T 
- TPAL:IG REFORT - 


rational Interrogation Ccurse lo. 2-6 : 
Full time - three weeks) 4 ~ 22 November 1968 


Student: Flores, Daniel Office: WH 
Grade : 08 EOD ;: Mar 62 
Nunber of Students Enrolled: 9 Service Designation:: D 


COURSE OBJECTIVE 
To teach the student to interrogate and to manage interrogation. 


RATING 
Class Performance : Satisfactory 


Interrogation Aptitude: Average 


GENERAL CLASS PERFORMANCE 


Excellent: 3 Betisfactory: 6 Unsatisfactory: 0 


QEWERAL CLASS APTITUDE POR INTERRCCATION 
High: 2 Average: 6 Low: 1 


FOR THE DIRECTOR CP TPADIIIG: 


i? OFC 153 


oe pete 


Chief Instructor 


Bo eCohok-P 
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TRASS. nc REPORT Course No. No, of ptudentea 
OPESATICNS COURSE OU 1-3 fh G8 Began Fintehed 
FULL Time) "0 
STUDENT IDENTIFYING INAURNATION 


a 
CLP Cek-P-T 


NAME OF STUDENT 


Moreh baw 


FLORES, Dantel * 
- 
4 


PERFORMANCE EVALWAT 


3 
CN 


Honges from inadequate to lees than satisfactory (in terra of a 


Wo Weak 
new and inexperienced case officer), 


How wchieved the basic level required. Gatiefactory, character 
ized neither by deficiency nor excellence. 


P «+ Freficlent "More than satisfactory. Kas acquired a solid beginner's pro- 
ficiency. This rating may be interpreted #8 representing 


"average" on our rating scale. 


A + Adequate 


S$ - Strong Exceptional proficiency, characterized by thoroughness, initia- 
tive, originality, and an exceptional student understanding of 


the case officer role in clandestine operations, 


0 - Outstanding Performance ia so exceptional in relation to requirerents of 
the work and in comparison to the performance of other students 


Going similer work as to warrant special recognition. 


COURSE OBJECTIVE 


This course is designed to prepare selected staff officers from the Career Trainee 
Program for field cperstiona officer work with the Clandestine Services. The student's 
understanding of the Clandestine Services doctrines, policies and operetional concepts 
ani his ability to apply these related items is measured by a series of practical exer- 
cises, Successful completion of the Operations Fasiliarization Course (OFC) is a pre- 


requisite for admission to the Operations Course. 
: ; A RATING LETTER 


TAO sree ere enme e 


i 


bn me ne eee 


INTELLIGENCE AND OPERATIONAL INFORMATION REPORTING 


CLANDESTINE SERVICES OPERATIONAL PROGRAMS 


The tratnee alao received basic instruction and practical work in photogrepby, 
ineiuding the use of a i6om camera da es; in 
ant in the use of In ecdition, he wes 
given general fantifarization on such subjects oa 
md authentication, observation and sketching. 


This rating correaponds to the statement which most 
accurately reflects the atucent's level cf perforzance and 
traea into account everything about hin which influenced hig 
effectivengas, This rating is o reflection of the degree ta 
which the inatructors fee] that the atudent ts both suitable sre ceupacact for over- 


aees service in tho Clandestine Gervices, 


Overall performance rotings of a1] atudeata la thia clesa;: 
WRAK a ADE. UATE e PROFICIENT 4 strong be GURU TABUIRO 


ee wore 


£.B-CR-B-P 


& 
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> very well with his colleagues and with the instructors. 


Se Be CeR-8-T 
LAKRATIVE COMMENTS 


sea and their releticnghip to overell 


Stentficant ptrenethne and wenkne 
This section euplifics ond explatas, 


performance in the Operations Course. 
ae neecescnry, the raviog dettero given ebeve. 


Mr. Flores’ overnll performance in this course wau at the high 
proficient level. He in a very friendly and personable individual 
who put forth a good deal of effort to do well in the course. Mr. 
Flores takes a very practical approach to solving problems nnd his 
attitude throughout the course was excellent. 


Mr. Flores acquired a good understanding of the principles and 
techniques of Clandestine Services operations, and in problems requiring 
face-to-face encounters with simulated agents in the live excrcises he 
came through as o very friendly and personable individual. He was 
particularly effective in debriefing situations and demonstrated 
flexibility in meeting the problems that arose during the simulated 


agent meetings, 


Mr. Flores demonstrated a good understanding of Clandestine 
Services programs in Forcign Intelligence, Counterintelligence and 
Covert Action. His performance was graded strong in handling of a 
simulated walk-in defector, and in a Counterintelligence case stuly 
and a Covert Action cace study his understanding and analyses were 
judged highly proficient. He received a rating of adequate in photography. 
Mr. Flores has good writing skills and acquired a thorough under- 
standing of intelligence and operational reporting procedures and 
formats of the Clamicutine Services. His intelligence reports were 
consistently complete, accurate ond clear. His operational reports 
suffered occasionally from weak organization, and un one occasion he 
had difficulty distinguishing operational from intelligence informution; 
but his reports were yenernmily complete and accurate and showed a sound 
understanding of operational reporting requirements. : 


Mr. Flores is a personuble and intelligent individual who got along’ 
With his excellent 


attitude anil strong deaire for a career tn the Clandestine Services 
together with hio willingness to work hard, Mr. Florec should have little 
difficulty in ueveloping into an effective cace officer as he gets greater 


experience, 


FOR THE DIRECTOR OF TRAINING: a 
; 
SCS 


* 4 
LEC 
Arthur P. rl dell 23 August 1963 : 
Chie? Inezructer vate ' 
2 
i} 
G-E-U-RsE-T 
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-_ BeB-C-R-E-T 


TRAINIYVO REPORT 


Operations Course, Phase II- 3-63 _— 
(__416 hours, full-time) ; ; 
a (ate) 


Student : FLORES, Daniel office : CTP/OTR 

Year of Birth: 1935 . Service Tesignation: 8J 

Grade : G3-07 No. of Students: 60 Began; 60 Finished 
EOD $ March 1962 


COURSE OBJECTIVES: 


The course is designed to prepare junior clandestine services officers for duties 
reluted to the conduct of Special Operations. Upon completion of training, the 
officer will be capable of developing and implementing actions which will contribute 
to the elimination of subversive insurgency in the underdeveloped area of the world 
in furtherance of U.S. policy. He shall-also be capadle of developing plans for the 
conduct of Special Operations in support of United States military operations in 
wartime; and will be able to plan for the use of special ground, air, and maritime 
operations in direct support of other intelligence activities. 


ACHIEVEMENT RECORD: 

The performance rating and narrative comments below are derived from a synthesis 
of all observations and evaluations submitted on each trainee by the instructor staff, 
Student rating 1s indicated by the asterisk. 


- . INCOMPLETE 0 ADEQUATE 9 PROFICIENT _* 48 STRONG 12 


NARRATIVE COMMENTS 


Mr. Plores is a self-sufficlent, steady worker, who demonstrated an excellent 
_ ability to adapt himself to the various training situations. His proficient 
~ performance during Operations Course, Phase II-}-03 did not fluctuate appreciably 


from beginning to end. 


Mr. Flores vas always mentally alert, receptive to instruction and responsive 
to instructional exercises. He cheerfully accepted all responsibilities, consistently 
produced satiafactory results, and appeared to demonstrate a sense of pride in his 
| accomplishments. His conscientious effort, sincerity, and cooperative attitude 
enabled him to develop a aound wrking relationship with his colleagues. 


Continued on Page 2 
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TRATHIBG KZPORT 


Operations Course, Phavo I1-3-68 
(416 hours, full-time) 


Student : FLORES, Daotel 
Office : CTP/OTR 
Service Designation: sJ 


2 


NAKRATIVE COMMENTS (Continued) 


Of noteworthy mention was Mr. Flores’ pleasant, industrious performance ees 


4 March - 3 May 1968 


throughout the| 


| He established a 


cheerful enviroment for his colleagues aad completed assigned responsibilities 


with enthuelasa, determination and cooyeration. 


His sustained high-level 


pertormance and ability to adapt to the benzene earned him the respect and 


appreciation of his classmates. 


The degree of performance attained in the course indicates Mr. Flores hae 


gained a sound familiarization of the Special Ope 
ekills, and concepts. : 


FOR THE DIRECTOR OF TRAINING: 


2 


3-E-C-R-E-f 
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SECRET 


TRAINING RZFCRT ° 
CS RECORDS I § 


NAME OF TRAINEE: Flores,-Daniel - CWRSE: CS RECORDS II 
. (Bicgraphic Research) 
DOB: 1935 3D: SJ 
DATE : 9 ~ 16 May 1968 
- OFFICE: CTP G3: 07 
HOURS ; 30 - part tire 
OBJECTIVES 


1. To provide briefing in the Cé requirement for dicgraphic 
research, the importance of this research in the investigative 
process, and in the importance of the rele of the bicgraphic 
researcher. 

i 2. To provide inotruction in the rature, content and means 
ip of access to repcsitcries of bicyroshic isfermation in the CS and 
: other elenenta cf tho Agency and the cecmuunity. 
4. To intrcduce the cencept cf research and investigation 
‘ and the preeesces involved therein, ani to provide practical work 
! in research ap dcne at headquarters. 
7 4, 6 alert the students to the nature of analysis in producing 
fie Ns finished reports cf Licgraphic research. 
os 5. To provides practice in writirg the report of bicgraphic 


research, : 


438 


METHOD OF INSTRUCTION ; 


i tke ecurse ip presented by means of lecture, discussion and 

ae demonetration. Mere than fifty percert cf the class time: is 

devoted to an exercise in biographic research, an exercise in 

analysis of the materials recovered, and preparation of a rerort 


of the research. 


i ADJECTIVAa RATINGS USED IN THE TRAINING REPORT ; 


EXCELLENT Student demcnotrated unususel ccmpetence in achieving 
i the ccurse chJjectives. Hiz understanding of the ccurse ; 
} ‘ ecntent was unusually thorcugh and perceptive. Where ; 
; okills were taught, he “excustrated particulor facility : ‘ 


in their use. 


: dS SATISPACTCRY Student's achievement cf the ccurse objectives was 
ecmpetent. He demcnatrated gccd understunding of the 
course ccntent. Where ekilis were taught, he demcn- 


: i ; strated basic noche. in seeks, USEe. 


UNSATISPACTORY Student did pot denonstrate adequate competence. 
Althcugh he may have rade sere pregréss, he fell 
-short cf the mininum standards for achievement of 
the ccurse objectives. 


SECRET 
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SECRET 


NARRATIVE RATING CF ACHIEVEMENT: | 


! “Mr, Flores showed considerable ability and exporience in 
? his handling of the practical problem. He should have no 


j trouble in doing work of this kind with a minimum of supervision, 


Cverall ance rating of achievement: , 
P ; . Satisfactory Va 


Overall adjectival sad cat of achieverent of all employees in 
the course: 


_ EXCELLENT: 2 SATISFACTORY: 14 UNSATISFACTCRY: 
Atterdance at this ecurse dces not provide the student vith 


operational “kncwledge and background sufficient to qualify 
him as «n iadepennent: ire it of making operational 


: Judgnents. - 


NOTB: CS Records I (acces to Records) is a prerequisite 
for this course, . 


FCR TSE DIRECTOR cF TRAINING : ZY : 
SOG 
24 MAY 1969 22 


: Date ; se Charles H. Schafer 


Chief Instructor - 


e2e 


SECRET 


14-00000 


SECRET 


(When Filled In) 


TRAINING REPORT aad 
INTELLIGENCE TECHNIQUES COURSE 


NAME OF STUDENT me ’ T es Sp 


j Cate of course 
29 Jan - 
13 Feb 1968 


NO. STUDENTS 


COUMSE RO, 


FLORES, Daniel 


KEY TO RATINGS 


Ranges from inadequate fo lease than satiafactory. 


O + Weak 


Sattafactory, characterised neither by deficiency 


Nae achieved the basic level required. 
nor excellence. 


1 


P+ Proficient More than satiabactory. 


A+- Adequate 


Hae scauired a eolid beginner's profictency. 


3 - Strong Exceptional proficiency, Charactoriaod hy thoroughnees, inithative, originality, and an 
exceptional etudent underetanding of the work involved in intelligence production. 


Perloraance is eo exceptional in relation ¢o ecequiresents and in comparison to the per- 
formance of others doing similar work of ta warrant special recognition. 


Outetanding 


RATING 


BRIEF ING 


OVER- ALL PERFORMANCE EVALUATION 


the extent to which the student possesses the ski-lts and techniques required in the production of finished in- 
telligence, The rating is not necessarily arrived at by mathemitically averaging in the skills ratings, Sut 

takes into consideration any out standing strengths or weaknesses*that should te reflected in an evaluation of 
The RATING LETTER is a consensus of the view of the faculty. 


the performance of the student as 4 whole, 


REPORT OF OBSERVATIONS, JUDGMENTS AND IMPRESSIONS 


This Is a general, unspecific, narrative report of observations, judyments, and impressions. tt includes totangl- 
ble factors such as the student's attitude, cooperativeness, attentiveness, maturity, and judgment, It also includes 
tho general Impression the student has made on the faculty. This report will not be included unless the Instructors - 
belfeve that It would add sanething to the previous evaluation of perfcrmance In skills as well as to the evaluatton 


of the OVER~ALL PERFORMANCE of the student, 


ORs 


jeare 


Oo lh nate mt ete rey sae oe 


A gO et ev Se eA 


[en 7 /Cy ee 0 ee 


FOR THE DIRECTOR OF TRAINING; | Cures Omrari scence Pabel ctr taluatey | 


PETER REGENCE BO mary 
ore 2070 seiriees SECRET rn 


10.68 


a 
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S-E-C-R-E-T 


FEAICRMANCE RECCRD 


The Thellenge of World-Wide Communism 


CTP Cless oo“ Fvs- br te: = 


Couree Description 
A. Statement of Chjectives 


“ 1. The student chould recognize the challenge confronting the 
United States end the free world posed by the objectives, ecti- 
: vities, and cepebilities of World-Wide Communism. ; 


2. The etudent shculd achieve es knowledge of the doctrine, orgeni- 
zation and tectice of free-world Communiet perties; and, eimi- 
larly, of the capatilities, the policies, end the probleme of 

bo the USSR end the Feople's Republic of China. : 


B. Course Method 


1. Approximetely one-half of the course ie devoted to lecturer, 
one-fourth to seminsrs, exerciser and Herons tre lions end one-~- 
fourth to individuel study. 


: 2. Student achievement is judged on the besis of performance in 
' one written examination end perticipation in seminare end 
exercises, 


NAME AS ee ar Oe ce 


Written Work 


Exaaination Scheer 
Orel Work , 
Seminere, Exercieeo fhe otteat,et 
Craments ; 


SRCUP I 
Excluded free sutootic 
dosngreding end 
declaosstficetion 


B-K-COR-K-P 
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OPALTONS PAUILY WIATION cuRUR ro, 2-58 2 Jan. - 26 Jan. 1068 

(is? ware, Yoll-tim) aeEaGe (o-7) Be here 

eTuvarr 1 FLORgS, Daniel piss J t CIP "Nee 
YEAR OF BIRTH: 1935 SUAUICE DESIGHATION: OJ 

GRADE ": GS-07 Bivewa OF sTupeNTs + Ls degen 

wou mare =: March 1962 11 Pintened 


COURDR GASRCTIVE AND CONT? 


7 Toe Operat:cas Familterization Caurce to @ fraac-eonn course davigned to provide 
the st.éant with an understanding oF th: Clandestizm “arvices programs, operational 
methods and reporting tcchnaiquess—tpectat empnas.as is given the basic eleamts of 


METHODS 


The instructional methods used inclute’ olese 43271081008, lectures, files 
Gemoustrations, posotical exercises and case studies. ractical axcroises vere 


| 


The operational prograns of varivis Clandestine Services Divisions vere Aiscussed 
vy reproseatazives of the respective Hendquartere ccap nents. : 


BUAUGATICN CP PERFORMANCE —-— - 


The stufent’s rating is base on understanding of tLe ester ial presented as 


_ Gemonctratet by his participation in class Giacussices, the preparation of intelligence 


aod operational reports, the application of cperatiaal principles in the practical 
exercises end the grade received on a comprehensive written exAainatioa ‘giren in the 
final week of the coursé viich covered all areas cf exrse.content. Other factors 
eonsidere’ in doteruining the final rating wore tra ezstert'’s interest, attitude and 
Prepare%ion for assignments. ‘fee number of atuderts receiving ench adjectival reting 
on overall course performance ia shown below. This statent’s rating ts indicated by 
an asterisk. Explanatory sarretive comments ere taclze4 vith « rating of ADEQUATE 
oF STROL. Mean considered partinent by the trainizg staff, commenta aay alsa be 
inoludet with 2 PROFICIENT (average) rating. . 


UNSATISFACTORY ADRUATE * propicrers gong 
2 1 87 25 : 


Mr. Flores’ overall performance In ¢he course was at the solid 
profictent level. It should be noted tzzt he demonstrated a 
particularly good attitude throughout tre course. He took full. 
advantage cf the training offered to increase his knowledge of the 
Clandestine Services. 


Ce, 
: 
Pra fis Gi oN oF MUTI Wee LLL : 
haat waeey cpalt 9 Feb. 163 
wale wre 
4 reer Vd 
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Neh Shane Presuiere’ 4a oly 


a ee re ee 


sear 


S~E-C-R=E-T 


ORIENTATION TO INTELLIGENCE FOR CT'S 
(Class of Secor 1567) ' 


uration: tl-22 December 1957 - 


STUDENT =: Daniel FLORES . (30 hours, full time) 

YEAR OF SERTH: 1935 : OFFICE : ¢T 
GRADE : GS-07 SERVICE DESIGHATION: SJ 
E00 : March 1962 : AUNBER GF STUDENTS : 88 


COURSE UBJECTIVES - CONTENT A.D HETHOOS 


tn the Crientation to Intelligence Course the objectives are: (1) to 
instruct the student In the basic -oncepts and terminology of intelligence; 


' (2) to describe the history of U.S, intelligence and the current role of 
‘Intelligence In the national security structure; (3) to outline the composition 


and mission of the Intel lI gence comunity, noting the Agency's significant 

role therein; (4) to define.the mission of CIA In supporting the OCt and to 
identify the functlons of the Agency's major components, particularly tn the 
collection, production, and dissemination of Intetligence; and (5) to Identify 
snd discuss major problems facing the Agency. The area surveys and ‘Articulating 
the united States" elements of the course are designed to Introduce the students 
briefly to some of the Intelligence problems presented. by major regions of the 


-- free world and to stimulate thought about the American way of Iife and Its 
7 relationship to these areas, 


. Instructlonal techniques Include lectures given by members of the 
Orfentation and Briefing Faculty, guest speakors from Agoncy components, 
seminars, directed reading, review exercises, training flims, and Intelligence 


“exhibits. <> 


ACHIEVEMENT RECORD 


The Individual student evaluation Is based on his score achieved on a 
written examination glven at the conclusion of the course. This test, consisting 
of "100 Items, covered all major aspects of the course content, The rating 


assigned to this student Its: . i 
PROFICIENT 


The evaluation system used was as follows: 


0 = Outstanding - 0-3 wrong 
$ © Strong ° &-8 wrong 
P= Proficient = 9-135 ureng 
A = Adequate = 18-25 wrong 
W © Woak © 26 wrong 


FuR THE DIRECTOR OF TRALEENS: Wie Ce Qoae ee yt 
Chlef, Urtentatlon & brlet [ps Faculty Dato 


$=CoC-Re of i aoe a i ;] 
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MEMORANDUM FOR: Daniel Flores 


agp ire ape 
ik a aaa Be 


eee ar 


24, Getober 1967 


rc 


THROUGH : Executive Secrotary 
C3SCT Selection Benard 


SUBSZCT : Application for Cnrecr Training Program 


1. I am pleased to inform you thet you have been accepted 
for the Career Training Program. Lat m: ecngratulate you and 
wish you the maximum profit and plensure £rom your proposed 
training. 


2. You will remin with your present Component until the 
beginning of tho next Integrated Training Program, to begin 
il December. At that time you will be reasalyned to the CTP 
T/9 where you will resain until your training has been completed. 


3. Should you have any further questicns, do not hesitate 
to call on the Program Officers, 


: 
dirt, J 
KVAAP) , [temo 

ROVERT 2, FREEMAN 

Chief, CTP 


PP eg 
ges 


eric 
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SECRET 


CBhen Felied tad 


MILITARY STATUS QUESTIONNAIRE. Je 
CREAD INSTRUCTIONS ON REVERSE SIDE) — ae 


ans 


hoe 8 PRO UMIS ATE (Moitatarepene) 


MAME thantelicctemtatte? 


Enh tS LOM Ee 
TE UF BIRT (Munthevens) 


& s / 4.30 
Mens = 1928 I AiMALL. (2) FEMALE 
Qoorric€ poem assiqgnep. | &. SCHR OULE AND GRADE 
mor/opsen/oF G8—0h 


%. SUQIECT TO CURE UNT DHAFT 


mi [Xise 4 
_VETERANS COMPLETE THE | FOLLOWING 
10. i TRAGER ON SEPARATION 


INDICATE DRAFT re LASSIFIC ATION, 
1 ANY 


(1) aaMy (9) MARING CLA Cz 
(2) NAVY (4) AIR FORCE 1OA. YRS/MOS OF ACTIVE 
ete SERVICE 


WW. stat us AT TIME OF SEPARATION (Check on) 


GMS 


12. TYPE OF SLPARATION (Check ona) 


; PLEASE NOTE 
. ALTMOUGH YOU MAY HAVE A SERVICE CONNFCTFO OISABILITY, DO NOT CHECK 
THE WORK CRE TIRE D-SERVICH CONNECTHD OSADILITY® UNLESS YOU WERE 
‘ ACTUALLY RETIRED FOR THIS REASON. IF OTHERWISE, CHECK “HONORABLE 
e OISCHARGR® OR "RELHABED TO INACTIVE DUTY® AS APPROPRIATE, EVEN 
THOVGN YOU MAY BE ORAWING A DISABILITY ALLOWANCE OR COMPENSATION, 
a 
(3) RE TINK EO (armored vr. mmaev tC & 


is) RE TIRED-aGa 
Peas RETIRE OL ESS THAN 20 viRR BFE 
MEMBERS OF RESERVE FORCES COMPLETE THE FOLLOWING 


13. RESERVE VE BRANCH OR SERVICE ian ORIGINAL "ENTRY DATe “TN ARMED 
' Be Rvices 


HV) AKL KASEO TO INACTIVE CUTY 


19) Fe TIRE O- BH VICE CCANLC Ted COAmUTY 


2) RONOMAHLE OMCHANGE 


v 


MAT OBAGI 


Y UNOAR COMMENTS 


"18. SERVICH SERIAL NO. 16, MUS, AFSC, DESIGNATOR, OR RATING 


$8. RESERVE CATEGORY (Check one) 


7 MIL. GRADE 

: (nh agaoy I l (2) stanoay] [rae rincO 
1 —. —- —: 

1@% EXPIRATION DATE OF APPOINTMENT OR ENLISTMENT (Meath and year) 


MIL. MOBILIZATION ASSIGNMENT 


at, RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED 


vite $36 SVMs TFA HME VIOUd SHICIOM, 


SECRET 


0 JLo I C1 Lc ea 


: Ww REOULAR {2} RESERVE [ [er onarres L l @) a) omen (Sell By 


“DO NOT WRITE IN SPACES BELOW . 


i 


y05T Orrice cone 


ee 4 
if} Carers’ 


37. OP APT 


rm 


Tek Qe 
~ BAS 38 


ee 


BST yee UF SEPARATION 
{A-fowe than & yre; U8 yea oF more) 


$a 


: antl ot 
45. BRANCH OERVICE (46-89. ANTHY UATE 


00-68. MOS, APSC, 
etc. 


30-50. SAV, SER. NO. 


69-66. MIL, GNADE 07, CATGGORS 


60-71, @XPINATION DATE 


72. UGBILILATION ASSIONMENT 


TA, ASSIGUMENT UNIT 


74. MOBILIZATION CATROGRY 
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CIA {NTERKAL USE ONLY 


(Chaentty Bhon Fritet gn) 


OUTSIDE ACTIVITY APPROVAL REQUEST 


sek ue, fo. 7 REPRE SunMITTING TO van ahd ORIGINAL AND, ’ CUPTES oF THIS Fomm *. 


= 


ae eater, Se a ee eee 


fo 8] DIRECTOR OF SECURIT’; ATTN: FMPLOYER ACTIVITY RRANCH 


THs | (Ora ating official, adminintrative end/or security officer) 


JOHH A. MAYO, Jr. tae 2 ‘ : -_ 
Gecurity Officer, RID ee Rae Poe 


ee gerne Sea eee cee es cai tS pases 
amt 2H COANE OF FMPLOYEE gas or type) Courant nt ROOM NO. AND BLDG. PHONE 


er i__.FIOFES, Daniel 05-0 _| Pbr/oPsER/RID/¥B/M}_}.B ! ona 


$. GESCHEPTIOM OF OUTSIDER ACTivity run ewic APPROVAL 18 SEQUESTEO! 


Sertender 


2. FULL MAMTS OF GROANIZATION AND/OR FERSONS INVOLVED 


Bertenters Union Lees 014 75 Mr. Patrick Duffy 


B- OATEISS GF PARTICIPATION AND LOCALE OF ACTIVITY 


On eall different days of the week. 
914 P Street, B. ¥v 
Washington, DB. Cc. pa a a ee 


4. wfeanas 
In engaging in the requested activity I will make no reference to, or discuss 


oy CIA assignments or duties nor will I make referen to or dicct my CIA employ- 
ment except as authorized by Headquarters Reguluativh 10-77 
Wek Lables” 


Sega Tune OF AAOQUESTING LUOLONEL, 


» CGOMCURBENCES ANO/GA APPROVAL wiTHin GPERATING OFFICE = } 
(iened) Jolin AL Wiceleawored 
JOHN HM. WIGOIESWORTH 

Cafef, RID/ADMIH 


FOR COMPLETION BY EMPLOYEE ACTIVITY BRANCH AND RETURN OF OKIGINAL TO EMPLOYER 


CIA EXTERNAL USE ONLY io-se) 


wee B79 
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“ RO a 0) ea ee ee 


aoe ae in em ence eteges 
Tee Ce NER tee 


Saanctard Pare No gon 
eHEASTER USE PO 


ALTH BLRERITS REGISTRATION FOR** 


SELepar fee cats vege tee BETTS ACT OF tOSe ; : . AS 3 36 4 g 0 


3 sone tee ee bers 


4Gane wey em eres 
mans (ere Terese TZ Batre tari” Dre vw toe magne 
|’ Lhe nda 
4 : Bas 1 nae 
PART A - ( Y pM ‘ . i 
we Ne \ . } 
ah wig J 


PLIAPATS j sto, manor AOORESS 


west ent ae Lf wy ° me 
Mm Try Paper heme tere fed heres F Fen Fi pratense bige be hile pur Besoal Gave BOOK 
part Mang us mn plas erdaetre . 


ptnalth BeneGin A bof hIs7 
Aonetad “stetos of Dextre? of Cee 


ee cernng eden ent? aes 


ot eee ee 


Om Ra aly 


ts ental va health hanefts pate ms sever be 
ee? os, 


inna ty he ade foes my voto, 


J 

i 
PART B |! 3 

| 

! 

| 

| 


ord Lautinnise dediy 
pete habe bene wsido coer ab beget 


LZ 


“then your yam 


el Me plas rou pele 


ng te byemaban re 


ie, iy) to eosee my share of the 
D , delve Soe. SR eee we aseeer Ceres OF 
penn etn | [ onto reel eee eo 


are io tf | 
‘phe q/ linet 44_ pi I Uh 


ont WA 
weaetH SEMEEITS 
Le] qerw fee teas hand & 
Mitteen wh dee with pas ind regular parent hdd relator 
the divatal.sy, es incapable 


[osaper oF ” an 


Ve aaa, 
tn apace betyw lot oll elgtite fos sig eecrkart & heh ht gat unetne 
luting fayall, adapted eb on aK ttepet ache und ttheget 
wile alto any unmgrned ¢ 7 wis became dushled before ange 19 ond oh, becouse of 
yppart — (Altuch @ ductor’ sahlcnte fee gb hed child ogo 19 of over.) 


cece fe ne 


errep 
atte e 


"hoteaee 


“pane ow : 
NAMES OF FASILE 101 MELES acimonie Yen! : 


rial, OF TAIT ¥EM 


af ensgbimnaent . 
re tee seit any, 


9 fe fusnily Inted obave include a hustaad wha Fone w licipuble of vell- ves 1 


femole.(employas cr anrestcn -, 4 
atmental of pheecal cows Sor Uf anveor 


‘Postor' ‘s certificato J 
PART : : areal S08 tM 2, WOES FEB OPH BAEe BI we nua d 


a He ic : : Wig ieecbin Fea my “electuin vt (Phase un 4 peapar ber) 
vay; SOY Oe FF the Heolth Banofis Act. - | | 


an under he Hegith Benef's Act tough the enrol, [ha] 


ws 


at fan toed by o pl 


ne nowy vant afer husband, ede, ar pareat, 

paren OF u 2. jolect sc iaca\ ag pais eee Loin eqveted by a heutth msuroncs piua which a nut undet the Heoitr (13) 

1a niin Ta . Defect tu rancel my prasant enroll. t i ne xi , a2. 
H nets Ay 

Fane 1a inant ynder the Health Benatity Act ; , m1 
Sf Bey atnee tengun ie 2) 


Leica 
PALT 0 


fre) me Peta 
Stel Wo this 
we sd 

eK WG? 
Feat tera 


PART E 


er git other evboremutan ue falee 6 


[57 Date ol avent which peruty shunye 


connt at sete pe aite ghee ge 
ate As pron fo cihee t 


wera oer Thad 


Tee va tr tens of 


onal tolee sotemert « 
ation eclutive 


WARNING, — Any lato 
Role application ter eitlfel om! 


wl Ane 

Ore ety sa vinl 

met Ee f net mace thea $10 000 of imprisonment at 
mon 3 pears, oy berm, (36 .U aC rool? 


ie inls panel 


am mene penn 2 atk welsh ls ote J rte Batt OF 
taste CHNCE iera ne) 


PART F | 

mu 

fab £9 | : 
v 

eciaty 


Linas eh ae, 7 
REMAEKS | 
so wb ONE 
eet are 5 heey 
235 ALT ag ae . 
atrt baw 


asce wa 
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CONFIDENTIAL, 
(when filled in) 


MEMORANDUM OF UNDERSTANDING 


I hereby acknowledge that I have read and understand the contents 


oi Handbook 20-4, Employce Conduct, dated 29 August 1961, 


ne 
ire 


CONFIDENTIAL 


ee ee ed ne mene erent ete at Atm nomen ee 


LS ap hf GC CE 


ate 
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STANDARD FORM 6 
BAVISEO JUNE ase 
VS CA SERW LE FOU MISSI 
F PM CHAPTER AG 


APPOINTMENT AFFIDAVITS 


IMPORTANT.- Before swearing to these appointment affidavits, you should read and indarsemnd 
the attached information for appointee 


CENTUAL DITELLIGENCE AGENCY ASU STON, Pa: Cs Peds cities 


(Place ‘ot employment) 


I FLORES, DANIEL. __ ace tesaceccececncns anes seaneanconcscscesseccesssencesseeeg GO solemnly swear (or affirm) that— 


A. OATH OF OFFICE 4. 
I will support and defend the Constitution of the United States against all encmics, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
dutics of the office on which Iam about to enter, SO HELP ME GOD, i 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Comnuunist or Fascist. I do not advocate nor am I knowingly a member of ahy 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that Iam an em: 


ployee of the Federal Government or any agency thereof. \ 


"C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 


_ I am not participating ia any strike against the Government of the United States or any 
agenéy thercof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof. I do not and will not assert the right to strike against the Guvern- 
ment of the United States or any agency thercot while an employee of the Government of the 
United States or any agency thereof. I do further swear (or affirm) that I am not knowingly a - 
member of an organization of Government employces that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an eniployee of the 
Government of the United States or any agency thereof, knowingly become a member of such an 


organization. 


D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any cons 
sideration for or in expectation or hope of receiving assistance in securing such appointment, 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointce on the reverse of this form are true and 


correct. 
W March 1962 ais Me teal Dh LOBE bin tnste, 


a (Date of enteence on dty) erate st everenere? 


Subscribed and sworn before me this ..22th day of cee fare A. 0. 19 ée 
a Hashing ton, me Ce 
sc sbavas Sod aeiavvedemoasseechns cag TE ttrecenen ose veetoasteasbue te ‘es 
* ’ 
~f ‘ 
tf: / ’ fof, ree, 
seg Sed SEEMED 
[szac] sigs See a Scag cediament. mae 
Aspro tent Clerk 
Pee, BENTAS Py 
i Pras) 
' 28 oe fie @ pecan Sem gmernd te 


NOTE -- The aatt of aie muat be administered he a perenn erected ind UV 6 
addrnrncoter athe wietes Soo tian Ae Acdol June sa dead PU NO bee Fe bre Natais 


eupsation of Arervarmiowen should es shne a 


Fairies Fhe Dore ae! 


aA wwe 
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“DECLARATION OF APPOINTEE 


This fourm is to be completed befere entrance on duty. Answer all questions. Admitted unfavorable 
information about such matters 4$ arrests or discharges will be considered together with the favorable information 
in your record in determining your present fitness for Federal employment. However, a false statement or 
dishonest answer to any question may be grounds for dismissal after appointment and is punishable by law. 


OPMENT bDC ats, sbetees and number, ety and Srated 


LALA oe Say Cad neer 10a tu 7 fast "A ce, 


(e) act he aay rer aad State. vecity and lureagn touatry) 


VCMT CH Bate 
dag s 7 we “gas” wt SAY pees TEVAS Lead 


LIPSIMNACHIA  § RC, 


mn pe ene ry aan ees ean 


24a) 4 Cast 08 iwi enency, PUA notey. , 48) SUL AT AA SHIP ee AND WUYVEEM, City aNd start. rs) THULP ROE "sO 
DiS. Ryder FELES sre | 2338 Coan fs Frail per, y DFT, a gS 
: 1 bh, MASH, SL, Ox ey: “65 ie 


@ OMS Tee LRITED STATES GOVERNMENT EMPLOY IND crauncapacity AMY ALL 
tne rast eeuantis! (“} ves [7] 99 
dt vo, for each such volat oAtlinthe blank bokw it additonal space is necessary, complete under Item 12 


WE OF YOURS (HITHER BY BLOOD OR Ganwicciy wits wHoM you bor O28 HAVE LivtO within 


So ep OE Se he Ie eae ee! at VY) PosHnOS (2) Tevev RAY OR ROT a Cn at, oe 
nat IST CATCH ADOAESS 8 OA PARTMENT OR AGENCY IN Write | RELATIONSHIP | eno | Gee 
(Give atreet number, ef any) EMPLOMLD | (Check one) 
rere att te NEAL Le ee meres fee 
iP eeed Pea ctenneeeenesceeeannesenras eee 
un) ' } 


INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN ‘yEs NO INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN ‘yes! NO 


\ 
t 
: 


ance Covinage ! ‘- 


‘E10 (8) Mave YOU FUR FULD & WAKER OF LIFE isu 
i] UNDER THE FECRAAL EMPLOYEES GROUP LIFE INSURANCE AC TD 


(a) eat Wo: 
RATS Oe ane 
STATES OF amincas 

6 ant eT an OF FCA, OR EMPLOTIE OF ANY STATE, TERRITORY, COUATY. 08 | 
MoMA PALIT DY 
_ft puur anowes ie‘ Yos.’" gove detaste in Item 02 

FORD OR REC el GR AEE TO ALL FGM AN ANRC ITE PROM Teed MITA | 
STATES cue MS TOe Te COAL Ee GOLF MNU CNT USE Oy OT ENT i 

ALT UR ANE 90 RA OR Or COMPLICATION POM Mat emy Od Ral a | 

‘ 
t 
1 


C# THE UNITLD STATLS OF TAT a OM CAS A | P 
BANDA UD YOu OWE ALLEGIAM A [O Toe LmTLO 


H (0) 1F YOu HAVE FAD SUCH A WAIVER, MAS IT GOLEM CANCELEO OR 
REVOALOP 


| i it since You rATO APPLICATION RIA TING I Ted APROINT WENT, 


\ AL MANE VOU BEO DAC MARGE PROW TMU EYE BECAUSE: | 
wast i (1) VOUs COMURCT 845 ROT SATId AC TOE? | 
dt puur encwes 10 "Veo" gore datas in trom 13. { j 

‘ 
| 
i 
i 


BR RONCH POL FED OP aT Cae OED ET oe Tet) APPL RT MTT ANd TO 


(2) TOUR WORK WAS MOT BATE ACTOAT? 
B. Mas’ FOU RENGALO AFTER OFFICIAL ROTO CaTaom THAT, 


Maw AmMOTNITED CARED CH HL BF PRUE, STATE che tok Lae H i 
EN i AL foe erlas Fie ame Pew ataN OF ONY CE 8S Lae i; 
BORE A CON 8 a me rk, LO MAT OO ON CDP | H (1) TOVR COMDUG FT WAS HOT SATISPAC TORE? 
AT ie TOE peg ee tet Pte Mw oe 8 OH Oe Ym i BOF it ¥ 
HWE ALL OT MEA Coane s UDI OF ME LUIND Tye © Tet wes if G) TULA won Wad MOT sate ACTORTT 
at i Case VOU GEEm OF MARBLES FRE Tet ARMED SPICES UNCER 
t 
{ 


de fener: 1) fet ear R ‘sane. I OF es @ SrA one RAGA CLOT AS? 


ft guue enower ta “You” @ { 
19) eppevecmnaie date tJ)¢ ha OP) place, (4) actsam feden, bet 
ké ‘ ty tt pour « a Ria Core Ve 
O sect mn fais baht fata ial OhS.4 Towg me ted APARTMENT BANE eae at diews las Td ON semmemnh 
Vins fa besath Be ex) . Se 8: « cae ae Vonimes | 1 Rene and aditeves Opis OF, apprise 
Cham ete mw UM EEA em Ce tb . omfys ‘ 4 Peseons 1m Gach vem 
U1 poss onewos o@ “Vou” gre Wates cf and reamene he : 


owe debe mont ra tiom t Ry Bs seep Ree GO Sah et NB a” a 
PE Oe CO had aETet Mm To gina ad aNd CFatmats cee Be mbers fo 


ie cy Noa at hee AeA, salt nat 7 aoe =o | See tet. UNM ha etal ie 8 he 
ie AGO Le Paranal Mente Senna sew lastiteg gage seetetesges Liew w8-/) Gone sean ace ppaeaees Sn re cee Bs avepavenerten 
ses dniy tp dete) eee ancewen ee pines Ni l, ee Siok edie that 5 Veiatnaeoeeee 
2 : arent orriee : i 


(NATE TINS TO APPOINTING OPri ee Ven raal detev datas bet bee ac yuantinse! eer Bu tn ewalw mace 
WOO Oe dr cel Brewin Mad wy rine rhe Bint) Bacer es Bathe Gad Mega eecem se mi wi te ed hmm ge em pve tern g Oe we gh mde tat 

re ee Ser ee To ee ee Se Se oe eee ee Oe vi i. Ce ek ee oe Tey PMc te oe) 
Rreee at Penn « Bits tar parebruah bre bao mista eh Re Bape mics arm pte pepe tte mae es hee BED NO ge mtwss Brood Aamberiting 
DE ened be egies otis med on edtete Pertintnd pagans aad FE Lo thy Bee Oe By hEe Ones MQ MR EE FRE ede Ob eee teSvate 


ON ek te Ae tee D 
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sive settee STATEMENT: OF PRIOR FEDERAL Cy IAN AND MILITARY SERVICE 
Fem CHAPTERS LI, WL AND SE ANO’ DETERMINATION OF COMPETITIVE STATUS 
IMPORTANT: The information on thie form will be used (2) in determining ered.tatde ercrvice for leave purposes and retention 


credhta for reduction in farce, and (2) in recurding agency determination of competitive statue. The employee 
should complete Part Pand the Perwnnel Office should complete Parts IL through V. 


PART It—THIS COLUMN IS 
PART 1.—EMPLOYLE'S STATEMENT FUR PERSONNEL OIFICE USE 


2 DATE oF os 9 BLILNTION GROUP 


1. NAME (Lead, fret, eniddie initial) 


‘4 — ON nc re, 
AOLE, Z Lat b- _ Begusi 4 AG IS” lon cenatus ys (eo 
3 LIST THE FOLLOWING INFORMATION COMCLENING ALL FLOLPAL AND DIGTRICT OF COLUMBIA “ERVICE YOU HAVE HAD [8 [eh Of DEFLATE 
PRIOR TO YOUH FRELENT APPOINTMENT (Do notin fude nutesacy service} 


To Tert or UW, SERVICE 
-- $— et ee APN T MINT renee 
YEAR | MONTH [oer 18 RNOWN 


rear J wuNTH ( DAY 


MAME AND LOCATION OF AGENCY 


4. UST PERIONS OF ACTIVE SERVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES SF TOU HAD NO ACTIVE 
MILITARY CERVICE, WRITE’ KONE ™ 


wean | Monti ‘car | vtan | mowtn] cer | (on vf dahon ?) 
Unireo oinres yipgye UT | Tay | AL \F1C! Wiley |S Went taKe’ 


3. DURING PERIOOS OF EMPLOYMENT SHOWN IM ITEM 3. DID YOU HAVE A TOTAL OF MGHE THAN 6 MONTHS ABSENCE J 12 TOTAL SERVICE = | 
WITHOUT PAY. INCLUDING PERIOUS OF MERCHANT MARINE SLAVICE. OUTING ANY ONE CALEnGAR Teak? [] ves [7] NO sf - 


UF ANSATA NS * VES.” LIST FOLLOWING INFORMATION, 1. RONCREDITALLC SERVICE 
(Leeve pur pve only): 


TYPE fF Kerr 
(LWOP, Furl, Suep, AWOL, Afer Mas) 


14, POMCRE DITARLE SO RVICE 
(AIF purposes onty)- 


G. DURING THE FLOERAL SERVICE LISTED t% ITEM 3. LID YOU ACQUIRE A PERMANI Ls COMPETITIaE C Civ SEMVICE STATUS? 
13. REEMPLOYMENT RIGHTS 


Cvs C) x0 
(it anewes a “Yoo,” in what sgeacz were you emplhiyed at the firme etateun was ocgusred?) C) vts { j nO 


‘ 1% RITLNTION RIGHTS 
Cy 


? ART YOU ‘ 
A Tre ore of 8 treo veTrmaa? [hve ["] 20 : 12 CePUSATION DATE OF RETEN- 
: ~ : THAN KIGHTS 


@ Tet wots oF 6 ofceatta of tramso vrtenany ["} ves (} 2 i 
¢ Vet vacant raneien grow 08 A vTTERae! Th vey 0 “ 


@ 10 G2 Batts mre A WOT PUBL Ge Oimen rae ero 385 AUTHORISED 10 ADMINIS Caters 
ewes (0 etism) that the shove statements are trus to the best of my bre letge and belief. 


Mul Ee Lote: “MD 


tiene tre, 


cea ray , i 
Seberritiel ond ewurn to before exe on this 2 tise of. TAD og 19.62 at Washing Oe ee Ce. 
j Fee ime, YL cuit; vbTarep 
BUAL st 
4 ether hey A elle. 


PEO TB UF wots is todrm bate a Maetarg Petits, the date of setarating of hus Cmanmancag! thault bw sheen . 


= pra ee omer nese vetnmenenareanemem ea 2 
OTB TCS. do ths bee on the geumetest ude af Be sovtsres’ DV Obert pesmaned torte tmoedetsty betue or after he porrancel 


wet tawsteed 


(uvenr) 


od 


‘ 


14-00000 


CONFIDENTIAL 


Mben Batted by) 


Complete in duplicate. The data recordedon this formes essential in dejermining travel eapenses allowable me connection with leave 
at government expense, overseas duty, return fo residence upon separation, ond foe providing currentresience ond dependency infor- 
mation required in the event of an-employce emergency. The criginal of this form will be filed in the employee's official personnal folder 


NAME OF FMPLOYEL (Lael) at Pleat) (Mraite)| SOCTAR SECUMITY SUMNER 
TY CKES Alt t-e Cr) 
RESIDENCE DATA 
PLACE OF R 1OENCE wend IMSTIALLY APPOINTED H Cast PLACE oF RESIDENCE iN CONTING Nt re v: 3. “ut atpninted 


28.0y Pe fe Ultse? ¥ be 


PLACE IN Sous MENTAL As UPSIUNG THO as SceManent: RES | HOME LEAVE RESOENCE 
ORENGE ~ , . 

RSS3 (Gsaerinte Mv wy sp SS 
a : MARITAL STATUS (Crock ore) 


BINGLE Tiptanaes =I SEPARATED Ee “Jowoneso | | WORKED im ANNULLED 


we MARRIED, PLACE OF MARRIAGE rg oe | 


Oat ‘or MANRIAGE 
KAO A, fe hat, Staged LER te we A000 “GEL. 


IF DIVORCED, PLACE OF DIVORCE DECREE cae de oacnee 
iF WIDOWED, PLACK SPOUSE DIED aaa = 


iF PREVIOUSLY MARRIED, INDICATE NAME(S) or 9POUSE, REASONS) FOR TERMINATION, ANO DATRIS) - 


» MEMBERS OF FAMILY 


ADOAY dB (Nov, Stroet, City, Zone, iy Pe a ae TRL PHONE NO, 


SAE Cpnatcrnysr fae bye 8 BaP 


NAMES OF CHICOREN ADORE SB Sux DA te ‘or BIRTH 
NAME OF PATHER (Or male quacdia) ~-—~«dS aoonges TS Av tae CaS | TERPHONE NO, 


al, og > Chupeteure _* we Tw ye $s 


Sooness eWay TELEPHONE N 


LOS EE 2. IU Ss 
€ OF MOTNER (Or female guantian) BNO |, TELEPHONE NO, 
aay’ I 
yh pane’ ey vier" ‘se vor S Dr atiuic¥ 9, lal hah sishararear wears 


WHAT MEMBER(S! OF YOUR FAMILY v7 ANY, MAS BEE ME TOLO or your APR IUATION WITH with “rHe ORGANIZATION 1F CONTACT IB ARe 
QUIRED IN AN EMERGENCY, 


a. . = __. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY SOF A Be 7 hens 
NAME (im, Meo. Mem) a (Laat F iretstte) Nae he ee Be RELATIONSHIP a 
Lashes LAM Che LCMEIE A QA E Draeazh 
"WOME ADDRESS "ING, Kiveat, City, Be ne) State) Nome TRLEPHONE NUMARR 


aC 25 Leth het,, I. “wt, LPs 77, eee QO | ROL $F7 Zz 


HUSINESS 4ODRGE3 (No., Street, Cur. Lone, State) ANU MAME or iuPLoveR, if APPLICABLE jOUSINE SS VELEP HOME 8 OTE StOnm 


HEL LC TASS, MW WES ACNESA ae ORS \ Pod de 


10 Peek IMOTVIDUAL MAMET? AGOVE BITTING OF TOUR ADENCY APFILIA fron? (it *Ne® give nawe and perern of orgenten ; ve TY? 


tran he beileves row work hud.) 


ah ek aba SiG A Bite cabal Sel head re telansy eT eee SAAN, ee 
10 Tee INDIVIDUAL BUT HOMES FO MARE OL CIPO ON TOUR pewace’ ¢ a *No® tin nero ‘end actress of perem, if ves | 
any, who eam Mode su driseions tn case of emergenrr.) if | x 
ne arent 
Bo : 
t 
2 arte revanesasens seeten mene yee ms oe Ames ee om kee . 


eee tn ee cme ree ree res Pmt ape ace -4- 
OOS Pee8 UNOIVITWAL BHOD Peal ng mae oan Otvonweareo ae VOve TUS MAIENCE ANUME SEE (18 arswes ta eue* ves 
@alam ety & item 0.) . 


Se ee ee en ater 


The persons aamed in tem ) above ey alse be notshed sn cose of camer gency. “Hh auch notihcones i not deswadle ber ouse a 
he teh oo other tearont, pleorse eo state sa stam & on the roverse ude of thie tosm, 


COMM TENL Oy EY MR VE Mee hci eta 


LOE A ee a Ra Te 


CURRENT RESIDENCE AND DEPENDENCY REPORT 
rer Ob ee CONFIDENTIAL _ 7 


14-00000 


§ 


CONFIDENTIAL 


then Fitted ind 
a. VOLUNTAKY ENFRIES 


Experience in the ‘handling of espivges eracgercies has shown thot the absence of ceviain personal dota often delays ond ‘comple. 
cotes the settlement of estate and biessaceci auctions. The islormation requested in this section may prove very uselul to your family 
of ottarney in the event of your di ecteilty docts aud willbedisclosedonly whencucumstances warrant, 


IHC ATE NAME ANO ADDRESS oF bee “Beery | TAG TIPU TIONS WITH WHICH VOU MAVE ACCOUNTS ANC THE NAMES Ie @niCn THE aC: 
COUNTS ARE CARRIED, - 


TLS TT Ge LA AM D.C, = Wifi ted FLO S 
Gr, Actiasr OWE, RAMEL CA Kees 


MAVE VOU COMPLETED & LAS? WILL Bie TESTAMENT? (7) yes x] NO. (If "¥en" where to document located") 


HAVE vou ) PRE PLANNED an eB MIHANEHIP OF YOUR CHILOREN IN CASE OF COMMON OIBASTER TO eotn Pantene? 
{ 7 ves Cc) ND. (14 Vee® give coat ved saase ie) 


WAVG YOU EXECUTED A POWER oF OT Cate? Ve ee ves CN) NO. (it "vee", who ‘possess the power oF ettomey?) 


4. ADOATIONAL ¢ GATA ANO/OR NTINUATION OF PRECEOING ITEMS 


Jats snc seme ee Seniesa Ne eee hee ste ne aetna ssh ected! mente /eetennteatenta 


a eect 


a me ernie tn tet 


| i aamadmneitibemastnemamienaimenealll Senbueagiamagiaetarebameteemaeedletmenensmmemamntenmemmamammenettenetamanmmmmael 


seomet at ,veor7s [etonarue 
. . is ; - ZF 
Wissen uC i rgnall 12 66 3-) TD eye og Yi re A 
CONFIDENTIAL 
bean ad 


14-00000 


at 


—4 a 
ix | STCRET t CONFIDENTIAL [ ai INTERNAL USE ONLY | UNCLALSUIED 


[area WANT STAN ABEL IC AMEE PAE fife i ORE ESE 


x | vES { | at 


FOr ee 


array Po TTS Ate fer ie ee 


| | 
SOM AY OMS 
| 14 Sept: 77 FV cansnane 
OT Ra ti BM SR 


REQUEST FOR MEDICAL EVALUATION 


ee ek eB 1 oee 


P NAME pe tome Rm 


lores, Daniel. 


4 Aug.35. 1M 


a anat PRA STATION Co 10 Dene: rom aT Bor Ee DLV Tar yas ae 
t 
i 
yy ‘ i? 
So ALD POV AL. | O279_. | _..Ops Officer 
STE AMEE ANT TO AL COMPANY (UR REEL SVAN EE Ae tree Id TR PIS CHE CR ESD DEBE NOE NT OY” Meet aniinerin 
: Whi | 48 sheen Selina cietiame vy 


eptanionser | WOM Myer nas 


ry soc sec No 
28 Goieial oieinars ap cia fds con’ 


wife yes 


dau yos 


Ts) 
a Cegetg 


pe wpexico City |, 14 oct_77. eee 
ys Tov 
Qos pot icer 


UTE rapeat{et 


APPLICANT 


PIINESS FON OUTY 


H jos WETUNNCE 


SEPARATION 
ROUTINE 


21 COMMENTS 


ae men ates aetna 4 foe mtn nnn nee A ett 
MPT/PHE 


Assignaent to ‘tkyo, Japan has been canclaéed, Subject ia now tang 


considered for Mexico (éty. 


FE WGN AT CRT) WETTING OF OCR a 


OT RoaaatoG 


FD NONE eT os OOO MATE CORE OV 
*PERS 1B (iF § 2.70 

TOR OMS USE Otte ' 
—~ permemrerenmunnare nee rheipeunes” mente = 


COMM ATS yr 


FOR APPLICANTS 


{MACS OE RON PEE UT OM ADO TIONAL MEQICAL 
{ 19> DRMAT HIN Ceres On ere arom ead} 


pnt ee en 
| MUOREST PRE Cher BR CAL EVALUATION 


paren sete Gate ee ee een eet ef e 


OY%8 @ tee (mmm 
POM OTMER ACTIONS 


COND TF osven | orsouar | 


Z “ : + OMS SIGNATURE 
pin BONS ICN A IUS 


LUMAR Bee og 


AFQUESTIO AC ty ] mal 


$0 Atma Hy EMTS 
Cy date ae 
a natn tattle etter 

} ees | ae 

: NTE ANAL USE ONLY ) ! CONPIOENTIAL H | Brcary 
‘ ‘ 


Ss rwetet cs av 


9508 eee 
move? | A> OMS 


Ae ee, ert en 


14-00000 


Secaery 


(When Hiuiod far 


1 UATE UF REQUEST 


28 July 1976 


“Ta Gast 


REQUEST FOR MEDICAL EVALUATION 


3 PUsITION THLE 


; Flores , Dantel” DOB: 4 August 1935 Instructor 65-12 
6 Urrice OlvipiION BRANCH OOOO ~ @ EMPLOYER G EAT, 
co OTR FTO/OTB 5191 
7, PURPUSE OF EVALUATION ___. 


[__] HoGe/TOY 
aoe at 


PRE. EMPLOYMENY { _] OVERGEAG ASSIGNMENT 


SNTRANCE ON DUTY 


STATION 


TOY On PCO 


TOY BTANOOY 


Tyee OF Coven 


19. OF OLPENDENTS TO ACCOMPANY 


BPRCIAL TRAINING 


10 OF DIPTNDTNTG REPORTS OF MEDICAL 
WIDIORY ATTACHED 


ANNUAL 


RETURN TO DUTY {3 RETURN FROM OVERGEAS 


aTA 


VITNESS FOR DUTY 
STATION 


NO. OF OLP.'S 


MEDICAL RETIREMENT 


8 OVERGLAS PLANNING EVALUATION (One binxck mast be checked) 9. REQUESTING OFFICER 
2 ne a ET 


{—] ves 
CJ no 


‘BIGHATURE 


Pte OL pry rr 
wah areas sg, Asdo¥ 


i COMMENTS 


Destination: World-Wide 


{1 WErGRT OF EVALUATICN 
Oualified for TDY Standby until 1 Aucust 1978, 
TSG ATONE FOR CHEF OF MEDICAL BLAPF 


William T.Golder, OHS/PEA 


31 August 1976 


eae + Se PREVIOUS - 
; a 239 goons SECRET € 2 UMeDET CL. OV OOrsaR «260 


14-00000 


i 
! 

i) 

| Peevey: 5 : O 

_ Flores, Daniel 
i 3 OFFICE LIVIGION BRANCH 
t 

| 

! 

‘ 

| 

| 


_TRAETO/OTH 


ae te oe aa 


PRC. EMPLOYMENT 


ENTRANCE ON DUTY 


TOY STANOSY 


SPECIAL TRAINING 


ANNUAL 


RETURN TO OUTY 


FITNESS FOR DUTY 


MEDICAL RETIREMENT 


Eo 
ts 
CxJ 
sai 
aR 
Co 
cae 
EI 


O OVERGEAG PLANNING EVALUATION (One block must be checked) 


Cj Yes 
{__] xo 


1G, COMMENTS 


11. PLPORT OF EVALUATION 


“GIGNATURE 


secret , 


CWrten Fuited tn 


1 VATE OF REQUEBT 


y@ June 1976 
3. POSITION TITLE. | |4,GRA0K 
Instructor 

: 6. EMPLOYEE @ BAT. 


ne a te et tn me 


7 PURPUDE OF EVALUATION 


[J MoQs/TOY 


[ } OVERSEAS ASSIGHMENT 


TYPE OF COVER 
0. OF DEPENDENTS 16 ACCOMPANY 


NO OF OFPENDENTS RCPORTO OF MEDICAL 
MISTORY ATTACHED 


[] RETURN PROM OVERSEAS 
GTA 
BTATION 


NO. OF OEP. 3 


@. REQUESTING OFFICER 


oe 5 
tsps , 
rAd be ile fe tee 


lov, 


io Phronsie_A. Joynes_ 


ROOM NO. @ BUILDING 


Qualified for TNY Standby until 1 August 1978, 


i ' Btwiuus 
Fou 96g vat P 
= eOrnlons 


BIGNATURE FOR CHIEF OF MEDICAL GTAPF 


SECRET 


EP IMPOKYT CL Ov 007688 


14-00000 


were eeseaade' pe 


secret 
(Fhen Pulled tnd 
maou, 
T cata OF RLGUEST — 


RE FOR MEDICAL EVALUATI - 
EQUEST FOR ON 10 Mar 75° 

7 TAME Ulart, Yura, Middle oe 3 POSITION TITne ;a GRAGE 

: Flotes, Daniel (NMN) V-2> | ops officer _|_ Gs-22 

[Se ENSLOVEE S LAT. a 


S OFFICE DIVIBION DRANCH 


H 
oo ee DDO/LA/OOG TOS 
?. PURPOSE OF EVALUATION 
[___] neas/tov 
eee PRE. EMPLOYMENT . [] OVERSEAS ASSIGNMENT 


tTo 


ENTRANCE ON OUTY 
StATION 


— 


TOY OR PCS 


TOY STANDBY 


TYPE OF COVER 


SPECIAL TRAINING 
NO. OF DEPENDENTS tO ACCOMPANY 


NO OF DEPENDENTS REPORTS OF MEDICAL 
MISTORY ATTACHED 


ANNUAL 


RETURN TO DUTY l ] RETURN FROM OVERSEAS 


FITNESS FOR OUTY 


STATION 


‘NO. OF DEP'S 


MEDICAL RETIREMENT 


9. REQUESTING OFFICER 


a OVERSEAS PLANNING EVALUATIOSS (Une binckh must be checked) 


1 —_ ibhy Me | 
_____ Kathy i411, LA/Teng ) 


if } no ROOM NO & BUILOING 


1G COMMENTS 


TU REPORT OF EVALUATION 


Disnosition deferred until subject fulfills medical requirements. i 


= BIGNATURE PGR CHIEF OF MEDICAL STAPF 


William T. Golder, OuS /Repistrar 


roew 
ate 259 EOS sea 


Ust Mt wus SECRET ob wy vzay” 


14-00000 


SECRET 


« Name (Last, Farat. Weddle) 2 


Flores, Daniel 4 Aug 1935 GS-10 


@ OFFICE. DIvVtStoNw, BRANCH (00 overseas station and S. PRESENT POSITION @. EMPLOYEE CATENSION 
eristing cover sf leteral assidnoont ) "Dasls 
DDP/WI Guayaquil | | - + 0376 7431 


8. PROPOSED POSITION (Title, Number, Grade) 


Datt OF oIRTs 3. Gmace 


7. PROPUSED STATION 


Ops Otficer/0636/GS-13 


Lima, Peru 


9. Tyre OF COVER at Ntw STATION £0. ESTIMATEO DATE OF 11. NO. OF DEPENDENTS TO 
DEPARTURE ACCCMPANY 


Sept 71 ; two 


+ COMMENTS 


Vice: Donald J. Venuto 
Please schedule appointments week of 31 May 1971/ 


Mr. Flores' Spanish capabilities are native reading and high 
speaking which more than meeté the language requirements of 
intermediate reading and speaking for the eee ra L 
we Py 
Covey omy f ? . he € 
as vate way LZ 7? Wy 7 
15. ROOM i MUMBER AND BUILOING! IG. EXTENSION 


- SHGNATURE OF/REQUESTING OFFICIAL 


ta. OATE OF REQUEST 


3D 5309 Hqs 7431 


11 Mar 71 


OF MEDICAL SERVICES O1 


17. OFFICE 


a rn rt en en 
OFF ICK OF SECURITY DISPOSITION 


19. OVERSEAS CANDIOATE REVIES PANEL OISPORIT ION 


5 JUN 1971 


QUALIFIED FOR PROPOSED. eh acess OVERSEAS 


4 
ast an : i i ee 
Coairean, Oversars Canttease: rains baney 


gM me 


REQUEST FOR PCS OVERSEAS EVALUATION 


See er ta SECRET [in gs] “ 
LS etnies od 


14-00000 


2 NAME 1s 


Fi 


Oo088000. 


BS QrRICE CINISIGN, DYANCH 


DDP/WH/Guayaquil 


’ 


SECRET 


CWA Potted Tad 


REQUEST FOR MECICAL EVALUATION 


ot Freet, Wuldie) 


ores, Daniel 


\ 


PRE, EMPLOYMENT 
\ 


ENTRANCE ON DUTY 


TOY STANDBY 


2 


SPECIAL TRAINING 
: 

ANNUAL 

ARTURN TO DUTY 


FITNES3 FOR DUTY 


MEDICAL RETIREMENT 


8 OVERSTAS PLANNING EVALUATION (Une tach mum de shear ted) 


aes 
= 


bo Cuvee eb TD 


vas 


wo 


(Dependents of) 


1, UATE UF BLUES. 


11 Mar 72 
To Pavilion THe ia GRADE 
| Ops Officer | .GB-10 
I — EMPLOVER'S EAT. 
7431 


T PURPOSE OF EVALUATION 


{ } wOQs/TOY 


[x] OVERSTAS AGBIGNMENY 


Type Cr COVER 


iO GF DEPENDENTS TO ACCOMPANY 


Teo 
WO OF OLPENDENTS REPORTO OF MEDICAL 
HIBTORY ATTACHED 


[_} RETURN FROM OVERSEAS 


STATION 


NO OF CEP.'S 


@ REQUESTING OFFICER 


BidNaTUNE 
Joaa Uright 
BOOM HO & BUILDING vt 


13D 8900 qe 7431 


wife 
dau 


Please schedule 


iV natoay oF Svat uation & 


rate” 


AES 
\ 5 aoe al iar eae 
Zevetas = wes 


SPERRY PARSTON 


vn trae ae tn a Oem 


Be PMbe et 


| Vee 399 


ee ett ne Seren ert pean t Mtn eee 


ev SS cs 


on 


ecary 


appointseats week of 323 May 1971, 


ee nee 


8S Or 


OPA Od POD «0th GF wharen atase 


NE Ee vee ee eer 


+OOr 


Rn eommtr tate mentee eh nee e-rmnbien adtecenrctenere a 


14-00000 


SECRET 


(Wasa Piiled Tad 
1 VATE OF REQUEST 


REQUEST FOR MEDICAL EVALUATION 11 Bar 71 


B Rawe Lad Word, Welly 7 Position TILE sm — 
Flores, Daniel (Dependsnts of) | Ops Officor Gs-10 
WP ee "Te EMPLOVER S EXT. 


| _ 7432 


B.GFFIZE Givisiow DRANCH 
DDP/WH/Guayaquil z 
= 7. PURPOSE OF EVALUATION 


[__] »oassror 


[x] OVERSEAS ASSIGIMMENT 


is | PRE-EMPLOYMENT 
Cj ENTRANCE ON DUTY 


, 


CJ TOY STANDBY 


rc 


{j SPECIAL TRAINING 
[CT] annvae 


oes 
Cc ] RETURN TO DUTY ee 
a 


sto 


Beptonber 1971 


STATION 


TOY OR PCB 


PCS 


TYPE OF COVER 


P P ENTS TO ACCOMPANY 


Tvo 
NO OF DLPENDENTS REPORTS OF MEDICAL 
HISTORY ATTACHED 


C_] RETURN FROM OVERGZAS 


{__] FITNESS FOR CUTY : ‘ 


[ 1 MEDICAL RETIREMENT NO. OF O£7,'9 


5 @. REGUESTING OFFICEA 
‘BIGNATURE 


[X_! ves Joan Bright 
: es WooW NOLA GUILBING OCS 
iS 3D 8300 Hiqs i 7431 


tee CC mms’ 


site 
dau 


Please schedule appointwents week of 31 Bay 1971. 
TS * at 


OY cian ane Saou heearaPeneN 


if aeegat oF Gaur oe ~~ = et 
t = &e CeATon Wevsaad Seer Faix QS Per 


BPERRY PRiston 


eae eae CALE ate Ramen ee erate ileal eee eis Sa Gact cp eeen Dace te ae 
wad eae PCR Cal CO EOCad etare 


roe Th) ek Be | setrey er Ey 


a0 a Tee 


14-00000 


*y 


CMe OY 
SECRET 
Prope, Banaoyele [Ree GRY 1 ep BAg 
| ; 
ae eae ea le EI OE oe (NR Oe ee 
S Crerer, olvs nian, aeaNcM for and jd *tey es LOST TIONM see 
PLO Mai Gas sade at «4 i WITe 
i ! 
Chinon oe be ene BUNT RIRN TT ITieD wunber SRR en 
oe Of ficer/063U/GS-12 


r] 
Lisa, Poru 
wo Se ae aaa ed ah eae ai = 
9. Tre OF COVER AT Hew STATION i TePrwarteo Oalte OF tt. NO, OF TEMTARENTS 19 
segorad Qarcpwrans 
q 


€. TW YE CUTEN DON 
I Pica 


te. Comments — es 
Vico: Donald J, Venuto 


Ploase echodule appointments wee’ of 32 Nay 1971/ 


Mr, Pluree’ Spanish capabilities are astive reading asd bigh 
speausing which wore than aeete the languase requirexents of 
intermediate reading and speaxing for tho Station, 


7 


19. Cave OF REQUEST TVA) stonatune oF RCQUESTING CRENCIAL 13, ROOM HuMOER TT) Shae ase We 
31 Mar 71 # Jxan Fright 3b 9309 Bas ( 743 
i 
i 


17. orkQuataPhied Ovevecas POs 


11 June 1971 Joo Fw. Cline, OHS/pro 


10. QFEICE OF SECURITY DISPOSITION 


cenit vo treet ramets etn ameres ste! eeverenatein me reer hate mes sap wa SSeS ae 


6. OVERSEA CAROTOATE REVIEW Hand, OISPosttidn on 
¢ } 
: REQUEST FOR PCS OVERSEAS EVALUATION 
Cig deee telnet as 3ECRET “agente ees, aK 


14-00000 


SECRET 
«mame (Laet, Fleet, middie; \ " 2 Date oe oihin 2, GRace : 
Flores, Daniel ‘ 4 Angust 1935 GS-08 
O. YFRICE DIVISION, B0ancw (oF VYOreone atetton and $. PRestwt P&Si FIOM EMPLOVEE CRTENSION 
eoisting cover If toteral ssesgnwent) 
DDP/WU/4 Ops Officer 6815 
7. PPuPOsED BTATION j 0. Pacpasss Pisifion (Fitle, Nuaber, Orade) 
Ops Ott 0376 GS-09 
» 7vOE OF Coven At NEw STatice 10. esviussee Oatt oF [t1. NO. OF OLPENDENES TO 
OEP ROT wE ACCOMPANY 
ofa 37 April 69 1 
92. COMMENTS -s 
VICE KENNETH &, GOODMAN Zo? \ 
? Lo fee 
4 Lee A 
; ‘ : a ° fe 
89's ATTACHED, 10 yy. fe 
ivog 


‘ 
i 


DePiCt AL (26 KOUM NUMBER ANO BUILOINGIIe. EXTENSION 


6815 


7B. Sate OF meouter ve FDOT ee" 
6 March 1969 PPMacDougal 


fF WHF ICE OF MEDICAL SERVICES SELPOSITION 


{ 3D5309 Hqs, 


wears ee 


+9. DEFICE OF SECURITY OISPOSI FI Oe 


+@. CFEPECas CamOlOale REVIT @ Psat, CIBPORIT ION 

26 MAP EF > 

QUALI SE. ee 

ar Le W ee 
. ist } 
Pratrrin & aa 7 : 
: 
eae cheats 


REGUTST FOR PCS OVERSEAS f¥aLuaTiON 


pres . 
rex } re) ’ 


Beige SECaET Rael aT prea i 


14-00000 


SECRET 


(de trary ferdtn be fevd 


| REQUEST FOR MEDICAL EVALUATION 


1 ATE OF ABUSE ST 


, fo Sa ee th a are eee ee ee (OC Maton. 19G9 
[Fo wases {Ewat, Vihear, MAtle) j 4. eostros terete 4. Omar - 
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ATTACHVENT TO PORM NO. bub © PEvcouAL MISTORY STATE aNT 


PE: Sie few 2 ae . 


Section XJ « STEPMOTHER 


Paull nama: Concepcion 2, Florsa 

Living: Yes : 

Other Namoa Sho Haas Used: None to my snowledrces 

Cursert addrangs: $71 3. Guataluze Utewet, San varsos, Texas nn 

Date of Birtn: Deasanher J, 1914 iar 

Place of Birth: ‘Mexico 
‘Sots. ! 


Citizensnito: Mextean “Sead 
If Zorn Gutaslie U.S. - Dito of Entry: Docanber 8, 1922 i 
Placa of Entry; Unmown ; 
Pormer Citizenshlips: ‘ions 
Occupation: Hurmmixor and Mlastonary | 

rosent imployer: Mextsan Buptis® Jiarcn, SanMarcos, Toxus 


Naver served in Military or other Government sorvira to wy knowledge. 


fhis paper is attuched to and hereby mado a part of Form No. bhi. 
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CONFIDENTIAL vat 
TAMER FILLED IND ; ; ‘ “ 


SECURITY APPROVAL 


DATE $19 Jamary 1962 


‘ ; 
your . A J | 
REFERENCE: 710) OPEER 


CASENO. s  195z21 


‘ TO s Director of Porsonnel ‘ 
FROM s Director of Socurity 


SUBJECT 1: FLORES, Daniel 


1. This {a to inform you of security epproval of the subjeet poruon 
au follown: 


4 

Cece Subject has been approved for the appola tient, epecified in { 

your request under the provielona cf Remilattons 10-210 and 
29-729 including ace to Glanetfled information through 

Top Scerst as cequired in the performanca of his duties. i 


CJ Subject haa been appecyve dt Por appointment under the authority 
of Paragraph 4(d) of res.lation 16-419, and undor Regulation ‘ 
20-760 ineludine gersce to aiannificd Information through 
Top Seerct as require? in the performunce of his duties. 


2, Unless arrangemento ara mala within 69 daya for entrence on duty within 
140 days, this upproval beeomes invalid, 


&. &ég part of the entrance on duty processing: 


. fax | A peracnal intervies ¢: 
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nust be arranged, 


I ] A personal interview ia sot neccezuary, 
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